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[Decree No 64 of the USSR Council of Ministers on Approval of the Statute on 
Privileges for Military Servicemen, Reservists, Retired Military Personnel, and 


Thei- Families] 


{Text} In compliance with Decree No 229 “Problems of the USSR Code of Laws", 
adopted on 23 March 1978 by the CPSU Central Committee, the Presidium of the USSR 
Supreme Soviet and the USSR Council of Ministers, and with the purposes of 
eliminating the redundancy of normative documents concerning privileges for service- 
men, reservists, retired military »versonnel, and their families, the USSR Council 


of Ministers decrees: 


l. To approve the attached Statute on Privileges for Servicemen, Reservists, 
Retired Military Personnel, and Their Families. 


2. To obligate the councils of ministers of the union and autonomous republics, 

the executive committees of kray, oblast, district, rayon, city, city rayon, town, 
and village soviets of people's deputies, executives of ministries, state committees, 
and departments of the USSR and the union republics, and the directors of enter- 
prises, institutions, and organizations to ensure constant and strict surveillance 
over strict compliance, by all officials, with the Statute on Privileges for 
Military Servicemen, Reservists, Retired Military Personnel and Their Families. 


3. Do extend the privileges foreseen by the Statute approved by the present decree 
correspondingly to military servicemen, reservists, and retired military personnel 
of organs of the USSR Committee for State Security, and their families. 


4. To establish that the rights of the Minister of defense and his first deputies, 
foreseen by clauses 9, 29, 31, 65, 66, and 70 of the Statute approved by this 
decree, extend to the chairman of the USSR Committee for State Security, the 

USSR minister of foreign affairs, and their first deputies, and that money expendi- 
tures associated with application of clauses 31, 33, 34, 48, 49, 50, 51, 52, 54, 
55, 56, 57, 58, 59, 60, 61, 62, 63, 64, 65, 66, and 70 of this Statute in relation 
to border and internal troops are made out of assets of the USSR Committee for 
State Security and the USSR Ministry of Internal Affairs. 











To recognize, as null and void, the attached list of decisions of the USSR 
government. . 


USSR Council of Ministers Chairman N. Tikhonov 
USSR Council of Ministers Business Manager M. Smirtyukov 


Moscow, The Kremlin, 17 February 1981, No 193 


Approved by Decree No 193 of the USSR 
Council of Ministers, 17 February 1981 


Statute on Privileges for Military Servicemen, Reservists, 
Retired Military Personnel and Their Families 


Chapter I. General Provisions " 


l. The present Statute foresees privileges for servicemen of the USSR Armed Forces, 
reservists, retired military personnel and members of their families. 


Military servicemen include enlisted men, sergeants, petty officers, shore-based and 
seagoing warrant officers, and officers on active military service in the Soviet 
Army and Navy and in the border and internal troops, while reservists include citi- 
zens in the USSR Armed Forces reserves. 


2. Monetary ailowances and material and retirement support are provided by the 
state to military servicemen, reservists, retired military personnel, and members 
of their family on the basis cf existing legislation. 


3. In the event of the death of a military serviceman, a reservist, or a retired 
military serviceman, his family retains, for another 6 months, the privileges which 
it should have enjoyed previously, if legislation does not foresee otherwise. 


4. A military serviceman, a reservist or a retired military serviceman loses his 
privleges while serving a court sentence entailing imprisonment, exile, or deporta- 
tion. During this same period of time, the members of his family lose the privileges 
which they had enjoyed as members of the family of the indicated individual. 


A military serviceman sentenced to a displinary battalion and the members of his 
family do not lose their privileges. 


5. Faitly members of a military serviceman, a reservist and a retired military 
serviceman lose privileges granted to individual family members for the period of 
time that these family members are serving a court sentence entailing imprisonment, 
exile, or deportation. 5 


6. In all cases when the rights or legal interests of individuals having the 

right to receive the privileges foreseen by this Statute are violated, state organs 
and officials take the necessary steps to restore the violated rights and to protect 
the legal interests of these persons, on their own initiative or at the request of 
interested citizens and organizations. 











Persons granted the privileges by the pr:sent Statute are provided, at their request, 
certificates following the format established by the Ministry of Defense. 


Certificates are issued by military units, local military directorate organs, and 
the USSR Committee for State Security. 


Certificates may also be issued by the executive committees of rayon, city, city 


rayon, town, and village soviets of people's deputies, if they possess the informa- 
tion necessary for issue of such certificates. 


State notary offices and, in population centers where there are no state potary 
offices, the executive committees of city, town, and rural soviets of people's 
deputies certify the authenticity of copies of such certificates free of charge. 


In cases where privileges may be offered on the basis of the available information, 
they may be granted even without such certificates. 


8. Military servicemen, reservists, retired military personnel and members of their 
families granted privi.eges according to the present statute enjoy, in addition to 
these, privileges foreseen for them by other legislations, privileges shared on a 
universal basis, and all privileges established for the appropriate citizens, if 

net otherwise foreseen by law. 


9. Instructions on applying this statute are published by the Ministry of Defense 
as well as by the appropriate ministries, state committees, and departments on 
consent of the Ministry of Defense. 


Chapter II. Privileges Associated With Taxes and Fees 


10. Enlisted men, sergeants, and petty officers in their first term of active 
military service and reservists called up for temporary active duty are exempt from 
income tax on their pay earned in military units, institutions, military educational 
institutions, at enterprises and in organizations of the Ministry of Defense, and 
in border and internal troops, in their official capacities or for the period of 
time they attend traininc camp or muster. 


ll. Enlisted men, sergeants, petty officers, and shore-based and seagoing warrant 
officers on active military service and their wives are exempt from tax on single 
individuals and on citizens of the USSR with small families. 


Officers on active military service abroad and their wives are also exempt from 
this tax. 


Military servicemen and their wives enjoy the privilege on taxes on single indivi- 
duals and USSR citizens with small families througout the entire time that such 
servicemen are in therapeutic institutions and on sick leave, and in the event of 
retirement from active military service due to illness, they enjoy these privileges 
for a period of not more than 1 year following retirement. 

















12. The households of kolkhoz farmers and the households of individuals who are not 
kolkhoz members, representing families in which one member of the household is on 
active military service, are exempt from agricultural tax, if there are no other 
able-bodied persons left in the family, except for the wife or mother of the military 
serviceman having children up to 8 years old. 


13. Enlisted men, sergeants, petty officers, and shore-based and seagoing warrant 
officers on active military service and the members of their family are exempt from 


real property tax. 


14. Enlisted men, sergeants, petty officers, and seagoing and shore-based warrant 
officers on active military service and members of their families are exempt from 
land tax. 


1S. First-term servicemen ca active duty and reservists called up by the Ministry 
of Defense for training in DOSAAF motor pools and organizations, vocational-technical 
schools, and public motor transportation training combines are exempt from fees 

for tests on traffic regulations and driving tests, as well as from fees for driver's 
licenses. 


Chapcer III. Housing Privileges 


16. Career military servicemen, shore-based and seagoing warrant officers, and 
officers on active military service have the right to receive housing, for themselves 
and their families, from the housing pool of local soviets of people's deputies on 
an equal status with other citizens. 


17. Housing that had been occupied by military servicemen serving their first 

term of active service prior to being called up is held in reserve for them, and 

they cannot be stricken from housing waiting lists. Following the first 3 months 

of service and prior to their return from service, this housing space may be utilized 
in the manner established by union republic legislation. 


Upon the return of these servicemen from active first-term service, such servicemen 
have the right to occupy the housing space which they had occupied prior to being 
called up. Persons who had resided in such housing while the first-term serviceman 
was on active military service are obligated to vacate this space within not more 
than 2 weeks. A serviceman may take advantage of this privilege at any time within 
6 months from the day of his retirement from active first-term service. 


18. Officers called up out of the reserves for active military service for 2-3 years 
and their families retain the living space which they had occupied prior to call-up 
for the entire time such officers are on active military service, and they may not 
be stricker from housing waiting lists. 


Following retirement from active military service, such officers are provided 
housing space on an equal basis with other citizens. 


In the first 5 years of active military service as shore-based and seagoing warrant 
officers and as career servicemen, seagoing and shore-based warrant officers and 
career servicemen retain the right to housing occupied prior to military service. 








19. Career servicemen, shore-tasec and seagoing warrant office:s and officers re- 
tired into the reserves or retired from the service due to health, age, or a reduc- 
tiom in forces, are provided howSing space om priority Dy the executive committees 
of local soviets of people's Gepwties (irrespective of what deparumnt owns this 
housing, with the exception of the Ministry of Defense, the USSR Committce for State 
Security, and the internal troops), Dut not later than 3 months after arriving at 
the place of residence, chosen with a consideration for the existing order of pass- 
port recistration. 


Im this case career servicemen and seagoing and shore-based warrant cfficers are 
provided bouwsing space in the indicated order om the condition that they had been on 
active military service for not less than 20 calendar years. 


20. if a military serviceman (except a first-term serviceman on active duty) is 
ordered to attend school and is presemt at a training center, a camp, a long period 
of temporary duty, or an apprenticeship, his housing space is reserved for him for 
the entire time of his temporary absence. 


The force of this clause bes not extend to military servicemen who do not concurrently 
retain their official positions. 


21. Families of military servicemen on active military service and the families of 
military servicemen who died or were missing in action in defense of the USSR or 
in the performance of other respesibilities of military service cannot be evicted 


by court order from the housing they occupy without being provided housing space. 


22. Housing space at the former place of residence of career servicemen, seagoing 
and shore-based warrant officers, and officers sent abroad, into the Far North, and 
to localities equivalent to regions of the Far Worth, and their families is reserved 
(retained) for them throughout their entire time abroad and in the indicated regions 
and localities. 


Laws of the USSR and the union republics may foresee other grounds for reserving 
housing space. 


23. Senior and top-level officers who had served for 25 years and longer and are 
retired from silitary service have the right to retain the housing space they and 
their families cccupy. 


In the event of the death of a senior or top-level officer, the members of his family 
retain the housing they occupy at their permanent place of residence. 


24. Career servicemen, seagoing and shore-based warrant officers, and officers on 
active military service pay for the housiny space they occupy on the basis of re- 
@Guced rates, in accordance with existing legislation. In this case officers on 
active military service must pay for extra housing space at the regular rate. 


Officers who had served not less than 25 calendar years with a faultless military 
record and who are retired from active military service for ceason of age or illness 
retain the right to reducedrates for housing space. 














25. The families of first-term servicemen pay for the housing space they occupy in 
accordance with the existing minimum apartment rent scale, established by existing 
law, if such families do not contain individuals with independent incomes. 


26. Military servicemen (except for first-term servicemen) sent to school and 
located at a training center, a camp, prclonged temporary duty, or apprenticeship, 
pay for the housing space they occupy, both at their permanent place of residence 
and at their place of temporary duty, in an amount totaling 50 percent of the apart- 
ment rent established for military servicemen. 


This privilege is offered on the condition that such servicemen had not been pro- 
vided free housing space at their place of temporary duty. 


27. Officers having the rank of colonel or its equivalent, and higher, both those 

on active military service and those in the reserves or retired, as well as commanders 
of separate military units and instructors at military training institutions teaching 
speciai military and military-political subjects, have the right to an additional 

room or to additional housing space, in an amount established by existing law. 


28. Senior and top-level officers who had served for not less than 25 calendar 
years and officers who had served not less than 25 years and are retired or placed 
in the reserves for reason of health, age, or a reduction in forces, are apportioned 
ground plots of the following sizes for individual housing construction: 


in urban-type settlements and resort areas--up to 0.12 hectares; 


in all other places: generals and admirals--up to 0.25 hectares, senior and junior 
officers--up to 0.15 hectares. 


In areas of irrigated agriculture, the sizes of these ground plots are halved. 


The size of ground plots allotted for individual housing construction in cities is 
governed by existing law. 


Career servicemen, shore-based and seagoing warrant officers, and officers p!aced 
in the reserves or retired for reason of health, age or a reduction in forces are 
given loans for individual housing construction, in amounts foreseen by existing 
law. 


The executive committees of local soviets of people's deputies provide such service. 
men assistance in apportionment of ground plots, in construction of individual homes 
financed by such servicemen, and in provision of construction materials at state 
prices. 


Career servicemen, shore-based and seagoing warrant officers, and officers on 

active duty abroad, in the Far North, in localities equivalent to regions of the 

Far North, and at isolated military posts located away from large population centers 
have the right to join housing construction cooperatives in cities and population 


centers of their choice. 








The executive comuittees of local soviets of people's deputies ensure priority 
acceptance, into housing construction cooperatives, of those servicemen who bave 
reached the maximum ages for active military service, as established by the USSR 
law “On Compulsory Military Service", or of those who have not more than 3 years 
before these maximum ages. 


Docrvaaents necessary for acceptance of military servicemen into housing construction 
cooperatives are issued to these servicemen in the order established by the Ministry 
of Defense. 


Acceptance of military servicemen into housing construction cooperatives does not 
require that such servicemen be registered at the location of the cooperative nor 
that they appear at the location of this cooperative. In the city of Moscow and in 
Moscow oblast , in the cities of Leningrad, Kiev, and Minsk, and in resort areas, 
these military servicemen may join housing construction cooperatives on these same 
conditions, but only if they have the right to be registered in such places in 
accordance with existing law. 


Chapter IV. Privileges in Public Health 


30. Military servicemen and reservists called up for muster are provided all forms 
of medical care, to include issue of medicines, at military medical institutions. 


If the appropriate military medical institutions are absent from the given locality 
or if they do not possess the appropriate wards or special equipment, servicemen 
and reservists called up for muster are provided all forms of medical care, in- 
cluding issue of medicines, in civilian public health institutions (under the ad- 
ministration of the USSR Ministry of Public Health, the public health ministries 

of the union and autonomous republics, other ninistries and departments, or execu- 
tive committees of local soviets of people's deputies), on an equal status with 
other citizens. 


31. Shore-based and seagoing warrant officers and officers are provided sanatorium 
and resort treatment in sanatoriums (the sanatorium wards of military hospitals) 
and vacation homes of the Ministry of Defense, paying 25 percent of the permit fee. 


Shore-based acd seagoing warrant officers and officers sent to sanatoriums and vaca- 
tion homes following hospital treatment for the purpose of continuing their treat- 
ment are given permits free of charge. 


First-term and career enlisted men, sergeants, and petty officers are given permits 
for sanatoriums and vacation homes free of charge. 


The order of medical selection and assignment of patients to sanatorium and resort 
treatment is established by the Ministry of Defense. 


32. In cases where military servicemen (except for first-term servicemen on active 
military service) are not provided sanatorium and resort treatment at sanatoriums 
and vacation homes belonging to the Ministry of Defense, they have the right to 
undergo such treatment at their own expense in civilian sanatorium and resort in- 
stitutions, paying the permit fee at the reduced rate established by Clause 31 of 
the present Statute. 


\o 








33. Members of the families of career servicemen, shore-based and seagoing warrant 
officers, and officers are provided sanatorium and resort treatment in sanatoriums 
(the sanatcrium wards of military hospitals) and vacation homes of the Ministry of 
Defense, paying 50 percent of thepermit fee. Sanatorium and resort treatment is 
providei to the members of the families of these serwicemen on a space-available 
basis. 


34. Senior and top-level officers placed in the reserves or retired for reason of 
age or illness, and having served 25 or more years, retain the right to medical care 
for themselves and their families, and if such persons require it, the right to 
sanatorium and resort treatment in polyclinics, sanatoriums, and vacation homes of 
the Ministry of Defense. 


This right to medical care and sanatorium and resort treatment is also granted to 
officers with the rank of colonel and its equivalent, who have service 25 years or 
more, who have been placed in the reserves due to health limitations or a reduction 
in forces, and who have reached an age of 45 years by the day of their dismissal, 
and to the members of their families; this right is granted to generals and admirals 
irrespective of their length of service and age, and to members of their families. 


35. The families of military servicemen (except families of first-term servicemen 
on active duty) who are unable to receive medical care in civilian public he=slth 
institutions are provided all forms of medical care in the appropriate military 
medical institutions on an equal status with military servicemen. 


36. The families of military servicemen (except families of first-term servicemen 
on active duty) have the right to sanatorium and resort treatment at their own 
expense in civilian sanatorium and resort institutions, at the lowest reduced permit 
fee, as established for the families of blue and white collar workers. 


37. Retired military servicemen and their families are provided all forms of 
medical and prosthetic care in civilian public health institutions and in insti- 
tutions of the social welfare ministries of the union republics, in the order pre- 
scribed for retired blue and white collar workers and their family memers, and on 
an identical status. 


Chapter V. Privileges in Education 


38. Persons called up for active military service while attending educational 
institutions retain the right, on being placed into the reserves, to enroll for 
continuation of their study in the same training institution and major in which they 
studied prior to being called up to active military service; they are provided 
scholarships beginning on the day at which their education is resumed in the 
training institution, before the results of the regular examination session are in. 


39. Military servicemen dismissed from active duty enjoy advantages in admission 
to institutions of higher education in accordance with existing legislation. 


40. Officers dismissed from active duty for reason of health, age, or a reduction 
in forces are admitted to higher and secondary special educational institutions 
without taking entrance examinations: 








to first-year and subsequent-year courses at institutions of higher education-- 
officers with an incomplete or complete higher military education; 


to preparatory departments of institutions of higher education, with a scholarship-- 
officers who had graduated from secondary schools of general education; 


to first-year and subsequent-year courses at secondary special educational insti- 
tutions--officers who had graduated from secondary military educational institutions; 


to the first-year courses of secondary special educational institutions-~-officers 
with an education not below eighth grade. 


Such persons are admitted to educational institutions over and above the plan for 
admissions throughout the entire training year established for the given higher or 
secondary special educational institution. 


Officers dismissed from active duty without the right to a pension and who enroll 
as students in daytime higher and secondary special educational institutions and 
as auditors in the preparatory departments of higher educational institutions are 
also paid a scholarship if their grades are satisfactory. 


41. Military servicemen dismissed from active duty and having a completed secondary 
education are admitted to preparatory departments of institutions of higher educa- 
tion on recommendation of the commands of military units as well as of directors of 
industrial enterprises, construction projects, transportation and communication 
organizations, sovkhozes, and kolkhozes, and on recommendation of party, Komsomol, 
and trade union organizations. 


42. Workers of industrial enterprises, construction projects, sovkhozes and 
kolkhozes who had been placed into the reserves after serving their first term of 
active duty may be admitted for training to higher and secondary special educational 
institutions and to the preparatory departments of higher educational institutions, 
and receive scholarships paid for by such organizations; the amount of time spent 
on such active duty is treated as tim at work. 


43. Militar: servicemen dismissed from active duty are shown preference in ad- 
mission to vocational-technical training institutions and to courses providing 
training in the appropriate professions. 


For the period of their study, such persons are paid scholarships in accordance 
with existin: law. 


44. The children of career servicemen, shore-based and seagoing warrant officers, 
and officers dismissed from active duty and placed in the reserves or retired have 
the right to unimpeded admission to primary, 8-year, and secondary schools of 
general education at their place of residence. 


45. The children of military servicemen who return from abroad or from remote regions 
of the USSR, or who are moved to remote localities in the USSR for official 

reasons, have the right to take end-of-year and final exams in schools of general 
education from 20 August to 1 September, on the condition that they move to the 

new place of residence in the fourth quarter of the school year. 
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46. Not later than 1 month from the day a request is made by the wives of husbands 
called up for active duty, the executive committees of local soviets of people's 
deputies must enroll their children into existing nurseries, kindergartens, and 
nursery-«indergartens irrespective of the departmental subordination of these 
children's preschool insticutions. 
47. The children of servicemen on active duty who have lost their mother, «nd 
under-aged brothers and sisters of such servicemen who have been deprived the care 
of their parents are placed in children's homes, orphanages, boarding schools, 

and other equivalent institutions on priority in all cases. 


Chapter VI. Travel Privileges oa 


48. Travel by rail, water, motor vehicle, and air, performed in accordance with 
Chapter VI of the present Statute at the expense of the Ministry of Defense, re- 
quires travel documents established for military travel. 


49. Family members having the right to travel at the expense of the Ministry of 
Defense include: the wife of the military serviceman, under-age children, legal- 
age children going to school and dependent on the serviceman, and children in 
disability groups I and II; the dependent parents of the serviceman and of his wife: 
a father more than 60 years old, a mother more than 55 years old, or a father and 
mother in disability groups I and II, irrespective of age; brothers, sisters, and 
the grandfather and grandmother of the serviceman and of his wife who are dependent 
upon the military serviceman. 


50. Persons called up for active duty, enlisted for extended service, or called up 
for active duty as shore-based and seagoing warrant officers, or appointed to active 
duty for service at an officer position, as well as reservists called up for muster 
and referred for dispensary, outpatient, or clinical examination, travel at the ex- 
pense of the Ministry of Defense when such travel occurs: 


from the place of residence to the location of the draft board and back to the 
place of residence, if such persons are not enlisted (appointed) for active duty or 
are not called up for muster; 


from the location of the draft board to the place of residence when granted leave 
to place personal affairs in order in the event of enlistment (appointment) for 
active duty, and back to the location of the draft board; 


for the purposes of recertification, treatment, and dispensary, outpatient or 
clinical examination in medical institutions, and back, at the instructions of 
local military directorate organs; 


to the place of service or muster; 

to the place of residence upon termination of active duty or muster. 

51. Persons referred for admission to military training institutions have the 
right to travel from their place of residence to the military training institution 


or to the location of the admissions or military-medical (medical-flight) commission 
at the expense of the Ministry of Defense. 
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If these persons are mot accepted by military training institutions, they also have 
the right to their return trip. 


52. First-term military servicemen on active duty have the right to round-trip 
travel at the expense of the Ministry of Defense for leave and for official duty, 
and travel at the expense of the Ministry of Defense associated with transfers and 
official moves. 


53. While on leave (on being transferred to the reserves}, first-term military | 
servicemen on active duty have the right to free passage aboard urban transportation 
(street cars, buses, trolleys, subways, ferries); individuals engaged in organized 
travel (as members of a subunit or a detachment) are an exception. 


54. Auditors and students of military educational institutions and Suvorov and 
Nakhimov school students have the right to travel at the expense of the Ministry of 
Defense during the time of one school vacation (but not more than once during the 
school year), and on sick leave and back. 


55. Career servicemen, shore-based and seagoing warrant officers, and officers have 
the right to travel at the expense of the Ministry of Defense on regular leave, 

on sick leave (if a military-medical commission deems change of the serviceman's 
location necessary), and official trips, both ways, and in conjunction with official 
moves. 


56. Military servicemen referred for treatment to therapeutic, sanatorium, and 
resort institutions have the right to travel round trip to the place of treatment 
at the expense of the Ministry of Defense. 


57. When career servicemen, shore-based and seagoing warrant officers, and officers 
must travel in connection with apointment to a position, with an official move, 

or with an official trip lasting more than 6 months, and in the case where the 
military unit changes its location, the families of such servicemen residing to- 
gether with the latter have the right to travel at t’.e expense of the Ministry of 
Defense, to the new place of service, to the destination of an official trip, or 

to the new location of the military unit. 


In such casec the members of the families of these servicemen who resice separately 
enjoy the same right to travel from their place of residence to the place of 
service of the servicemen or the destination of an official trip lasting over 

6 months for joint residency with such servicemen. 


The same privilege is enjoyed by the families of first-term and career servicemen, 
shore-based and seagoing warrant officers, and reserve officers traveling to the 
place of service of such servicemen for joint residency with them in connection 
with enlistment for active extended service or active duty of a shore-based and 
seagoing warrant officer, with reenlistment for extended service, and with voluntary 
call-up or appointment of reserve officers to active military service. 


These privileges may be used only once for travel to each given place of service 
or official trip. 
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38. Families of career servicemen, shore-based and seagoing warrant officers, and 
officers referred for treatment to therapeutic institutions and to sanatoriums and 
vacation homes on the basis of passes issued by military-medical institutions have 
the right to travel round trip at the expense of the Ministry of Defense. 


39. If a military-medical commission deems it necessary for a serviceman or a 
member of his family to travel on sick leave to a therapeutic, sanatorium, or 
resort institution with an escort, this escort has the right to travel round trip 
at the expense of the Ministry of Defense. 


60. In the event of severe illness of a serviceman (except for a first-term service- 
man on active duty), one of the members of his family has the right to travel roundtrip 
from his place of residence to the location of the patient at the expense of the 
Ministry of Defense. 


This privilege may be utilized not more than once during the time of the service- 
man's illness. 


61. Career servicemen, shore-based and seagoing warrant officers, and officers 
dismissed from active duty into the reserves or retired, and members of their 
family have the right to travel at the expense of the Ministry of Detense from the 
place of their residence to the place of residence chosen by the dismissed indi- 
vidual. 


This privilege may be utilized within 6 months after dismissal of the serviceman 
from active duty. 


62. Senior and top-level officers dismissed from military service and retaining 
the right to sanatorium and resort treatment (Clause 34 of the present Statute) 
have the right to travel round trip at the expense of the Ministry of 

Defense when such travel for hospital treatment is ordered by the Central Military- 
Medical Directorate of the Ministry of Defense, and when the destination is a 
sanatorium or a vacation home; members of their families enjoy this right when 
traveling to sanatoriums and vacation homes on passes issued by military 

medical institutions (once a year). 


63. In the event of the death of a serviceman, his family has the right to 
travel to the place of burial and back (but not more than three persons), and to 
travel to the family's new chosen place of residence (within 6 months of the 
death of the serviceman) at the expense of the Ministry of Defense. 


A deceased serviceman is buried at his last place of service at the expense of 

the Ministry of Defense. In exceptional cases the body of a serviceman who had 
died in peacetime during the performance of his military (civilian) duty, or who 
had died from common diseases, may be conveyed to other places of burial (reburial), 
on decision of the troop commander of the district (group cf forces, fleet) or 

the chief of the internal troops. 


64. The personal property (household goods) of career servicemen, shore~based 
and seagoing warrant officers, and officers, as well as of their families is shipped 
at the expense of the Ministry of Defense when such persons are drafted, enlisted, 
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Or appointed to active military service, appointed to a position, moved and trans- 
ferred for official reasons, taking an official trip lasting mre than 6 months, 
and moving in conjunction with relocation of the military unit. 


The same privilege is enjoyed by these servicemen in connection with dismissal 
from active military service into the reserves or with retirement, and by the 
members of their families, as well as by the families of deceased servicemen, for 
travel from the previous place of residence to the new place of residence chosen 
by the family. This privilege may be utilized within 6 months of the day of dis- 
missal or death of the serviceman. 


‘This privilege applies to shipment of property at the freight rate (as freight) by 
rail, water, or motor vehicle limited to not more than 650 kg for the serviceman 
and 200 kg for each family member making the move, and a total of not more than 
1,000 kg for all family members. 


Property may also be conveyed as baggage, but in these cases these norms are re- 
duced by half. 


65. Officers with a rank of lieutenant colonel or its equivalent, and higher, have 
the right to travel in upholstered cars in high-speed and passenger trains, in cases 
foreseen by this chapter of the Statute. The families of these servicemen enjoy 

the same right when traveling together with these <ervicemen, in the event that 
they are appointed to a new position, they are officially moved and transferred, 
they make an official trip lasting more than 6 months, and they are dismissed into 
the reserves or retired. 


Other servicemen, their families, and persons escorting patients have the right 
to travel in the upholstered cars of high-speed and passenger trains for treatment 
in therapeutic, sanatorium, and resort institutions only on the condition that a 
military-medical commission deems their travel in an unupholstered car impossible. 


The right to travel, with the appropriate comforts, of all other persons conveyed 
at the expense of the Ministry of Defense by rail, marine, river, motor vehicle, 
Or air transportation is determined by the minister of defense or his first deputies. 





66. By direction of the minister of defense, his first deputies or the chief of 
the USSR Armed Forces General Staff, military servicemen and their families may 
also be conveyed at the expense of the Ministry of Defense in other cases not fore- 
seen by the present chapter of this Statute. 


Chapter Vil. Postal Privileges 


67. The letters of first-term enlisted men, sergeants, and petty officers posted 
by the military unit are mailed free of charge. Letters addressed to first-term 
enlisted men, sergeants, and petty officers at their places of service are also 
sent free of charge. 


68. The personal clothing of citizens called up for active military service is 
mailed by parcel post to the addresses cf military units they indicate, free of 


charge. 








69. No postage due is charged to forward and return parcels addressed to first-term 
enlisted men, sergeants, and petty officers. 


Chapter VIII. Monetary Allowances 


70. In cases of severe illness, wounds, she'll shock, mutilation, or extreme over- 
tiring elicited by the performance of official responsibilities, servicemen may be 
paid monetary allowances for treatment and for restoration of health at the expense 
of the Ministry of Defense. 


The amount of allowances and the order of their payment are established by the 
minister of defense. 


An allowance is paid, in an amount and in the order foreseen by existing law, for 
the children of first-term enlisted men, sergeants, and petty officers during the 
time that the head of the household is on active duty. 


This allowance is also paid on children of enlisted men, sergeants, petty officers, 
shore-based and seagoing warrant officers, and officers of the reserve who are called 
up for training camp and who are temporarily unemployed at the moment of call-up to 
such camps. 


Chapter IX. Employment and Social Insurance Privileges 


72. Blue and white collar workers, kolkhoz farmers, students at institutions of 
higher education, and students attending secondary specialized training institutions 
and schools who are receiving a scholarship and are called up for active duty, en- 
listed for first-term active service, or for active military service as shore-based 
and seagoing warrant officers, or who are admitt.4ji to military educational institu- 
tions, or who are appointed to active military service at officer positions, are 
given severence pay in the order established by existing law. 


Persons allowed to take entrance examinations for military educational institutions 
are granted leave to appear and to take the examinations, retaining their posi’.ions 
and their average pay at their place of work during the time of the examinati-mns 
and during travel to the place of examination and back. 


73. Blue and white collar workers and kolkhoz farmers called up for muster or 
summoned for command drill retain, during the time of muster (command drill) in- 
cluding the time to travel to the military unit and back, their position (job), and 
they are paid their average pay at the place of work. 


These persons are not subject to dismissal from work from the day they are notified 
of their call-up until their return from muster (command drill), except in cases 
where an enterprise, institution, or organization is completely liquidated. 


In the event of complete liquidation of the enterprise, institution, or organization 
at which the reservist had worked, his established wages or other material support 
are paid during muster (command drill) by the enterprise, institution, or organiza- 
tion undergoing liquidation, or by their rightful successors, or by the ministry, 
state committee, or department to which they had been subordinated prior to liquida- 
tion. 
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If a reservist falis ill during muster (command drill) and remains ill after the 
former is terminated, the place of work and position are retained for him in the 
established order, and from the day of termination of muster (command drill), for 
the time that he is ill he is paid, rather than his wages, an allowance for temporary 
incapacitation, in accordance with existing law. 


If a reservist is referred to dispensary, outpatient, or clinical examination by 
military commissariats, he retains his place of work or study, the position he occu- 


pied, and his average wage (scholarship) for the time that he is in the medical. 
institution. 


74. Blue and white collar workers (except temporary and seasonal workers) as well 
as kolkhoz farmers called up (enlisted, appointed) for active duty who are subse- 
quently dismissed into the reserves or retired, have the right to return to their 
former place of work (position), if not more than 3 months had passed from the day 
of call-up (enlistment, appointment) for active military service, not counting the 
time required to travel to the place of residence. 


In the case of a repeat call-up, severence pay is provided on a universal basis. . 


In the event that a person called up for active duty returns, the administration of 
the enterprise, institution, or organization has a right to cancel a labor contract 
with a blue or white collar worker hired to replace the individual called up for 

active military service, providing severence pay equal to 2 weeks of average wages. 


75. Blue and white collar workers called up for active military service and possess- 
ing the right to an allowance for the birth of a child prior to the day of the last 
payment of wages, retain this right for the time that they are on active duty, if 

the child is born within the first 9 months after the indicated day. 


In the event of the death of a blue or white collar worker called up for active 
duty, or in the event of the death of a member of his family, a burial allowance is 
paid if not more than 1 month had passed since the day of the last wage payment to 
him. 


These allowances are awarded and paid at the place of work of the blue or white 
collar worker vrior to call-up for active duty, in the <stablished order. 


76. The time citizens spend on active duty in the USSR Armed Forces is included in 
their total time of work, and as part of their continual time of work in their 
specialty, in accordance with existing law. 


Moreover the time spent on active duty by young specialists with a higher and cecond- 
ary special education who are called up into the USSR Armed Forces qualifies as 
time of mandatory work following graduation from an educational institution. 


77. The wives of husbands called uy for active duty must be provided work by execu- 
tive committees of local soviets of people's deputies not later than 1 month 
following a request for work. 
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Executive committees of local soviets of people's deputies and directors of enter- 
prises, institutions, organizations, kolkhozes, and training institutions must pro- 
vide work to first-term and career military servic. men, shore-based and seagoing 
warrant officers, and officers dismissed into the reserves or retired, with a con- 
Sideratior for their specialty and not later than 1 month after such work is re- 
quested. 


Persons who had worked at enterprises, institutions, or organizations prior to 
being called up for active duty retain the right to return to work at the same 
enterprise, institution, or organization under specified conditions. In this case 
officers who had been called up from the reserves for 2 or 3 years of active duty 
are given a position that is not below the one they had occupied prior to call-up 
for active duty. 


79. Under otherwise equal conditions, bive and white collar workers who are career 
servicemen, shore-based and seagoing warrant officers, and officers that had been 
diswissed into the reserves or retired enjoy the right to preferential retention 
in the event of a decrease in manning. 


The indicated categories of servicemen may take advantage of these privileges as 
blue and white collar workers only while holding that permanent job which they 
first accepted following dismissal from active military service. 


80. Military servicemen who had been dismissed from active military service and 

who had signed labor contracts with enterprises, constructica projects, oraanizations, 
and kolkhozes, and servicemen traveling in conjunction with an organized improvement 
program or their resettlement, are awarded additional privileges in accordance with 
existing law. 


81. Military servicemen who had been dismissed from active military service and 
who had accepted a job in the Far North and in localities equivalent to regions of 
the Far North are granted privileges for working in these regions and localities in 
accordance with existing law. 


Approved 
By Decree No 193 of the USSR Council 
of Ministers, 17 February 1981 


List of Decisions of the USSR Government That Are Null and Void 


1. USSR Sovnarkom [Council of People's Commissars] decree No 596, 5 August 1931, 
“On Changing the Law on Compulsory Military Service in Connection With the Repeal 
of Military-Production Service, Establishment of a Unified Privilege Based on Family 
and Property Status, and Change in Military Service Fitness Categories” (SZ SSSR, 
No 50, 1931, Article 331). 
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2. Clause 10, Section II, of USSR Sovmarkom Decree No 1066, 8 July 1932, “On Change 
in USSR Legislation in Connection With the Tax Reform" (SZ SSSR, No 56, 1932, 
Article 337). 


3. Order No 10875 of the USSR Sovmarkom, 14 December 1941. 


4. Subclause "a", Clause 2, USSR Sovmarkom Decree No 462, 28 April 1943, “On 
Supporting the Families of Generals and Persons of the Senior Staff of the Red Army 
Who Have Died in Combat or Otherwise and Who Are Missing in Action”. 


5. USSR Sovnmarkom Decree No 509, 12 May 1943, “Or Extending USSR Sovnarkom Decree 
No 462, 23 April 1943, to the Pamilies of Generals, State Security Commissars, 
Militia Commissars, and Persons of the Senior Staff of the People's Commissariat 

of Internal Affairs and the People's Commissariat of State Security (Majors, Lieu- 
tenant Colonels, and Colonels)", in regard to providing housing space to the families 
of top-level andsenior officers of the internal troops and of the USSR Committee for 
State Security. 


6. USSR Sovnarkom Decree No 618, 31 May 1943, “On Extending USSR Sovnarkom Decree 
No 462. 28 April 1943, ‘On Supporting the Families of Generals and Persons of the 
Senior Staff of the Red Army Who Have Died in Combat or Otherwise and Who Are 
Missing in Action’ to the Navy” in regard to providing housing space to the families 
of top-level and senior officers of the navy. 


7. Clause 7, USSR Sovnarkom Decree No 2311-595, 10 September 1945. 


8. Subclause "c", Clause 5, USSR Sovnarkom Decree No 2358 14 September 1945, 
in regard to providing housing space to families of servicemen of the Soviet Army 
and Navy, internal troops, and the USSR Committee for State Security. 


9. USSR Council of Ministers Decree No 2417, 7 July 1947, "On the Order of Payment 
for Passes to Sanatoriums and Vacation Homes of the USSR Ministry of Armed Forces, 
the USSR Ministry of Internal Affairs and the USSR Ministry of State Security", 

in relation to servicemen of the Soviet Army and Navy, Internal Troops, the USSR 
Committee for State Security, and members of their families. 


10. Order No 6927 of the USSR Council of Ministers, 29 March 1952. 

ll. Clauses 3 and 4, USSR Council of Ministers Decree No 2364, 8 September 1953, 
"On Job Placement of Officers Dismissed Into the Reserve From the Soviet Army and 
Navy”. 

12. Clause 4, USSR Council of Ministers Decree No 2508, 24 September 1953, “On 
Measures for Material Support to Officers of the Soviet Army and Navy Dismissed 
Into the Reserve, or Retired”. 


13. Attachment to the Regulations approved by USSR Council of Ministers Decree 
No 2415-1154, 8 December 1954. 


14. Clause 3, USSR Council] of Ministers Decree No 924, 9 July 1956, "On Measures 
to Improve the Work of Secondary Special Educational Institutions". 
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15. USSR Council of Ministers Decree No 41, 6 January 1958, "On Reduction of the 
Manning of the Armed Forces”. 


16. Clause 1, USSR Council of Ministers Decree No 744, 1 July 1958, “On the Sizes 
of Ground Plots and Loans Provided to Generals, Admirals, and Senior Officers for 
Individual Construction of Homes” (SP SSSR, No 13, 1958, Article 102; No 4, 196l, 
Article 23), in regard to reserving ground plots for generals, admirals, and senior 
officers of the Soviet Army and Navy, internal troops, and the USSR Committee for 
State Security. 

17. USSR Council of Ministers Decree No 852, 29 October 1966. 

18. USSR Council of Ministers Decree No 298, 11 April 1967. 


19. USSR Council of Ministers Decree No 130, 23 February 1963, “On Supplementing 
USSR Council of Ministers Decree No 852, 29 October 1966". 


20. USSR Council of Ministers Order No 1370, 4 July 1969. 


21. Clause 7, USSR Council of Ministers Decree No 845, 18 November 1971, “On Shore- 
Based and Seagoing Warrant Officers of the USSR Armed Forces". 


22. USSR Council of Ministers Decree No 679-222, 15 September 1972. 
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VETERANS BENEFITS DETAILED 
Benefits Extended 


Moscow SOBRANIYE POSTANOVLENIY PRAVITEL'STVA SOYUZA SOVETSKIKH SOTSIALISTICHESKIKH 
RESPUBLIK in Russian No 12, 1981 pp 314-315 


[Decree of CPSU CC and USSR Council of Ministers, Article 70: "On Extension of 
Benefits Established by CPSU CC and USSR Council of Ministers Decree Dated 10 
November 1978 No 907 to Participants of Great Patriotic War from Among Military 
Personnel and Partisans and to Civilian Employees of the Active-Service Armed 
Forces"™* |} 


[Text] The CPSU Central Committee and USSR Council of Ministers Decree: 


1. To extend the benefits established by CPSU CC and USSR Council of Ministers 
Decree No 907 dated 10 November 1978 to participants of the Great Patriotic War 
from among military personnel and partisans and to civilian employees of the 
Soviet Army, Navy, USSR Ministry of Internal Affairs troops and agencies and USSR 
Committee for State Security holding T/O&E positions in military units, staffs and 
establishments which were part of the Army on active service during the Great 
Patriotic War or who during this period were in cities where participation ir 
their defense was counted toward length of service for assignment of a pension 
with special benefits established for military personnel in units of the Aruwy in 
the field. 


2. Establish that persons indicated in paragraph | of this Decree are granted 
benefits on the basis of a certificate of the right to benefits, format of which 
is drawn up by the Ministry of Defemse in coordination with the USSR Ministry of 
Internal Atfairs and the USSR Committee for State Security. 


3. Issuance of certificates of the right to benefits to persons indicated in 
paragraph | of this Decree is made the responsibility of the Ministry of Defens>, 
USSR Ministry of Internal Affairs and USSR Committee for State Security respec- 
tively. 


Establish that decisions on the right of aforementioned persons to benefits estab- 
lished by CPSU CC and USSK Council of Ministers Decree No 907 dated 10 November 
1978 are to be made by special commissions set up by the Ministry of Defense, USSR 
Ministry of Internal Affairs and USSR Committee for State Security, on the basis 
of documents confirming their work in military units, staffs and establishments of 
the army in the field. 





* Paragraphs 4 and 5 are not given as they contain one-time tasks. 
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6. This Decree is to be effective 1 May 1981. 


[Signed]: CPSU Central Committee Secretary L. Brezhnev and USSR Council of 
Ministers Chairman N. Tikhonov. 


Moscow, the Kremlin. 27 February 1981. No 220. 
Invalid and Survivor Benefits 


Moscow SOBRANIYE POSTANOVLENIY PRAVITEL'STVA SOYUZA SOVETSKIKH SOTSIALISTICHESKIKH 
RESPUBLIK in Russian No 12, 1981 pp 315-326 


[USSR Council of Ministers Decree, Article 71: "On Approval of the Statute on 
Benefits for Invalids of the Patriotic War and Families of Deceased Military 
Personnel" |] 


[Text] Im connection with the Decree of the CPSU CC, Presidium of the USSR 
Supreme Soviet and USSR Council of Ministers No 229 dated 23 March 1978, "Ques- 
tions of the USSR Code of Laws" and for the purpose of eliminating the plurality 
of decisions by the USSR Government on benefits and preferences for Patriotic War 
invalids and families of deceased service personnel, the USSR Council of Ministers 
decrees: 


To approve the attached Statute on Benefits for Patriotic War Invalids and Fami- 
lies of Deceased Service Personnel and the list of USSR Government decisions 
invalidated in connection with adoption of this Decree. 


[Signed]: USSR Council of Ministers Chairman N. Tikhonov and Administrator of 
Affairs of the USSR Council of Ministers M. Smirtyukov. 


Moscow, the Kremlin. 23 February 1981. No 209. 
Approved by USSR Council of Ministers Decree No 209 dated 23 February 1981. 


Statute on Benefits for Patriotic War Invalids and Families of Deceased Service 
Personnel. 


I. Benefits for Medical Services, Sanatorium-Health Resort Treatment and Payment 
of Benefits 


1. Patriotic War invalids have the right for preferential services in outpatient- 
polyclinic establishments and to special hospitalization; to use of polyclinics 

to which they were assigned during a working period when they are placed on pen- 
sion; to free preparation and repair of dentures (except for those made of valua- 
ble metals); to the provision of prosthetic devices and other prosthetic- 
orthopedic articles; and to receive free medicines on doctors’ prescriptions. 


Elimination of hospitals for Patriotic War invalids cannot be done without agree- 
ment with the USSR Ministry of Health and Ministry of Defense. 


2. <A benefit for temporary disability is paid to working Patriotic War invalids 
in the amount of 100 percent of wages regardless of continuous length of work. 
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The benefit for temporary disability as a result of general illness is paid to 
Patriotic War invalids up to four months in a row or up to five months in a 
calendar year. 


3. When there is insufficient ordinary or supplementary leave for Patriotic War 
invalids of groups I and II for treatment and travel to and from a sanatorium, it 
is authorized to issue sick-lists for the necessary number of days and to pay bene- 
fits under state social insurance regardless of who granted the pass or at whose 
expense. 


4. Patriotic War invalids are first to be provided with passes to sanatoria, 
dispensaries and rest homes from their place of work and have priority in being 
sent for outpatient-nealth resort treatment, and their children have priority in 
receiving passes to Young Pioneer camps. 


The AUCCTU, ministries, departments, associations, enterprises, establishments 

and organizations set aside annually at least ten percent of the available travel 
authorizations for sanatorium-health resort treatment. The procedure for allo- 
cating these travel authorizations is determined by the AUCCTU, and for those to 
sanatocium-health resort establishments of the Ministry of Defense, USSR Ministry 
of Internal Affairs and USSR Committee for State Security, the procedure is deter- 
mined by these ministries and the Committee. 


Nonworking Patriotic War invalids are provided with free travel authorizations by 
agencies of social security, health, Ministry of Defense, USSR Ministry of 
Internal Affairs and the USSR Committee for State Security respectively. 


Patriotic War invalids of group I, according to their own wishes, are issued 
monetary compensation once every two years in place of a travel authorization to 
a sanatorium or rest home according to the procedure and in the amount prescribed 
by existing law. 


5. In case of the death of a Patriotic War invalid, members of his family are 
paid a benefit for burial in the amount of the two-month sum of his designated 
pension. In the absence of family members, the benefit is paid to other persons 
who have assumed responsibility for burial of the deceased invalid, in the amount 
of the actual burial cost, but no more than the amount of the aforementioned two- 
month pension sua. 


6. Patriotic War invalids receiving a pension are paid benefits cn occasion of 
the birth of a child as well as for burial of a deceased family member dependent 
uoon him, under rules and standards established by law for state social insurance. 


Il. Benefits for Provision of Means of Transportation and Payment of Travel 


7. In the presence of established medical evidence, Patriotic War invalids are 
issued one "Zaporozhets" passenger vehicle with hand controls free for a seven- 
year period of operation under the procedure determined by union republic councils 
of ministers or, in the presence of contraindications to driving a vehicle but in 
the absence of contraindications to driving a motorized carriage, they are issued 
one mctorized carriage for a five-year period of operation. The vehicle and 
motorized carriage are issued free without the right of sale or transfer. 
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8. Councils of ministers of union and autonomous republics, executive committees 
of kray and oblast soviets of people's deputies, as well as the Moscow and Lenin- 
grad city soviets of people's deputies are granted the right, in the presence of 
established medical indications, to authorize in individual cases the issue of a 
"Zaporozhets" vehicle free for a seven-year period of operation (without the right 
of sale or transfer) to group I and II Patriotic War invalids with contraindica- 
tions to driving a vehicle if the driving for providing services to the invalid 
can be done by a family member living permanently with hin. 


Ministries of social security of the union republics are authorized to issue free 
to group I (for vision) Patriotic War invalids who are Heroes of the Soviet Union 
and wearers of orders of Glory of three classes a "Zaporozhets" vehicle for a 
seven-year period of operation without the right of sale. 


9. The provision of means of transportation to Patriotic War invalids as well as 
major overhaul of motorized carriages once during a five-year period from their 
day of issue is done from state budget funds. Councils of ministers of union 
republics determine the procedure for performing major overhaul of motorized 
carriages and approve the price handbook for services for their current repairs 
and preventive inspection. 


10. After the death of a Patriotic War invalid who received a passenger vehicle 
or motorized carriage free, this vehicle or carriage remain the property of his 
family. 


ll. Patriotic War invalids who have received passenger vehicles or motorized 
carriages free or on preferential conditions as well as group I and II war 
invalids who have acquired passenger vehicles at retail prices are compensated 
for expenses for gasoline, repairs, maintenance and spare parts for them under 
the procedure determined by the USSR Council of Ministers. 


12. Sale of passenger vehicles with conventional controls to Patriotic War 
invalids at retail prices is done under the procedure determined by the union 
republic councils of ministers. 


13. Patriotic War invalids are granted the right of free travel on all kinds of 
city passenger transportation (except for taxis) and in common user motor trans- 
port (except for taxis) in a rural area within limits of the administrative rayon 
for place of residence under the procedure determined by union republic councils 
of ministers in coordination with the USSR State Committee for Labor and Social 
Problems, as well as on suburban rail and water transportation and in suburban 
route buses. 


14. Group I and II Patriotic War invalids have the right of free travel by rail 
or aboard river fleet vessels of through and local lines once a year (round-trip), 
and by air, water or intercity motor transport in areas without rail transporta- 
tion, with a 50 percent discount. Persons accompanying group I invalids (no more 
than one escort) are granted a 50 percent discount from the cost of travel by the 
aforementioned means of transportation. 


Group III Patriotic War invalids receive a 50 percent discount from the cost of 
rail travel once a year (round-trip) and on water, air or intercity motor trans- 
port in areas with no rail transportation. 


24 





Ill. Housing and Living Benefits 


15. Patriotic War invalids and the families of deceased service personnel needing 
an improvement in housing conditions have priority in being provided with living 
space, including at the expense of living space issued by ministries and depart- 
ments for the disposal oi executive committees of local soviets of people's 
deputies. 


Councils of ministers of union and autonomous republics, executive committees of 
local soviets of people's deputies, ministries and departments must offer all 
possible assistance to Patriotic War invalids and the families of deceased service 
personnel in construction of individual housing. 


16. Patriotic War invalids are granted loans for individual housing construction 
in an amount up to 1,500 rubles, to be repaid within 10 years beginning the third 
year after completion of house construction. There is no interest collected for 
use of the loan issued to Patriotic War invalids for individual housing construc- 
tion, cooperative housing construction or capital repair of their homes. 


Locai construction materials for individual housirg construction and capital 
repair of homes are allocated on a priority basis to Patriotic War invalids and 
families of deceased service personnel. 


17. Living space (within the standards prescribed by existing law) occupied by 
Patriotic War invalids and members of their families living with them, as well as 
by families receiving pensions because of loss of the head of household for a 
deceased serviceman, is paidat 50 percent of the apartment payment computed at 
rates established for workers and employees, and excess living space (up to 15 
square meters) is paid at the full rate. 


Patriotic War invalids and members of their families living with them, as well as 
families receiving a pension on occasion of the loss of a head of household for a 
deceased serviceman, are granted a discount of 50 percent from the established 
payment for use of heat, water, natural gas and electrical energy. 


Procedure for granting a 50 percent discount to Patriotic War invalids and fami- 
lies receiving = pension on account of the loss of head of household for a deceased 
serviceman, fo. payment of living space and municipal services, is determined by 
union republic councils of ministers in coordination with the USSR State Committee 
for Labor and Social Problems. 


18. Patriotic War invalids living in houses which do not have central heating are 
granted a 50 percent discount from the cost of fuel acquired within the limits of 
standards established for sale to the populace. 


19, The supply of fuel to Patriotic War invalids and families of deceased service 
personnel is on a priority basis. 


20. Patriotic War invalids have the right to priority installation of telephones, 
and have preference in entering gardening associations (cooperatives). 
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IV. Benefits for Job Placement 


21. For purposes of rational job placement and broad inclusion of Patriotic War 
invalids in accessible kinds of socially useful activities, union republic coun- 
cils of ministers and USSR ministries and departments establish a reservation for 
acceptance of Patriotic War invalids for employment within the limits of up to 
two percent of the total number of workers and employees, differentiated for each 
sector. 


Invalids accepted for employment at enterprises and construction sites are not 
included in the average number of staff workers of the enterprise or construction 
site. 


22. Job placement and organization of training for Patriotic War invalids in new 
trades (specialties) is the responsibility of ministries of social security of 
union republics together with state committees for labor of the union republics. 


23. Ministries and departments with personnel training courses are obligated to 
accept Patriotic War invalids for training in conformity with a finding of a 
medical-labor commission of experts. 


24. Patriotic War invalids have the right to use ordinary annual leave at a time 
convenient to them, and to obtain additional leave without pay for a period up to 
two weeks per year. 


V. Other Benefits 


25. The granting of benefits and preferences for pension support, taxes and 
duties, working conditions, wages, and other benefits and preferences for Patriotic 
War invalids and families of deceased service personnel is regulated by appropriate 
standards of USSR law as well as laws of the union republics within limits of com- 
petency granted them by laws in force. 


26. Councils of ministers of the union republics, ministries and departments have 
the right, within limits of competency granted them by laws in force, to take 
additional steps to improve the material and living conditions of Patriotic War 
invalids and families of deceased service personnel. 


VI. Persons with a Right to Benefits 


27. Benefits prescribed by this Statute for Patriotic War invalids, including 
invalids from among Patriotic War partisans and workers and employees of appropri- 
ate categories who have become invalids in connection with a wound, shell-shock, 
mutilation or illness received during the Patriotic War in an area of military 
operations, in frontline sectors of railroads, in facilities of defensive lines, 
naval bases and airfields, and who have been equated for pension support to serv- 
icemen in accordance with special decrees and instructions of the USSR Government, 
also are granted: 


To invalids from among service personnel who have become invalids as a result of 
a wound, shell-shock or mutilation received in defense of the USSR or in perform- 
ance of other duties of military service, or as a result of an illness connected 


26 











with presence at the front in other periods, as well as to invalids from among 
Civil War partisans; 


To invalids from among supervisory and rank-and-file personnel of agencies of the 
USSR Ministry of Internal Affairs and agencies of the USSR Committee for State 
Security who have become invalids as a result of a wound, shell-shock or mutila- 
tion received in the line of duty; 


To invalids from among fighting men anc command personnel of tank destroyer 
battalions, platoons and detachments of people's defense operating in the period 
from | January 1944 through 31 December 1951 on the territory of the Ukrainian 
SSR, Belorussian SSR, Lithuanian SSR, Latvian SSR and Estonian SSR and who have 
become invalids as a result of a wound, shell-shock or mutilation received in the 
line of duty in these battalions, platoons and detachments. 


Benefits prescribed by paragraphs 15, 16, 17 and 19 wf this Statute for families 

of deceased service personnel are granted to families of service personnel, parti- 
sans and persons indicated in this paragraph among supervisory and rank-and-file per- 
sonnel, fighting men and command personnel who perished or died as a result of a 
wound, shell-shock or mutilation received in defense of the USSR or in performance 
of other duties of military service (official duties), or as a result of an ill- 
ness conrected with presence at the front. 


Families of persons who died in the Great Patriotic War from among the personnel 
of self-defense groups of installation and emergency teams of local air defense, 
and families of deceased hospital workers of the city of Leningrad are granted 
the indicated benefits on the very same conditions as for families of deceased 
service personnel. 


28. Patriotic War invalids and invalids equated to them are issued the "Patriotic 
War Invalid Certificate" or “Invalid's Certificate on the Right to Benefits" 
respectively, which are documents affirming the right to established benefits. 
Formats of these certificates are approved by the USSR State Committee for Labor 
and Social Problems in coordination with the USSR Ministry of Finances, Ministry 
of Defense, USSR Committee for State Security and USSR Ministry of Internal 
Affairs. 


Approved by USSk Council of Ministers Decree No 209 dated 23 February 1981 


List of USSR Resolutions Invalidated in Connection with Approval of the Statute 
on Benefits for Patriotic War invalids and Families of Deceased Personnel 


i. USSR Sovnarkom [Council of People's Commissars] Decree No 640 dated 6 May 
1942, "On Job Placement of Patriotic War Invalids" (USSR SP [Collection of 
Decrees], No 5, 1942, Act. 76). 


2. USSR Sovnarkom Decree No 73 dated 20 January 1943, "On Measures for Job 
Placement of Patriotic War Invalids." 


3. Paragraph 2 of USSR Sovnarkom Decree No 1252 dated 14 November 1943, "On 
Pensions and Benefits for personnel of MPVO [local air defense] Formations and 
Hospital Workers of the City of Leningrad Who Suffered from Enemy Actions, and 
Their Families." 
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4. USSR Sovnarkom Decree No 101 dated 31 January 1944, "On Approval of the 
Instruction on the Procedure for Designating and Paying Disability Pensions for 
Service Personnel Who are Privates, Sergeants or Petty Officers" (USSR SP, No 3, 
1944, Art. 47). 


5. Paragraphs 17-20 of USSR Sovnarkom Decree No 2218-562 dated 29 August 1945. 


6. Paragraph 20 of USSR Sovnarkom Decree No 2436 dated 21 September 1945, “On 
Measures for Aiding Demobilized Personnel, Families of Deceased Soldiers, 
Patriotic War Invalids and Families of Service Personnel,” as well as paragraphs 
5, 6 and 8 of this Decree pertaining to the granting of benefits to Patriotic War 
invalids and families of deceased soldiers and partisans. 


7. USSR Council of Ministers Instruction 5175 dated 7 May 1947. 
8. USSR Council of Ministers Instruction No 18641 dated 16 December 1947. 


9. USSR Council of Ministers Decree No 2442 dated 3 July 1948, "On Providing 
Patriotic War Invalids with Motorized Carriages," with retention in force of 
paragraphs | and 2 of this Decree concerning persons from among service personnel 
not equated to Patriotic War invalids for benefits. 


10. USSR Council of Ministers Instruction No 21022 dated 30 December 1949. 


11. USSR Council of Ministers Instruction No 15208 dated 23 August 1951 pertain- 
ing to provision of motorized carriages to persons among service personnel equated 
to Patriotic War invalids for benefits. 


12. USSR Council of Ministers Instruction No 17943 dated 15 July 1952. 
13. USSR Council of Ministers Instruction No 30901 dated 26 November 1952. 
14. USSR Council of Ministers Instruction No 31045 dated 28 November 1952. 


15. Paragraph 6 of USSR Council of Ministers Decree No 1664 dated 3 July 1953, 
"On Production of the 'S-1-L' Motorized Carriages for Invalids" pertaining to 
extension of the effect of paragraphs 3 and 4 of USSR Council of Ministers Decree 
No 2442 dated 3 July 1948. 


16. Paragraph 3 of USSR Council of Ministers Decree No 113 dated 22 January 
1955, "On Regulating Payment of Benefits for Temporary Disability and Issuance of 
Sick Lists." 


17. USSR Council of Ministers Decree No 1095 dated 15 October 1960, "On Repair- 
ing Motorized Carriages for Invalids." 


18. Paragraph 2 of USSR Council of Ministers Instruction No 3100 dated 17 Novem- 
ber 1962. 


19. USSR Council of Ministers Decree No 1277 dated 29 December 1963, “On Pro- 
viding Vehicles with Manual Controls to Invalids,"” pertaining to providing of 
“Zaporozhets" vehicles with manual controls to Patriotic War invalids and to per- 
sons from among personnel who are equated to them for benefits. 
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20. USSR Council of Ministers Decree No 140 dated 6 March 1965, "On Expansion 

of Benefits to Patriotic War Invalids and Members of the Families of Service Per- 
sonnel Who Died in the Great Patriotic War" (USSR SP, No 4, 1965, Art. 22) with 
retention in force of paragraph | of this Decree pertaining to persons covered 

by paragraph 5 of USSR Council of Ministers Decree “Yo 1010 dated 10 December 
1976. 


21. USSR Council of Ministers Decree No 401 dated 20 May 1965, "On Extension of 
Benefits Established by USSR Council of Ministers Decree 140 Dated 6 March 1965 
for Patriotic War Invalids to Other Invalids from Among Service Personnel Who 
Became Invalids in Defending the USSR" (USSR SP, No 13, 1965, Art. 96). 


22. USSR Council of Ministers Decree No 534 dated 9 July 1965, “On Providing 
Automobiles with Manual Controls to Invalids from Among Persons of Supervisory 
and Rank-and-File Personnel of Agencies of the Ministries of Protection of Public 
Order of Union Republics.” 


23. USSR Council of Ministers Instruction No 1681 dated 18 August 1965. 


24. Subparagraph “b" of paragraph 1 of USSR Council of Ministers Decree No 1019 
dated 10 November 1967, “On a Partial Amendment to USSR Council of Ministers 
Decree No i113 Dated 22 January 1955, ‘On Regulating Payment of Benefits for Tem- 
porary Disability and Issuance of Sick Lists‘." 


25. USSR Council of Ministers Decree No 87 dated 8 February 1968, "On Procedure 
for Issuing a Loan for Capital Repair of Housing to Patriotic War Invalids and 
Other Invalids from Among Service Personnel” (USSR SP, No 4, 1968, Art. 19). 


26. USSR Council of Ministers Decree No 334 dated 15 May 1968, "On Extension of 
Benefits Prescribed by USSR Council of Ministers Decrees No 1277 Dated 29 December 
1963 and No 140 Dated 6 March 1965 to Invalids from Among Fighting Men and Command 
Personne! of Tank Destroyer Battalions and Piatoons and Detachments of People's 
Protection.” 


27. USSR Council of Ministers Decree No 794 dated 6 October 1969, "On Making a 
Partial Amendment to USSR Council of Miniscers Decree No 1277 Dated 29 December 
1963" pertaining to benefics established for families of deceased Patriotic War 
invalids and se:vice personnel equated to them for benefits. 


28. USSR Council of Ministers Decree No 334 dated 14 May 1970, "On Further 
Improvement in Material and Living Conditions of Patriotic War Invalids and 
Families of Deceased Service Personnel,” except for paragraph 1 of this Decree. 


29. USSR Council of Ministers Decree No 667 dated 14 August 1970, “On Extension 
of Benefits Prescribed by USSR Council of Ministers Decree No 334 Dated 14 May 
1970 to Invalids from Among Fighting Men and Command Personnel of Tank Destroyer 
Battalions, and Platoons and Detachments of People's Protection." 


30. USSR Council of Ministers Decree No 825 dated 5 November 1971, "On a Change 
in the Procedure for Providing Vehicles with Manual Controls to Invalids," per- 
taining to the procedure for providing vebicles to Patriotic War invalids and 
service personnel equated to them for benefits. 
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31. USSR Council of Ministers Decree No 307 dated 21 April 1975, "On Providing 
the *Zaporozhets’ Vehicles to Group I (for Vision) Patriotic War Invalids Who are 
Heroes of the Soviet Union and Wearers of Orders of Glory of Three Classes." 


32. Paragraph 2 of USSR Council of Ministers Decree No 1042 dated 20 December 
1976, “On Loans for Individual Housing Construction in the Rural Area™ (USSR SP, 
No 3, 1977, Art. 17). 


33. Paragraph 1, point 1, USSR Council of Ministers Decree No 289 dated 14 April 
1977, “On Loans for Individual Housing Construction in Cities and City-Type 
Settlements” (USSR SP, No 12, 1977, Art. 74) pertaining to extension to categories 
of invalids living in cities and city-type settlements indicated in paragraph 2 of 
USSR Council of Ministers Decree No 1042 dated 20 December 1976 (USSR SP, No 3. 
1977, Art. 17) of the procedure and conditions for issuing loans for individual 
housing construction described by paragraph 2 of the aforementioned decree. 


34. USSR Council of Ministers Decree No 446 dated 31 May 1977, "On Extension of 
Benefits Prescribed by Paragraph 7 of USSR Council of Ministers Decree No 140 
dated 6 March 1965 to Families of Certain Categories of Service Personnel and 
Rank-and-File and Supervisory Personnel of Agencies of Internal Affairs and 
Agencies of State Security" (USSR SP, No 18, 1977, Art. 107). 


35. USSR Council of Ministers Decree No 1092 dated 11 December 1979, "On Further 
Improvement of Provision of Means of Transportation to Group II Patriotic War 
Invalids."™ 


6904 
CSO: 1801/280 
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ARMED FORCES 


USE OF SIMULATORS, TRAINERS IN SERVICE TRAINING 


Flight Trainer 


Moscow KRASNAYA ZVEZDA in Russian 16 Oct 80 p 2 


[Article Capt Med Serv V. Kniga, psychoneurologist: “At the Trainer Control Panel-- 
a Doctor” 


[Text] We approached the trainer just after Lieutenant N. Vakhrushev, the pilot, had 
emerged from the codkpit. His face was still alight with excitement, but it was not 
difficult to guess from the cheerful sparkling of his eyes that the lieutenant had per- 
formed theassignment successfully. This fact was soon confirmed by Lieutenant Colonel 
A. Bokach, squadron commander, who had directed his subordinate’s training exercise. 

Ye conducted a brief critique of the lieutenant‘s performance. 


"You performed an excellent interception,” the squadron commander said. “And you per- 
formed correctly in the difficult situation when the piloting instrument failed. Our 
doctor has concluded, however....” 


Not until this point had we noticed that there was another monitor. Mejor of Medical 
Service V. Belik, a doctor, sat behind a special panel next to the instructor. He 
picked up a special chart and entered into the critique. The chart contained objec- 
tive data on how the pilot had felt in all the phases of the"flight.” I noticed that 
at certain points the pilot's pulse and breathing rate were considerable above normal. 
The doctor analyzed the data in detail and concluded: 


“Your training has reached a high level, Comrade Lieutenant, but this has been achieved 
at a cost of too much pressure on your physiological systems. The intensity must there- 
fore be reduced on future “flights.” 


“This means that we have to continue the practice flights,” Lieutenant Colonel A. 
Rokach summed up. He then instructed the flight commander to help the lieutenant com- 
pile a personal plan for these practice flights and to supervise them. He asked the 
doctor to monitor the pilot's psychophysiological state. 


They have become accustomed here to having aviation medical workers take an active 
part in the training of the personnel in trainers. The modern, Soviet-produced 
"Fiziolog" apparatus enables them, without interfering in any way with the pilot's 
control of the “aircraft” throughout the "flight" to register with great precision 
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the indicators of his psychophysiological functions: attention span, pulse rate, breath- 
ing regularity and volume of air taken in per minute. By assessing and comparing these 
indicators and by comparing the assignment performance with the standards, one can ful- 
ly determine the level of nervous and mental tension in a given “flight” phase. And 
this makes it possible to determine which element in the piloting techniques is the 
most difficult for a specific pilot and how each individual copes with his own emotions 
in all sorts of critical flight situations. Based om astudy of the data the aviation 
doctor gives the commanders and the instructors/methods experts advice on how to in- 
prove the psychological conditioning of the flight personnel. 


Skilful use of the special equipment and participation by doctors in the organization 
and conduct of the training sessions are contributing a great deal to the improvement 
of the aviators’ psychophysiological stamina. This quality has always been essential 
for those who operate winged machines. Its role has increased even more at the con- 
temporary stage in the development of aviation equipment, however. A flight ina 
supersonic missile-carrier and the performance of complicated combat training tasks 

in it frequently requires maximum exertion of all the crew's capabilities. For example, 
measurements have been made, which show that under special flight conditions the pilots’ 
pulse and arterial pressure exceed those limits established at one time for 
“ground” conditions. It has also been discovered, however, that these indicators are 
considerably lower for well-trained pilots who have more than once experienced so-called 
stress under actual flight conditions or during the repeated introduction of hypothet- 
ical problems in a trainer. And in thoroughly conditioned air fighters they differ 
only slightly from the normal. 


Special incidents during a flight are rare exceptions, of course. Many of my numerous 
acquaintances among the aviators have never found themselves under extreme flight con- 
ditions even once during their entire flight careers. This certainly does not mean, 
however, that the extremely small lixelihood of unpleasant developments can be ignored. 
The air element contains many dangers, and those who conquer the air must always be 
fully equipped, so to speak, to handle any unexpected development. 


I recall an incident which occurred in one of the units this past winter, which pro- 
vided many tense moments not only for the crew, but also for those on the ground. 

Major I. Golovin, the flight commander, and Lieutenant S. Yurchuk were performing a 
flight on a combat training aircraft. Barely after taking off and putting the air- 
craft into a climb, the pilots suddenly sensed that the engine thrust was dropping. 

The needle indicating the turbine rpms moved rapidly to the left. This is where a 
shortage of time is critical. No, it is extremely critical! There was no altitude 

and no speed. It was impossible to land. The aircraft plunged toward the nearby earth. 
Another moment, and it would be too late to eject.... 


Soth pilots were trained in ejecting from an aircraft. Instructions on piloting pro- 
cedures call for ejecting in such cases only when there is absolutely no other way to 
save the lives of the crew. Not only the people aboard but the expensive aircraft as 
well were saved in this case, however. Furthermore, the flight assignment was carried 
out. No miracle was involved. Everything was determined by the calmness and restraint 
of Officer Golovin, a first-class pilot. He was prepared to abandon the aircraft him- 
Self and to order his trainee to do the same, but he still managed to “save” one last 
moment and attempt to start up the engine. He was immediately successful. 





After that incident I talked with Ivan Nikolayevich. The main thing which interested 
me was how he had been able to appraise the situation and make the only correct deci- 
sion with practically no time left. In addition, one has to consider the fact that 
the unexpectednmess of the incident and the awareness of the awesome danger could have 
caused the pilot to become emotional or at least paralyzec him for a moment. We know 
of man) cases, after all, in which even brave men have been overwhelmed.... 


_ “I believe that everything was determined by my level of training, including my psycho- 
logical conditioning,” Major Golovin answered. “We drill a great deal during our flight 
preparations. We had run through what we should do in such a situation.” 


Yes, in this outstanding unit, which has been awarded the honored Lenin Certificate 
for its successes in the socialist competition, a great deal of attention is devoted 
to ensuring good flight quality and safety. During the preflight drilis there, exer- 
cises are performed to develop in the pilot the capacity to analyze diverse information 
rapidly and with logical correctness, to transfer his attention, to instantaneously 
adjust his actions according to the changing situation, and a great deal more. 


The capabilities of the modern trainer equipment, if it is used intelligently, so to 
speak, make it possible to do a great many things. They provide a broad field for 
creative endeavor. Sspecially--and I want to stress this--in the area of improving the 
psychological conditioning of flight personnel. This demands close contact between the 
commanders and flight methods experts and the aviation doctors. Why is this necessary? 


The main method of monitoring used to be that of observing the physical appearance of 
a pilot working out in a trainer. An instructor was enough at that time. ‘Yow, how- 
ever, when the flight tasks and the aviation equipment are more complex, Obervation 
along is no longer enough. Furthermore, it has become impossible to conduct the ob- 
servation. Special equipment has been developed, and the information input is such 
that a medical specialist must participate in the training sessions to use that inforn- 
ation to assess the psychophysiclogical state of the pilot and for the thorough analy- 
sis of this information now required. 


In a recent talk with the author of this article Colonel of Medical Service V. 
Aknmadulin had the following to say about the doctor's role in the conduct of flight 
training sessions: 


“Only a doctor tamiliar with the individual characteristics of the pilot's organism 
can give the commander scientifically tased recommendations for the most efficient plan- 
ning of ground training sessions for the flight personnel.” 


And so, the role of trainers for the .sychological conditioning of flight personnel is 
indisputable. The aviation doctor's place in this process has also been established. 
Dispite all this, one still encounters certain pilots and even commanders who underes- 
timate the importance of the new equipment and ignore the skilled recommendations of 
the doctor, and cases in which the course of the training sessions is not monitored. 
Grossly neglectful preconditions for flight accidents occurred this year in the unit 
commanded until recently by Colonel Ye. Tsynkalov, for example. The main cause was in- 
adequate training on the part of the flight personnel to function under complicated 
flight conditions. Perhaps the unit did not have enough ground training equipment? 

No, it had the trainers. Something else was lacking--attention to the organization of 
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these training sessions, especially to the skilled monitoring of their conduct. Cap- 
tain of Medical Service N. Vorob’yev, the unit doctor, rarely.attended the personnel's 
training sessions. The effect of a doctor's presence was frequently not felt. shat we 
had was a formal attitude toward important matters pertaining to the psychological con- 
ditioning of the air fighters. This accounted for those incidents mentioned above and 
for the unstable results achieved by certain pilots in the training. 


The outstanding units and subunits, however, have accumulated valuable know-how in the 
use of the modern equipment for training the flight personnel and have seen to it that 
medical specialists take an active part in this process. They do a great deal toward 
the ideological-political, psychological and physical conditioning of the aviators. 
This know-how should be broadly disseminated and universally adopted in practice. This 
is essential to the continued improvement of the aviators’ combat training and ‘heir 
development as courageous amd bold air fighters. 


Submarine Trainer 
Moscoe KRASNAYA ZVEZDA in Russian 21 Dec 80 p 1 
[Article by Sr Lt I. Anfert'yev: “The Commander Makes the Decision” | 


[Text] The crew of the missile sutmarine commanded by Captain ist 
Rank B. Popov took first place in the competition for the Navy Prize 
in tactical and fire training, and the . mbat team of the missile- 
carrier was declared the best in the Navy. 


' Today we are publishing a report on that team's training. : 
Captain ist Rank B. Popov, sutmarine commander, gave the order to Warrant Officer I. 
Yamanko to hold the assigned position and then leaned back slightly against the high 
back of his chair. Qilet descended upon the control room. Sveryone knew that this was 
one of the most important times in a training battle--the moment for the commander to 
think about his decision.... 


The dangerous sector of the deeply echeloned submarine defense line was behind then. 
The submariners had crossed it without the “enemy's” knowledge. It appeared that the 
most difficult part of the battle was behind, that they could prepare for the missile 
attack, when the radiotechnical service specialists suddenly reported a new danger-- 
a group of surface ships. They no doubt had the “long arm” of helicopters. Try to 
escape the “enemy's” attack in this situation. 


Captain 3d Rank V. Belozerov, chief of the radiotechnical service(RTS) summarized the 
data from the sonar operators and began calculating the points at which the helicopters 
would probably hover. Calculations are one thing, but ome alsoneeds a certain type of 
sensitivity .o determine the “enemy's” operating tactics and predict his likely maneu- 
vers from the meager data available. 


There was no time to spare. It does not pay to trifle with helicopters. The commander 
did not rush, however, but thoughtfully studied a mar of the tactical situation. He 
needed to conserve his forces--the battle was only beginning. The specialists managing 
the combat information center fell quiet as they awaited orders. At this point it was 
only the sonar operators who were feeling the full tension of the situation. 





"A somar operator needs endurance and more endurance,”--these words of the missile 
submarine commander seemed to take wing among the crew. The ability to control one’s 
emotions, to retain one’s mental clarity in a rapidly changing situation, to demon- 
Strate daring determination at the right moment--these qualities had brought success 
to the submariners more than omce in exercises and on cruises. Last training year 
they received good ratings for the fire tasks, just as they had planned, as they had 
stated in their socialist commitments in the competition for a fitting reception for 
the 26th CPSU Congress. 


The decision was made. The missile submarine’s commander turned in his chair and or- 
dered Warrant Officer Yamanko to set the controls for submerging. Taking advantage of 
the sea‘s specific hydrological conditions, the submarine was able to evade the sur- 
face ships, once again concealing its movements, something it greatly needci to do. 


“Sound of propellers to starboard!” a sonar operator suddenly reported. 


This was a submarine. The path to victory is rough in a battle in which one has to 
combat diverse "enery” forces. The “enemy” wanted to prevent the missile submarine 
from launching a missile attack. There was nothing else to expect, however. 


There was no point in attempting to avoid an encounter now. A determined, preemptive 
strike was needed. The decision came together in the most brief of forms in the sub- 
marine commander's head: to approach the submarine target rapidly, whil.e simultaneous- 
ly performing a diversionary maneuver and then--a torpedo salvo. Every hope was with 
the RTS specialists, who could not lose contact with the target during the maneuvering, 
no matter what. Otherwise, the missile submarine would instantly become the target 
itself. 


The submarine commander was taking a risk. Amd Captain-Lieutenant A. Lugovoy and 
Senior Lieutenant Kuz'menko, radiotechnical service specialists, knew this very well. 
The gathering of absolutely accurate information for the single torpedo salvo (in a 
duel such as this there is no second salvo) depended most of all upon their smooth and 
correct actions. 


The missile submarine was already om a mew course, when Captain 3d Rank V. Belozerov, 
chief of the RTS reported some new thoughts about how the attack was developing to the 
submarine commander. Captain ist Rank B. Popov bent once more over the chart of the 
tactical situation, flooded by the brilliant noon sun.... 


By the sun, which is not supposed to shine on a submarine, of course. Today's battle 
was taking place in a classroom, however. A break was announced somewhere nearby, and 
footsteps and the sound of voices could be heard in the hall. The submariners heard 
nothing, however--in the simulator the training battle was entering a new phase. 


The torpedos had barely cleared the submarine, when the “enemy” set upon it with sur- 
face ships again. This seemed to be contrary to any sort of logic. Today's develop- 
mert of events in the classroom had its own logic, however: the crew, first and fore- 
mc.t the submarine combat team, was taking a comprehensive test of its coordination 
and skill. The submariners needed to demonstrate everything they had learned, right 
then, within a few minutes of continuous ¢ombat encounters. There were moments of 
quiet, however, when it seemed that everything had come to a halt. These were the 
brief seconds during which the commander was thinking. The germ of victory was being 
born--extremely fragile uitil the crew would imbue it with devastating power. 
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Finally, the missile submarine had overcome all obstacles, escaped pursuit and cleared 
its way into the firing area. None of the crew members spared his strength or energy 

to make it possible for the launchers to prepare immediately for the attack for which the 
submarine was built. 


The training of the submarine’s launchers, who are commanded by Captain 3d Rank B. 
Leskalov, has been checked by competent commissions more than once. The results were 
always the same--training was rated excellent. The coordination and skill of the 
launchers has also been tested more than once at sea, but every battle is still a new 
test. 


Reports from launchers, sonar operators, helmsmen.... Finally, the long-awaited com- 
mander‘s order, carried from the submarine's departure from the base to the firing 
point in the ocean and echoed by the sound of missiles. 





No, today no missile rose into the air and the firing range did not reverberate from 
the echo. A small panel simply lighted up in the simulator, indicating a missiie 
launching. And yet another excellent rating went into the record of the submarine’s 
combat team. 


Submarine Loading Trainer 
Moscow KRASNAYA ZVEZDA in Russian 28 Dec 80 p 1 
[Article by Capt ist Rank N. Remizov: "With the Maximum Yield” ] 


[Text] “Take your stations! Prepare to submerge!” came the command from Captain 2d 
Rank K. Vasil'yev. This command was followed, one after the other, by the seamen's 
reports on their readiness to submerge. Now te conning tower hatch had been closed, 
the electric engines were running at slow speed, the main ballast was being taken 
ONeeee 


One had the impression that all of this was taking place on board a real submarine. 
In reality, however, the control room team headed by Captain 2d Rank Vasil’yev was 
practicing in a trainer inside a classroom. 


This trainer makes it possible to practice the functions of the seamen in operating 
the submarine, keeping it afloat and performing damage control work under the most di- 
werseconditions. Captain 2d Rank Vasil'yev and Werrant Officer S. Lukach, the instruc- 
tor, were at a special panel. They themselves wee creating the training set-up and 
assigning situations as nearly as possible like those which could actually develop on 
a cruise or in a battle. 


The submarine was “losing” its trim. The rebalancing of the vessel would require skil- 
ful and what is especially important, extremely well-coordinated actions on the part 

or the ballast tank specialists who would pump the ballast from one tank to another, 
and on the part of Warrant Officer 0. Krumin, chief boatswain's mate standing watch 

at the hydroplanes. 





The submariners set about their work. The trainer reacts with great sensitivity to 
all the operations performed by them. The slightest errors made by the seamen in the 





ballasting of the bow or the stern, affecting the trim, would be immediately apparent 
to the instructor and to the submariners themselves. They would correct their errors 
at once. The quality of their work and their coordination would improve literally in 
front of their eyes. 


Now the submarine had been “trimmed.” And hypothetical situations began to be assigned 
once azain. The seamen were using the trainer to learn how to take the submarine dowm 
to the prescribed depth, to patch “holes,” to fight “fires”.... 


For a number of objective reasons this submarine crew had not gone to sea for some time. 
Some of the seamen had therefore naturally lost some of their skills. The trainer 
helped to restore and strengthen them. 


The foundation for success is laid on shore. This fact can be backed up with numerous 
examples. Take the following. The crew of the submarine on which Eng-Capt Lt V. 
Kudayev was in charge of the electrical and engineering division demonstrated good 
training in recent competitions for the Navy Prize and performed the important torpedo 
launching with excellence. What brought about the success? I believe that the initia- 
tive demonstrated by the submarine commander and other officers in the preparation at 
the base was one of the most important factors contributing to it. On this crew every- 
thing nas been and is being done to achieve the maximum return from the scheduled 
classes in the training room. In addition, they always take advantage of the slighest 
opportunity to work with the seamen in the trainers outside the schedule. The sub- 
mariners held dozens of extra training sessions last year. This efficient use of 
the trainine facility could not fail to benefit the men, of course. 


Things are lively now at the training center, during these first weeks of the new 
training year. The training session had ended for Vasil’yev's men, when the next group 
of seamen headed by Captain Lieutenant V. Sukhanov took over the trainer. The center 
is used with maximum efficiency. 


We have to be pleased with all of this. We must not forget our lessons from the past 
training year, however. Ome only has to glance into the attendance log for the train- 
ing room to see that the training intensity there was also great at the beginning of 
last year. It then began to drop, however. After that, there were bursts of activity, 
usually occurring before important exercises. There were also periods, however, when 
the room was not operating at full capacity. Seamen whose ships were in for repairs 
did not visit the facility as frequently as they could have. The repair plan was fre- 
quently not dovetailed with the special training plan. There was undesirable overlap- 
pirg. 

I feel that it would be a good thing for the staff officers and instructors at the 
training certer, even now, at the beginning of the training year, to think about steps 
to prevent the shortcomings existing in the past, to plan the use of the training fa- 
cilities so that the trainers function constantly at maximum capacity. 


There are many other reserves in this area, as well. Take, for example, the introduc- 
tion of rivalry in the training sessions conducted with the trainers. This matter is 
still not always receiving proper attention. Until recently even the simple timing 

of the seamen's operations was not performed there, dispite the fact that the set-up 

in the training room is a good one for organizing competition in the fulfillment of 
combat norms. It is possible in the training center to make a detailed comparison of 
the men's training, of their calculations and their performance in identical conditions. 


37 





There is a magnetic tape recorder which can be used to record a training session and 
then to make a detailed study of each man’s performance, and not by eye, so to speak, 
but to documentarily confirm specific conclusions arrived at during the critique of 

the training and the ratings given the seamen. Incidentally, as an example, Vasil'yev 
repeatedly made efficient use of magnetic recordings during the training of his men. 
This practice has still not been adopted by all of those in charge of training, however. 


The spirit of rivalry in the training sessions can be increased by scheduling them from 
time to time so that there are two crews at work simultaneously in the room. Observing 
each other's work, a joint critique and summing up of the results--all of this would 
undoubtedly add to the men's know-how and increase their interest in friendly rivalry. 
In short, the use coefficient for the trainers can be improved. 


The Seamen are striving persistently and with great enthusiasm to fulfill the large 
socialist commitments they accepted in honor of the 26th CPSU Congress. Consequently, 
it is very important that the training rooms, classrooms and trainers be used more 
efficiently each day. 


Tank Trainer 
Moscow KRASNAYA ZVEZDA in Russian 25 Oct 80 p 1 


[Article by Major V. Nedodatko, Group of Soviet Forces in Germany: “A Training Ground 
in the Classroom” ] 


[Text] The target constantly changed its speed and direction, but Sergeant V. 
Golodnikov kept the cross-wires of the sight on it. A second passed, and then another. 
And the lighted dot went out precisely at the center of the motionless “tank.” The 
target was destroyed. Another fightingman replaced the operator in the combat vehicle. 
The firing instructor altered the target situation, and the exercise continued. It 

was taking place not at a training ground, but in a specially equipped room. 


The miniature training ground on the wall, the electromechinal device simulating the 
start and the travel of the shell, the firing instructor's panel and other instruments-- 
all of this comprised the trainer. It was created by Major N. Sprut and volunteer 
helpers, and performs an important role in the improvement of the men's combat skill. 
This is borne out by the results of the firing practice. The fightingmen who performed 
in the trainer destroyed all the targets with the first launchings. 


Air Defense Trainer 
Moscow KRASNAYA ZVEZDA in Russian 23 Aug 80 p 1 


[Article by Major G. Zharkov, Order of Lenin Moscow Air Defense District: “With the 
help of trainers" | 


[Text] Signal lights flashed alternatingly along the circuit, panels lighted up in 
even rows of small rectangles, and the pulse outlines ran over the osciloscope screen 
like a greenish snake. One could clearly see the “enemy” aircraft approaching the de- 
fended object. Senior Lieutenant Ye. Podobedov, the instructor, gave the command, and 
the red flare of a launching missile blazed up. The target was enveloped in a cloud 
from the “blast.” 
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“Let us run through the combat work cycle for our missile complex once more,” said the 
instructor to the young subunit operators. “Notice the sequence of commands during 
the launching.” 


This practice session was taking place in the subunit’s training room. And although 
the young missilemen were sitting iaside a building, the simulation equipment created 
the impression that an actual battle with an air “enemy” was in full swing on all 
Sides--target blips flashed on the screen, precise commands resounded, and the snapping 
of relays and switches making contact sounded like the crackling of fine shot. 


Senior Lieutenant Ye. Podobedov went through certain of the more difficult operations 
at a slower speed, making it possible for the trainees to grasp more thoroughly the 
procedure for carrying out the established commands and when necessary, to repeat the 
simple processes of switching on the equipment and making the initial adjustments. 
Only after this did the officer move on to something new. 


A subsequent test showed that the operators had thoroughly grasped the training materi- 
al and within the short period of time had mastered the pxocedures for switching on 
and tuning the equipment. They also performed well in a practice session in the combat 
work at the station itself. 


The trainers, functioring mock-ups and circuits are reliable aids in the combat train- 
ing of our unit's missilemen. They enable us to make the training of the specialists 
more effective and to conserve on the use of the expensive equipment. The trainer 
equipment provides maximum benefit only under certain conditions, however. I refer to 
the methods used for its employment. In the beginning we had numerous problems in pre- 
cisely this area. 


As an example, the group of innovators headed by Officer V. Barannik developed and pro- 
duced a system of devices making it possible to improve the training of the launching 
crews. A special area was outfitted at the training site. It contained all the ele- 
ments of the launching systems. The missilemen nox had the opportunity to perform the 
entire training cycle at one place, from the loading of the launcher to the checking 

of the separate units. And each crew member could practice his operation regardless 
of what the other specialists were doing. 


It seemed that the availability of this trainer equipment would have to contribute to 
the rapid improvement of the combat training of all the subunit'’s launchers. And in- 
deed the skill of Senior Lieutenant M. Sergeyev's men began to improve rapidly. They 
mastered their combat work far in advance of the established date and began confidently 
performing their duties. Senior Lieutenant V. Zakharov's men were not making any spe- 
cial progress, however. 


What was the matter? The conditions were identical and the trainers were the same, but 
the results were different. Officer Barannik took it upon himself to find the reason 
for the striking contrast. The veteran officer visited those officers’ classes more 
than once and thoroughly studied the launchers’ training. It became clear that Senior 
Lieutenant Zakharov was making no special effort to find methods whereby the possibil- 
ities of the trainers would be fully realized. The officer conducted classes as he al- 
ways had. ‘ie simply kept the entire crew at a single training position, where only 
One or two specialists could train at one time, at most, while the others just ob- 
served their work. 
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It was not difficult to figure out that such a class was boring, that there was no 
possibility of rivalry. 


Senior Lieutenant Sergeyev arranged the training differently. He set up enough train- 
ing positions in each class so that every crew member could practice separately, work- 
ing on his operation until it became automatic. The training was monitored by the 
Squad commanders and by the more experienced soldiers. After an operation had been 
mastered, the instructor conducted a drill for coordinating the work of the team as a 
whole. The crew members then returned to the individual study of their duties. 


In this situation every training hour and each trainer were used with maximum efficien- 
cy. 


At Officer Barannik's suggestion Senior Lieutenant Sergeyev's practices were summarized 
and introduced in the other subunits. A special effort was made to see that every in- 
structor strove to make comprehensive use of the trainers. They should be used both 
for training the separate crew members and for improving the coordination of the crews 
and subunits as a whole. This placed greater demands upon the instructor's methodolog- 
ical skill. He had greater need of the ability to set up several training positions 

at once, to train assistants and to achieve smooth interaction among the specialists. 


Special classes on methods were conducted for all the training instructors in the reg- 
iment, in which they learned how to properly organize the training of the fightingmen 
with trainers. The methods problems, in turn, influenced the trend in the innovators’ 
search. While they had formerly devoted more attention to the creation of devices 
suitable only for running through individual operations, they now began to use the 
comprehensive approach more extensively. 


This is precisely how the specialists under the command of Major V. Mikheyev approached 
their work. They set up a special classroom, in which the operators could observe the 
overall functioning of the missile complex. Functional displays and mock-ups visually 
reconstructed an actual situation, and this markedly increased the fightingmen's inter- 
est in the training. This was graphically demonstrated by the success achieved by 
Senior Lieutenant Ye. Podobedov's men. 


»eeThe lights on the control panel flash brightly. This regular training session is 
demonstrating the improved combat training of the missilemen, who are striving to greet 
the 26th party congress with large successes in the competition. 

Use of Trainers Urged 
Moscow KRASNAYA ZVEZDA in Russian 28 Apr 81 p 2 


| Article by Ff. Dvoryankin, Red Banner Odessa Military District: "With the Small- 
est Outlays" 


[Text] This happened at the beginning of the winter training period. We had decided 
to make a Study of how the combat equipment and trainers were being used in the sub- 
unit. We found that some of the officers and warrant officers were conducting train- 
ing sessions with the combat equipment even when the training matters could have been 
Successfully hancled with trainers. Warrant Officer A. Tiora, for example, made almost 





no use of the training equipment, displays and mock-ups. And these are very necessary 
for the thorough study of the scheduled subjects, after all. The situation was the 
same on certain other crews. The commanders explained that, in their opinion, even 
the most refined trainers and mock-ups could not take the place of “live” technical 
equipment. 


Is this so? We turned to the experience of Captains A. Kozlov and F. Zinnatullin, our 
best methods experts. They conduct many classes and training sessions at the training 
cemter. And they make far less use than the other officers of the combat equipment 
for training purposes. What are their results? The men under Captains Kozlov and 
Zinnatullin are at a higher level of technical and special training and hold first 
places in the competition. Furthermore, these officers conserve greatly on the use of 
the expensive combat equipment. 


What is the reason for such a sharp contrast? 


The subunit's training materials base has been diversified and improved in recent years. 
The methodological preparation of certain officers and warrant officers was slow to im- 
prove, however. They had not acquired solid skills in the use of trainers and other 
training cguipment and they therefore tried to conduct the training sessions at the 
work posts, as a rule. The occupational skills of the specialists on those crews was 
not being increased by improving the quality but by increasing the number of classes. 
This was the situation on the teams commanded by Warrant Officers G. Kindyuk and A, 
Tiora, among others. 


Naturally, this situation had to be corrected. The results of the study were discussed 
in detail at a meeting of the officers and warrant officers. The experience of Cap- 
tains F. Zinnatullin and A. Kozlov, the best methods experts, was summarized and adopted. 
Instructional-methods classes on the use of the training materials base and the organi- 
zation of competition during the training sessions were conducted for the officers and 
warrant officers. Steps were taken to intensify the training process. Conservation 
matters began to be earnestly discussed at the summing up competition results. 


All of this had a marked effect, increasing the fightingmen's initiative and creativity 
in the training and the competition. The group of innovators headed by Major G. 
Sergeyev, for example, adopted a number of suggestions enabling them to reduce the 
amount of time required to run through the combat training tasks. The instructors be- 
gan to strive more vigorously for conservation in the use of the combat equipment. 


And now, when the winter training period has come to an end, we have summed up the conm- 
petition results. The subunit achieved good results in the performance of their com- 
bat training tasks. Outlays for the training of our rated specialists are now lower 
than they were last year. 


The reserves have not been exhausted, however. We shall take advantage of accumulated 
know-how and work even more persistently to perfect the organization of the training 
process and the competition, and strive for new successes with minimal outlays. This 
is our response in action to the historic decisions coming out of the 26th party 
congress. 
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Rifle Firing Trainer 


Moscow ZNAMENOSETS in Russian No 11, Nov 80 (signed to press 23 Oct 80) pp 10-11 
[Article by Eng-Col G. Puzakov: “A Rifle Firing Trainer” | 


[Text] The ST-78 rifle firing trainer is helping the fightingmen to rapidly acquire 
and reinforce accurate firing skills. 


The trainer makes it possible “to conduct stationary fire” against still and snap tar- 
gets with the Kalashnikov submachine gun, a sniper rifle, the AK-74 submachine gun and 
the RPK-74 light machine gun. It provides support for the performance of fire tasks 
at the rifle firing ground at ranges of up to 600 meters and can also be used in class- 
room exercises. 


The operating principle of the ST-78 rifle firing trainer is relatively simple. Elec- 
tric signals from potentiometric angle gauges for range and direction correspond to 
the sight line’s displacement from the center of the target. These error signals are 
amplified and processed in a computer unit. The more accurately the weapon is aimed 
at the target, the weaker the signal emerging from the unit. The moment the trigger 
is pressed, the firing monitor issues a command to the computer unit to store the 
departure pressure data. The magnitude of the error signal, which is proportionate to 
the magnitude of the “bullet's” deviation as indicated on an angle gauge marked off in 
thousanths, is registered in the firing instruments(Fig. i[ photos not reproduced ]) at 
the same command. The readings on one instrument indicate the “bullet's” deviation up 
or down, the other--to the left or right. One of the signal lights comes on simulta- 
neously, indicating a hit, whether the shot was over or short of the target, or a de- 
viation to the left or right. 


When the sighting line passes through the center of the target(a "bull's-eye”) the 
needles on the measuring instruments will be at the zero mark, the center indicator 
light will come on and simultaneously a signal indicating the. target's destruction will 
be transmitted through a cable to the target set-up. 


The trainer(Fig. 2) consists of an aiming rest(1), a computer unit(2}, a firing monitor 
(3), a barrel rest(4) and a set of cables. 


The aiming rest is used to fasten the weapon and aim it at the target, and it also 
emits signals indicating the weapon's position during the aiming and at the moment of 
“firing.” Removable clamps for securing the barrel make it a universal rest. The 
mechanism permits the barrel to be shifted for range and direction within arcs of up 
to 12°. Angular displacements are transmitted through step-up reduction gears in the 
rest to potentiometers also contained therein and which therefore serve as transmitters 
of the weapon's attitude. 


The computer unit processes information from the potentiometer pick-off and shows the 
firing results. At the moment the trigger is pressed, the signals entering the con- 
puter unit are stored there, making it possible to determine the accuracy of each 
“shot.” Information is indicated on the front panel by means of five indicator lights 
and two needle-type measuring instruments. 
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The firing monitor is attached to the weapon's trigger guard. It contains a micro- 
switch, which is activated by the trigger at the moment of “firing,” sending a command 
to the computer unit to register the results. 


The barrel rest, which has adjustment mechanisms making it possible to position and 
secure the weapon, is used for calibrating the weapon with the center of the tanet 
and adjusting the trainer prior to training sessions. After this has been done the 
rest is removed. 


When used at a rifle firing range the trainer is set up under a shelter at a site 
which has been wired for power from the 220/127 voltage alternating current of the 
industrial network or a self-contained 24-volt direct current unit and which has a 


ground conductcr. 


The trainer's aiming rest is secured to a base plate(concrete or metal) with fang 
bolts. There are three base plates of different heights to provide for firing practice 
from prone, kneeling or standing positions. 


The computer unit is set up on a wooden stand to the left of the aiming rest and level 
with the base plate so that the trainee can clearly see the firing results from the 
indicator lichts. 


A target set-up consisting of 5-7 snap targets is arranged at ranges of 150 to 600 
meters for conducting firing practice at a firing range. The control circuits for the 
target set-ups are linked to computer units. 


The following must be done during the immediate preparations for an exercise: 


--the correct clamps must be selected from the ZIPl set of spare parts, instruments and 
accessories | for the type of weapon to be used; 


--the barrel rest must be set up in the base plate slots so that the butt-stock fits 
into the proper bracket; 


--in order for the microswitch on the firing monitor to engage at the moment the strik- 
er mechanism is released, the breech mechanism must be cocked, the firing monitor's 
position on the trigger guard must be adjusted and then the firing monitor is plugged 
into the aiming 1st. 


ter the power has been switched on the trainer is adjusted in the following sequence. 
The sight is adjusted for the firing range, and the weapon is aimed at the target by 
means of fine-adjustment screws located on the barrel rest. in order to complicate 
the tasks, the laying of the weapon may include adjustments for the wind. The needles 
on the measuring instruments are set in the zero position by means of the “Coarse” and 
“Fine” tuning buttons on the front panel of the computer unit(Fig. 1). The"firing” is 
performed. The center indicator light should come on, the needles should remain on 
zero, and the target should drop in the target set-up. The light goes out and the 
target appears when the “Reset” button is pressed--and the trainer is ready for the 
next “firing.” 


When adjusting the trainer for practice firing from the kneeling or standing position, 
especially when firing machine guns, special wooden rests must be used to support the 
butt of the gun, in order to take the load off the aiming rest and retain its setting. 
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fhe Of-76 Lrsiner can be used for the initial Cirlm, trainim, for youn, soldiers and 
for perfectirm: practical skills in accurate firing. 


In the case of initial firing training the instructor acquaints the soldiers with the 
tactical set-up. At his command the firing range operator displays a tan;ct. 


The trainees detect the target on the terrain, determine the range, specify the initial 
settings for the firing(the sight and the aiming point), aim the weapon and fire the 
“shot.” 


The computer unit enables the instructor to conduct two modes of training: “Monitoring” 
and “Automatic Display.” 


In the “Monitoring” mode the entire process of aiming the weapon at the target for 
range and direction, as well as the moment of “firing,” can be monitored from the in- 
strument readings, since the needles on the measuring instruments constantly indicate 
the barrel's position. If the needles jump at the moment of “firing” the instructor 
knows that the trainee has not learned to pull the trigger smoothly. Since the firing 
results are recorded, the “bullet's” deviation from the center of the target can be 
quickly and accurately determined from the instrument readings with a precision of 
within a few centimeters. This makes it possible to detect and correct errors in the 
trainees’ performance and to introduce the element of rivalry into the training ses- 
sions. The instructor determines any canting of the weapon visually. The trainee can 
See the results of the “firing” immediately from the indicator lights. 


#ith the “Automatic Display” mode the trainee monitors the “firing” results and adjusts 
the weapon for accuracy on his own. In this mode the measuring instruments do not show 
any displacement of the sighting line during the process of aiming the gun at the cen- 
ter of the target, but the “firing” results are registered directly in the instruments 
and the corresponding indicator lights come on. The information is displayed for 
about 3-5 seconds. 


During nighttime firing practice the dials on the measuring instruments are lighted 
up, and the brightness of the indicator lights is reduced. The latter is done in order 
to reduce visual fatigue in the trainees. 


Technically competent use of the firing trainer provides for highly effective training 
of the personnel. In one exercise conducted with a motorized rifle platoon, for ex- 
ample, each trainee tock an average of 35 “shots” at three targets during 3 hours of 
training. The employment of this new piece of equipment for the training base is con- 
Siderably more economical than the use of combat weapons for the same purposes. 


COPYRIGHT: “Znamenosets"”, 1980 
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MILITARY DISTRICTS’ PARTY AKTIV MEETINGS REPORTED 
Kiev MD 
Moscow KRASNAYA ZVEZDA in Russian 22 Mar 81 p 2 
[Article by Col Ye. Babynin, Red Banner Kiev Military District] 


[Text] The district party aktiv meeting, during which the results of the 26th 
CPSU Congress and the tasks arising from its decisions were discussed, took place 
amidst great political enthusiasm. The fact that the district's troops heartily 
and umanimously approve the historic decisions of the party forum and the aims 
and propositions contained in the report of Comrade L. I. Brezhnev, general 
secretary of the CPSU Central Committee, and that they are adopting them as a firm 
guiding principle to be strictly carried out was mentioned in the report of 
General of the Army I. Gerasimov, the commander of the district's forces, and in 
the presentations of Col Gen V. Dement'yev, member of the military council and 
chief of the district's political directorate, and of communists A. Kozlov, V. 
Sokolov, V. Dmitrenko, A. Tuvaykin, and others. 


The participants in the meeting paid special attention to ways to further improve 
the work style of commanders, political workers and party organizations within 
the spirit of the congress’ requirements. Deficiencies in the organization of 
the training process, the maintenance of equipment, the service of the troops, 
and political indoctrinational work were subjected to serious criticism. 


The importance of a thorough study of the documents of the 26th CPSU Congress by 
the men, the importance of the involvement of all communists in this work, and 
the directing of the work toward the successful solution of the tasks involved 
in further improving combat readiness were emphasized in the decree which was 
adopted. 

North Caucasus MD 
Moscow KRASNAYA ZVEZDA in Russian 22 Mar 81 p 2 
[Article by Lt Col V. Bezrodnyy, Red Banner North Caucasus Military District] 


[Text] A meeting of the district's party aktiv has been held. It discussed in 
detail the results of the 26th CPSU Congress, the tasks of party organizations 
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which arise from its decisions, and the report of Comrade L. I. Brezhnev,general 
secretary of the CPSU Central Committee. 


Ways to further improve the organizational and political indoctrinational activity 
of political organs and party organizations and to intensify the work of publiciz- 
ing, deeply studying and tenaciously implementing the decisions of the 25th CPSU 
Congress were pointed out in the report of Col Gen V. Meretskov, commander of the 
district's forces, and in the presentations of Lt Gen F. Ishchenko, member of the 
military council and chief of the district's political directorate, and of commn- 
ists L. Zaytsev, V. Zhwravlev, V. Tribshtok, V. Ryashchenko and others. 


Volga MD 
Moscow KRASNAYA ZVEZDA in Russian 24 Mar 81 p 2 
[Article by a KRASNAYA ZVEZDA correspondent in the Volga Military District] 


[Text] The Volga fighting men, just as all Soviet people infinitely trust our 
party and are ready to carry out any of its tasks -—— the participants in a 
district party aktiv meeting, which was held here and which discussed the results 
of the 26th CPSU Congress and the tasks arising from its decisions unanimously 
pointed this out. The report of Col Gen V. Konchits, commander of the district's 
forces, and the presentations of Lt Gen B. Utkin, member of the military council 
and chief of the district's political directorate, and of comrades A. Parfenov, 
V. Korotyshov, P. Nikitenko, V. Sazonov, S. Fil’kin and others talked about 
expanding the broad organizational and propaganda work concerning the study and 
implementation of the historic decisions of the party congress which has been 
promoted among the troops and in military schools. 


It was emphasized during the meeting that great political enthusiasm and a desire 
to perform as well as possible ones duty to the party and the people are being 
observed among the district's personnel. The planned tactical classes and 
exercises have taken place successfully. More than 60 percent of the military 
construction personnel are bettering production norms every day. Future officers 
are creatively mastering military science. At the same time, the speakers sub- 
jected deficiencies in the activity of those party organizations, where the 
personal example of communists in the struggle for an accurately adjusted train- 
ing process and for firm military discipline is not high, to sharp criticisn. 


In its decree, the aktiv meeting obliged party organizations and all communists 
to work consistently at passing the congress’ documents on to each fighting man 
and promote in every way possible an increase in the quality of the men's train- 
ing and indoctrination. 

Far East MD 


Moscow KRASNAYA ZVEZDA in Russian 26 Mar 81 p 2 


[Article by Col V. Zhtwravlev, Red Banner Far East Military District] 





[Text] A topical and detailed discussion of the results of the 26th party cong- 
ress, the tasks arising from its decisions, and the report of Comrade L. I. 
Brezhnev's, general secretary of the CPSU Central Committee has taken place at 

@ meeting of the district's party aktiv. The speaker -—- General of the Army I. 
Tret "yak, commander of the district's forces -—- and those who spoke during the 
debates — Col Gen V. Nov ikov, member of the military council and chief of the 
districts political directorate, and communist comrades A. Baskakov, N. Kalinin, 
N. Ivanov, N. Chukarin, and others -- pointed out that the Far East fighting men 
heartily approve and support the historic decisions of the congress, and are 
filled with a determination to achieve new successes in combat and political 
training and in the struggle to improve combat readiness. 


In the presentations and in the meeting's decision a great deal of attention was 
paid to questions about further improving the work style of party organizations 
and increasing their influence in solving tasks connected with the combat training 
and indoctrination of the men within the spirit of the party congress’ require- 
ments. 


Transcaucasus MD 
Moscow KRASNAYA ZVEZDA in Russian 27 Mar 81 p 3 
[Article by Lt Col G. Artemenko, Red Banner Transcaucasus Military District] 


[Text] A meeting of the district's party aktiv has discussed the results of the 
26th CPSU Congress, the tasks of communists arising from its decisions, and the 
report of Comrade L. I. Brezhnev, general secretary of the CPSU Central Committee. 


Col Gen 0. Kulishev, the commander of the district's forces, presented the report 
to the meeting. In the report and in the presentations of Lt Gen A. Shirinkin, 
member of the military council and chief of the district's political directorate, 
and of communists G. Federyakov, L. Vinogradov, A. Basov, V. Kozlov, and others, 
it was emphasized that the majestic plans proposed by the party have evoked 
among the fighting men great patriotic enthusiasm and a desire to reach new 
frontiers in combat perfection. 


When speaking about positive items in the troops’ training and life, the speaker 
subjected deficiencies in the organization of combat training and of party and 
political work to criticism. Set patterns, over-simplifications and excuses have 
not been completely eliminated in the training of the men. 


In the decree which was adopted, the party aktiv meeting defined concrete measures 
aimed at further improving combat readiness, strengthening military discipline, 
and improving the work style of party organizations. 

Transbaykal MD 
Moscow KRASNAYA ZVEZDA in Russian 27 Mar 81 p 3 
[Article by Capt I. Kosenko, Order of Lenin Transbaykal Military District] 


[Text] The life of the district's units and subunits is today noteworthy for 
the fighting men's ardent desire to convert the plans of the 26th CPSU Congress 
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into reality. A detailed discussion about what must be dome to carry out the 
congress’ aims completely and successfully took place during a party aktiv meet- 
ing which was held here. 


The speaker -- General of the Army G. Salmanov, the commander of the district's 
forces -- and those who spoke during the meeting -—- Lt Gen V. Lomov, member of 
the military council and chief of the district's political directorate, and 
comrades I. Dmitriyev, A. Zadreyev, V. Spichev, Yu. V'yunov, V. Gutarov and 
others -—— pointed out that the study and publicizing of the congress materials 
has been expanded everywhere in the district. The Transbaykal fighting men are 
tenaciously improving their combat readiness. 


The participants in the meeting paid special attention to questions on further 
improving the organizational and ideological work of political organs and party 
organizations, mastering a Leninist work style and party leadership methods, 
and strengthening party influence on the key sectors in the struggle for high 
combat readiness in the district's units. 


Ural MD 
Moscow KRASNAYA ZVEZDA in Russian 27 Mar 81 p 3 
[Article by Lt Col V. Shchekotov, Red Banner Ural Military District] 


[Text] The district's fighting men have welcomed the decisions of the 26th CPSU 
Congress with enormous enthusiasm. Extensive work to explain and implement them 
has been expanded in the units and subunits. This was talked about during the 
district's party aktiv meeting which discussed the results of the 26th CPSU 
Congress and the tasks of party organizations. 


Questions concerning a firther increase in the militancy of party organizations, 
their organizational improvement, the st mngthening of their influence on the life 
of troop collectives, and the increasing of the communists’ leading role occup- 
ied a prominent place in the report of Maj Gen V. Serebryakov, member of the 
military council and chief of the district's political directorate, and in the 
presentations of Col Gen M. Tyagunov, commander of the district's forces, and 

of comrades V. Sidorov, B. Glukhov, A. Allagulov, and others. 


In the decree which was adopted, the meeting directed the political organs and 
party organizations toward ensuring a close union between the publicizing of 
party congress decisions and the organizational work to implement them and trans- 
focm them into a reality. 








Turkestan MD 
Moscow KRASNAYA ZVEZDA in Russian 29 Mar 81 p 2 
[Article by Lt Col A. Alyab‘yev, Red Banner Turkestan Military; District] 


[Text] During a meeting of the district's party aktiv which wes held here, Col 
Gen Yu. Maksimov, the commander of the district's forces, presented a report on 
the results of the work of the 26th CPSU Congress and the party organization 
tasks arising from the decisions of the congress and the report of Comrade L. I. 
Brezhnev, the gemeral secretary of the CPSU Central Committee. 


In the report and in the presentations of communist comrades N. Martynyuk, JN. 
Merlushev, B. Dukhov, M. Kakhrimanov, A. Kuz'min, and others, it was emphasized 
that the district's fighting men unanimously approve the CPSU's domestic and 
foreign policy. 


The problems of further raising the militancy of party organizations and improving 
their ideological and indoctrinational work were discussed in light of modern 
requirements. Special attention was devoted to the study and publicizing of the 
congress’ decisions in close connection with the life of troop collectives. 


L. Grekov, the secretary of the Uzbekistan Commnist Party Central Comittee, 
participated in the work of the party aktiv meeting. 


Odessa MD 
Moscow KRASNAYA ZVEZTA in Russian 29 Mar 81 p 2 
[Article by Lt Col V. Shevchenko, Red Banner Odessa Military District] 


[Text] A meeting of the district's party aktiv has taken place here during which 
the results of the 26th CPSU Congress and the taske arising from its decisions 
and from the report of Comrade L. I. Brezhnev, general secretary of the CPSU 
Central Committee were discussed. The speaker--Lt Gen P. Fomichev, member of 
the military council and chief of the district's political directorate — and 
those who spoke during the debates -—— communist comrades I. Sviridov, G. Belo- 
grudov, V. Yermakov, M. Stratulat, A. Vasil'kov, and others —— pointed out 

that the decisions of the party's 26th congress have found hearty support and 
unanimous approval among the personnel of the district, and have evoked a flood 
of creative interest and a desire to raise the combat readiness of units and sub- 
units even higher. 


A detailed discussion of the need to concentrate one's efforts on further improv- 
ing combat readiness and the quality and effectiveness of military work and on 
strengthening discipline and organization took place during the meeting. 
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Carpathian MD 
Moscow KRASNAYA ZVEZDA in Russian 29 Mar 81 p 2 
[Article by Lt Col A. Bedzhanyan, Red Banner Carpathian Military District] 


|Text] The results of the 26th CPSU Congress and the party organization tasks 
arising from its decisions have been discussed during a meeting of the district's 
party aktiv which was held here. The report of Col Gen V. Belikov, the commander 
of the district's forces, and the presentations of Lt Gen V. Silakov, member of 
the military council and chief of the district's political directorate, and of 
communists V. Omelichev, V. Dotsenko, D. Rzayev, and others mentioned the fact 
that che district's fighting men unanimously approve the party's domestic and 
foreign policy and the aims and propositions put forward in the report of 

Comrade L. I. Brezhnev, general secretary of the CPSU Central Committee and are 
adopting them.as a strict guide for their steadfast carrying out. 


A clear-cut action program for the district's party organizations in the publiciz- 
ing, study and implementation of the 26th CPSU Congress decisions was outlined 
in the decree which was adopted. 


V. Dobrik, first secretary of the L'vovskiy Obkom of the Ukrainian Communist 
Party, addressed the party activ meeting. 
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AIR FORCES 


MILITARY TRANSPORT FUNCTIONS, ACTIVITIES DESCRIBED 
Moscow IZVESTIYA in Russian 4 Jun 81 p 4 
[Article by N. Sautin: "Celestial Marathon") 


[Text] Military Transport Aviation [VTA] of the Air Forces is 50 
years old. The majority of VTA pilots are greeting the anniver- 
sary at their usual work place--in the sky.... 


The jet muscles, tearing the aircraft away from its place, carry it along the con- 
crete with a deafening roar and push it into the sky. I manage to see a group of 
operators on the green shoulder of the field. The people near the camera are in 
the uniform of Air Force officers. Then the film which has been taken is 

passed around among the young pilots as an example of filigree takeoff technique. 


The large-cargo Il, pulling up its nose, climbs upward confidently. Behind the 
wheel--Major P. Yefimov. He has mastered this type of aircraft which is new to him 
to perfection. Before the flight, Petr Alekseyevich praised the aircraft to me: 


"It can transfer tanks, missiles, antiaircraft launchers, infantry combat vehicies, 
and an assault force over long distances. Half the sky is studded with paratroop- 
ers in one pass. The comfortable airtight cargo compartment is used to evacuate 
the sick and wounded. A short takeoff strip is sufficient for the aircraft's take- 
off run. It turns on an area slightly bigger than its wing span. An inter-aircraft 
navigation system and an aiming-navigation complex have been installed in the air- 
craft. It has proved itself excellently in any weather and tactical conditions," 


Yefimov sits in the left seat--the place of the aircraft commander. With hardly 
noticeable movements of the hands in black gloves, he confidently flies the air- 
plane as if along a thread. The instrument panels are in front of him. Only a 
small segment of the blue sky shines through into the glass opening of the fairing 
which girdles above the cockpit in a semicircle. So the pilot flies across the en- 
tire country seeing nothing bu* the dials and scales. 


Yefimov is a first-ciass pilot. The major has held the wheels of the Yak-18, Li-2, 
Il-12, and I1-14. On the An-12, he dropped paratroopers on the biggest exercises. 
He often accomplished many-hour hops without landing. His military labor has been 
cited with nine government awards. Among them--the Orders of the Red Banner and the 
Red Star. To earn them in peacetime is a high honor for a Soviet officer. 











Our ship flies at an altitude higher than 10,000 meters. Cities, rivers, and 
forests which have settled on the visible curvature of the planet's sphere are 

seen as if from outer space, for hundreds of kilometers. We are to fly under the 
drowzy rumble of the turbines, tossing the sun about like a ball, now on the right, 
now on the left; we are to fly crossing meridians and time zones. The airplane's 
shadow will slide across the Chernozem fields and yellow hell of the deserts, icy 
bald spots of mountain peaks and boundless taiga, but we sense this movement only 
from the indicator of the decreasing fuel and from the voices of those who, re- 
placing one another, help us from below to keep to invisible reference points--radio 
beacons. 


The copilot is alongside the commander. In the Air Forces they are also called the 
right-hand pilot. His work site is a copy of the commander's. On long hops they 
control the aircraft in turn. The copilot, Senior Lieutenant Nikolay Voronin, is 
25 years of age. He came to the unit four years ago after the higher school. The 
regiment pleased him. The pilots firmly cherish the front-line traditions of the 
veterans who once fought in the Li-2 in the sky of Bobruysk, Riga, Koenigsberg, and 
Berlin. Their attitude toward the newcomer was cordial but they had very strict 
demands for flying ability. Voronin managed to fly more than 700 hours. He is one 
of those who “ached" for the sky since childhood. It is understandable: his uncle 
is a pilot, one brother flies an An-12, and another, a supersonic MiG. 


Between the pilots is a squat column with four levers which are moved by the senior 
flight technician, Captain Nikolay Starshinov, who is a first-class specialist and 
instructor. Push the lever forward, and the turbine loses its power. Pull it back 
and the humming is calm and pacifying. This is how they set the speed on the air- 
plane. Starshinov is a Siberian. When he flies over Irkutskaya oblast it all 
seems to him as if the airplane is moving ahead too rapidly and the revolutions 
should be reduced. But, alas, on our enormous aircraft you don't hover over your 
native settlement.... 


The fourth member of the crew is the radio operator, Warrant Officer [praporshchik] 
Vasiliy Shunder. A short-spoken Pskovite, he looks for his correspondents in the 
“ant hill" of the ether with the persistence of a gold prospector. From here, 

from a height beyond the clouds, he can make contact with any point in the country. 


On flying up to the Urals the sun, evidently, decided to change its seat and sit 
next to us in the cockpit. The commander draws the velvety blinds. In the com- 
fortable semidarkness the instrument panels shine in the corners. The pilots tilt 
the chairs back on the backs, and the control wheels dance slow steps themselves 
synchronously--the autopilot is turned on. 


I descend to the “first floor" to the navigator's compartment along a s‘:eep ladder. 


lle sits at the transparent tip of the aircraft nose. A glass-covered abyss is be- 
neath his et. As if in a terrible dream, you observe the ground floating past 
beneath you. Such a sight is inaccessible to the Aeroflot passenger. It seems as 


if ic is not the airplane, but you yourself, who is soaring on the flexible currents 
with incredible speed like a bird.... 


The aircraft, rocking its wings, begins to turn. The navigator presses the pedal 
of the intercom and reports the coordinates of our position to the commander. 








The 32-year old Captain Leonid Alpeyev has more than 3,000 hours of accrued flying 
time. In the literal meaning, he came to aviation from beneath the ground; he 
mined coal in the “Zaporozhskaya komsomol"skaya" mine. In the row of his ribbons, 
the first on the right is the Order of the Red Banner. 


Alpeyev sits at a console and inputs flight data: coordinates, time until turn, 
upper air wind, distance to the target. Then, from these data the aircraft will 
fly automatically. The shipment of cargoes is part of the navigator's trouble- 
some work. In which regard, far from the most difficult. But when you are drop- 


ping personnel.... 


"My mission," Alpeyev relates, “is to bring the paratroopers to the indicated site 
and to give the command to turn on the ‘Jump!" panel exactly over the drop zone. 
Reckoning here proceeds in seconds and meters. On recent exercises we dropped 
platforms with combat vehicles. The crew earned an ‘excellent’ grade." 


Our aircraft has been flying to the east for many hours. The Sun is making merry 
somewhere far behind, over Europe. First we force our way into the milk of the 
clouds, then we plunge into the strident blue. The stars which have lit up scatter 
beneath the fuselage. You don't sense the voices of the turbines--you are accus- 
tomed to them. And it seems that you sare infatuated with the silence of the 

sky in solitude. 


When the “airplane speedometer" had turned thousands of kilometers, we proceed for 

a landing. We deliverec the most peaceful cargo to this military cantonment which 
is lost among the cone-shaped hills on the country's Far Eastern borders: radiators 
for steam heating, pipes, construction materials, and telephone cables and equip- 
ment . 


The command post gives Major Yefimov his rext assignment: to take engineer equip- 
ment on board. Course--Central Asia. The copilot, navigator, and radio operator 
hurry to plot the shortest route from a map and study the radio- and aerial 
navigation situation and safe altitudes on the travel line. 


I ride to the airfield with Captain Petr Kapsalyamov, flight technician for airborne as- 
sault equipment. Kapsalyamov is mastero‘ the cargo compartment. Tracked vehicles growl 
near the airplanes. They enter the wide open airplane along a ramp directly from 
concreting. Stwred at the sides are bulldozer blades which have been raised by 
telphers which slide along rails on the cabin floor. The aircraft winch also pulls 
in a container with spare parts. 


Again heard in the earphones: 


“Radio operator? Ready! Flight technician? Ready! Navigator? Ready! You are 
cleared for takeoff!..." 


Halfway, we receive a storm warning by radio. We soon see a dense gray mass which 
blocks up the sky--there is no way around it. The aircraft radar prompts a passage. 
We lay on the required course but the wind gusted and closed the opening. Major 
Yefimov makes the decision to continue the flight. The crew is calm. It is evi- 
dent that this is a sober caiculation and not a bold "chance." The airplane forces 
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its way through the viscid fog. You wait: either the turbines will choke on a 
chunk of this thickness or lightning will strike the fuselage. The hand automati- 
cally caresses the parachute. When a ray of the sun hits the glass, it seems as 
though the aircraft itself also breathed easily. 


After another hour of flight you understand—it is early to rejoice. Mountain peaks 
are piercing the clouds. The feeling--a little lower and the ice caps will rip open 
the bottom. Crossing the next ridge, we come out on a vast plateau. A violent 
uproar of emerald green irritates the eye. 


We “burn up™ at a local airfield for a day: unloading, rest, plotting a new route 
on a map. And the map in the navigator's briefcase is more than sufficient. The 
route of the military pilot does not follow the beaten path. 


"We will carry a big cargo to the orth," says the commander. 


The aircraft has a long takeoff run, ripping open the incandescent haze with its 
massive body, but we could be supported by the broad wirgs against the viscous 
rarefied air only when reaching the edge of the runway. The airplane breaks away 
into a canyon, hangs for a second, and soars upward quickly. | 


And again beneath the wing are now mountains, nowa sandy, mirror-like surface, plow- 
ed steppe, taiga. Many times during the celestial marathon we observe a merry-go- 
round of climate belts. 


I enter the cargo compartment. Like the pilot's it is airtight. Outside it is 
-60, but here a toggle switch sets any temperature with a click. At a small move- 
able table in the sky I drink green tea through pieces of sugar with chocolate from the 
flight ration with Kapsalyamov and we discuss the situation of our seventh crew 
member--gunner Volodya Mikhaylov. He sits in a small, transparent cabin beneath 
the very fin and ccmmunicates with us over the intercom. And so he contemplates 
the ground in his majestic solitude. For without him, our airplane would be a 
defenseless taxi and not a military aircraft with a red star. At one time, 
Mikhaylov served his active duty in naval artillery. And now the warrant officer 
[praporchshik] is in his element: he is plowing the expanses of the fifth ocean. 


We are coming in for a landing in the dark of night. The wheels of the airplane 
engage the icy runway crust with difficulty--+there were late frosts here. Kapsalyamov 
swings the side door open. The wind is such that although you heave against it, it 
holds. Those who meet us are in fur jackets. The guest house for the pilots is 
within 10 paces of the KPP [traffic control post]. Someone, anticipating a hurri- 
cane wind, had already stretched a rope. Holding on to it, we reach the lodging 
for the night. They say about such places: June hereis not yet summer and July is 
no longer summer.... The next day, the recipient of the cargo arrived. He shook 
the hands of the crew for a long time: the navigation period by water is short and 
all hopes are on the air bridge. 


In the evening, driven on by a tail wind, we set off to catch up with the setting 
sun. Course--home. Behind--thousands of kilometers, dozens of hours in the air, 
and almost 150 tons of urgent cargoes transferred from kray to kray in the country. 
This is everyday work for crews of the Air Forces VTA. 
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AIR FORCES 


JET ENGINE STORAGE, MAINTENANCE DISCUSSED 
Moscow KRASNAYA ZVEZDA in Russian 24 May 81 p 2 
[Article by Col A. Sorokin: "When The Turbines Are Silenced"] 


[Text} At first glance, one does not believe it: jet engines, removed from super- 
sonic aircraft, are scattered about the steppe. Only with closer inspection you 
understand that these are engines which have been retired long ago, units which 
have completed their service. It turns out that this is an aviation-technical 
warehouse for materiel--a section of the steppe, set off from the rest of the 
world by only a strand of wire. Its roof is the sky. It is disturbing when you 
see the once mighty power plants lying on the bare ground. 


In the aviation-technical support unit commanded by Lt Col B. Konstantinov, no 
thought was given to the possibility of utilizing the retired jet engines. This 
very airfield cleans the concrete strip with heat machines, which consist basically 
of engines which have completed aircraft service. True, the engines are from first 
generation aircraft, and are relatively low powered. But here, no work can be found 
for these giants. Perhaps there is a need somewhere in the economy for high powered 
engines, gas turbine units, but no one considers the problem of using then. 


Very well, an area in which to use these engines has yet to be found; the units 
could well be turned in for scrap. Afterall, many of the engine parts, designed 
for operation under conditions of high temperatures, pressure, and stress, are made 
from particularly durable alloys, which contain even rare earth minerals. Does 

it not appear paradoxical that low-quality steel and cast iron scrap is collected 
and turned in, and here valuable materials go by tie wayside. Incidentally, nearby, 
a huge scrap heap of lesser valuable materials is seen: rear axles from vehicles, 
pipes, and remnants from an IL-14 aircraft...All this has been exposed to the 
elements for who knows how long. 


I share my impressions from the warehousing areas with the chief of the aviation- 
technical supply service, Maj Eng K. Soglayev and the unit's party committee 
secretary, Maj V. Merzakanov. I also check at the expense of which sources here do 
they fulfill the requirements for turning in secondary raw materials. 


"We have more than enough, we fulfill and overfulfill our requirements in that 
area,” the secretary states. "Just recently, the Komsomol members conducted a 
Subbotnik. The people understand that this is a state task, that the country 
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needs metal. Honestly speaking, our young people's enthusiasm waned after they 
Saw that the fruits of their labor during more than one of these Subbotniks are 
going for naught. They took offense when they saw that the metal scrap which had 
been brought to the station lay there in a great heap, rusting. The railroad 
personnel have one answer: there is a shortage of rolling stock." 


Here, Konstantin Fedorovich Soglayev begins to speak heatedly, as though of something 
painful: 


"We were concerned about the fate of the retired engines. It is true that there 

is great value here. We were still concerned about those engines not yet retired, 
but awaiting repair. The units are waiting for these engines. Do you see how many 
containers there are?" 


I see long rows of wooden containers of obviously advanced age. A brisk spring 
wind blows dust and sand in the cracks which have formed, and other openings as 
well. Those containers hold engines which have completed a certain number of hours 
in service installed aboard supersonic aircraft. They must now be sent to an enter- 
prise for preventive maintenance and repair, afterwhich the turbines of these power 
plants will again push fighter-interceptors to supersonic speeds. The expectation 
of a new encounter with the sky for them has now extended over many years. During 
this entire time, of course, intensive flights were underway in the aviation 
regiment of the PVO Forces. Those engines running the pre-repair period are being 
replaced with new ones, and the "exhausted" engines augment the family of those 
awaiting shipment. Dozens of them have accumulated here. For a major portion of 
those units with silent turbines, the mothballing period has long ago expired. 
Corrosion has had to have been at "work" here over the years: the old container, 
protection against corrosion, is unreliable. 


Why, properly speaking, do these engines lie here without moving? Perhaps the 
negligent personnel from the aviation-technical supply section demonstrate, mildly 
speaking, inexcusable apathy? But they show me full volumes of request-telegrams, 
and of written requisitions for allocation of transportation. The requests are 
most moderate: to provide shipment of a dozen or so engines per quarter. The flow 
of this telegraphic prayer is addressed to higher headquarters to officers N. 
Davidchenko, Yu. Romanov, and other chiefs of the appropriate services. Those 
officers, as the result of their contacts with the rail workers, managed to 
"dislodge" one or two gondolas. This is all the railroad administration has 
allocated, with no consideration given the potential damage. Thus, no more than 
four engines can be shipped in a 6 month period. The arithmetic is simple--it will 
take years and years to ship them at this rate. 


During this period, the flyers successfully retrained in third-generation missile ¢ 
carrying aircraft. But there is a paradox here: repaired engines of the previous 

series continue to come into the station. It must be due to someone's old memory. 

The newer containers now stand in a row with the old, delapidated ones. Why? To 

await shipment to locations needing the engines. Or to fall prey to corrosion. 


Such an approach to the utilization of material resources can hardly be termed in 
state interests. We have here an irrepsonsible attitude toward operations on the 
part of those responsible in certain organizations within PVO Forces Rear Support. 
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The XXVI CPSU Congress has demanded reductions wherever possible in losses and 
waste, of non-productive expenditures, and the elimination of bad management and 
squandering. And, it would seem, it is now time to undertake decisive measures 
to achieve order in the upkeep, storage and maintenance of equipment and milit 
matericl in unit stores, to increase personal responsibility for the rationa} 
use of material resources. 
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AIR FORCES 


LACK OF PREPARATION AT AIR BASE CRITICIZED 
Moscow KRASNAYA ZVEZDA in Russian 28 May 81 p 1 


[Article by Col V. Zhuravlev, KRASNAYA ZVEZDA correspondent, Red Banner Far East 
Military District: "Forgotten Classes--Personnel in Air Unit 'X' Unprepared for 


Summer Training” ] 


[Text] During the winter training period, the airfield-technical support battalion 
commanded by Maj M. Angalev failed to carry out its duties and received a "3" 

rating during the evaluation session. The number of preconditions for air incidents 
increased which were charged to personnel of the support subunit (podrazdeleniye). 
One of those, extremely serious, was charged to the commander of the airfield- 
operations company, Sr Lt V. Chubenok. 


The situation here was no better previously. At the beginning of the training year, 
& commission from district aviation headquarters declared the organization of combat 


training ir the companies to be unsatisfactory. 


The commander of the air regiment and his deputy numerous times justifiably censured 
Maj M. Angalev regarding the diverse nature of the deficiencies. 


There were numerous reprimands. The time had come to undertake immediate measures 
to improve the responsibility of specialists, to improve their professional train- 
ing, and to improve the overall organization of the training process. And how did 
they prepare for the beginning of the summer training period? Neither the battalion 
commander nor his deputy, Maj Sergeyev could provide facts supporting the existence 
of well-directed efforts in this area. The facts indicate a quite different case, 
i.e., that there have not been any efforts here yet to prepare the training- 
material base. To see this, it is sufficient to visit a class for tactical-rear 
support training situated in the headquarters area, where officers from the 
battalion must improve their professional level. Incidentally, ome cannot gain 
entrance there, as the class is being held in a medical materiel storage area. 


Now, regarding the traffic safety and driver's training classes. One can get in 
here, but it is difficult to believe that this is a training area. Dirty dishes 
are piled on the only table, broken stools are piled nearby, and hoses to who 
knows what lie about...There are, however, some sort of visual aids--traffic 
schematics for vehicular transport for the airfield, and for traffic signs; there 
are several posters. That is it. 
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The material unit class. Tables are piled in a corner. Parts from a half dis- 
assembled engine are spread out on the floor. The roof obviously leaks, and the 
walls of the structure are covered by mildew. You look at these "classes" and 
interpret differently the words of the order regarding the summer training period 
issued by Maj Angalev: "The truck company is to regard as its basic mission the 
training of personnel, directed toward achieving a high level of reliability and 
combat readiness for vehicular equipment. Instruction is to be conducted in class- 
rooms with operational mock-ups..." What mock-ups, mythical, or what is being 
discussed? And how are training sessions to be conducted in such classrooms? 


Officers from district aviation rear support have visited here frequently, and of 
course, were aware of the conditions affecting the battalion's material training 
base. However, they failed to initiate any effective measures. Literally, only 
a few days ago, Col M. Vereshchaka, a representative from district aviation rear 
support visited the unit. The summer training period was imminent, and it seemed 
absolutely logical that this leader would display interest: how did the battalion 
get ready for the training? He should have dropped in on some of the classes, but 
he did not have time for such "trivia". Later, comrade Vereshchaka, as will his 
subordinates, will declare that "without fail, we will achieve order regarding the 
battalion's training-material base". But what sort of order are we talking about, 
when there exists only a vague concept of the base? 


It seems that many of Maj Angalev's errors might have been avoided if the party 
organization had been directed in a timely way toward resolving the most important 
problems of organizing the training process in the companies, and by studying 
advanced know-how in the establishment of a training-material base in other units. 
For example,in the neighboring battalion commanded by Lt Col A. Samoylenko. There 
was no need to go a great distance to examine and review advanced know-how or 
approaches. In this very battalion, through the efforts of the commander of the 
outstanding guard company, Capt V. Bochkarev, a class for combined-arms training 
and guard detachment were set up, with everything required for productive combat 
training. It is lamentable, however, that the know-how of the best here is not 
implemented as practice for everyone. 


The results of irresponsibility? Personnel here are unprepared for the beginning 
of the summer training period. With such an approach to operations, there can be 
no serious prospect for successes in the campaign to achieve improved quality, 
efficiency, and intensification of the training process. 
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AIR FORCES 


FLIGHT SAFETY VIOLATIONS DISCUSSED 
Moscow KRASNAYA ZVEZDA in Russian 29 May 81 p 2 


[Article by Col G. Yukhno, senior inspector-aviator, combat aviator-sniper, Groups 
of Soviet Forces, Germany: "Conclusions Drawn") 


[Text] Im the concluding stage of the winter training period, fighter pilots from 
the squadron commanded by Lt Col V.Bukrevev demonstrated high levels of flying and 
tactical skills. The subunit (podrazdeleniye) however, failed to achieve the rank- 
ing of “outstanding”. The fact is that one of the most important requirements for 
the collective was unfulfilled--that of insuring flight safety. Several officers 
committed gross errors in the air, errors fraught with the preconditions contribut- 
ing to air accidents or incidents. 


It cannot be said that similar errors in the squadron were covered up. No. Those 
guilty were punished according to disciplinary procedure. They were held account- 
able before the party. But there the matter remained, which is, afterall, not 
sufficient. Practice of leading subunits and units demonstrates that success in 
competition to insure flight safety is attained through exacting organizational 
effort, and a comprehensive resolution of tasks to prevent or eliminate the pre- 
conditions contributing to flight accidents. This is where the communist-leaders 
in the squadron were lacking. 


As in any other form of competition, the campaign for accident-free flight operations 
must provide for publicity, comparability of results, and the introduction of advanc- 
ed know-how. During ~esults evaluation in the competition for high quality training 
for flight operations, it is recommended that a well-focused analysis of data be 
conducted, and to emphasize the importance of recording seemingly minor deviations 
from the assigned flight mode. Virtually always, generally speaking, a gross error 
is preceeded by "trivial" mistakes. Incidentally, far from all of the pilots’ 

errors were recorded in the observation logs here. 


It transpires, for example, that a serious precondition for a flight accident, the 
loss of the lead aircraft, by officer 0. Maletskiy, was preceeded by similar, but 
unrecorded violations. Eight times during a single month! How can such a thing 
happen? A thorough analysis on this count was never conducted. 


It occurred that not only were not all the errors investigated fully and in a timely 
fashion, that, even worse, at times the evaluations of mission accomplishment with 
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flight rule violations were inflated. Once, using guards Capt ¥. Neshko's tape, 

I established that the rate of closure between his missile-carrier and the target was 
comsiderably greater than assigned; consequently, the officer violated safety 
procedures. How did the flight commander approach this matter? My surprise was 
considerable when I learned that this flight was evaluated as "outstanding". And 

to think that in the competition for best flight quality that those lesser pilots 
are supposed to equal such an “outstanding” pilot... 


Today, the attitude in the squadron toward recording of errors and the analysis 
of data from the objective monitoring onboard equipment is different. You see 

a@ very exacting approach toward determining training results. Flight commander 
guards Capt 0. Kistenev is particularly demanding of his subordinates. 


The squadron's party organization has begun to react more severely to the slightest 
Slackening of training. the organization being headed by guards Capt 0. Kistenev. 
For example, the communists called CPSU member, flight commander, guards Capt 

I. Kozhukhovskiy to account for reduced attention to methodological training, which 
naturally had a negative effect on his subordinates' training. The officer drew 
the appropriate conclusions from this principled party exchange. 


The situation is different now with the progress of socialist competition through 
publicity and agitation resources. Earlier, a special stand displayed the evalua- 
tions received during a flight shift for technique in piloting and accuracy of 
navigation. The campaign for achieving flight safety, as a rule, was not publicized. 
The deputy squadron commander for the political affairs area, guards Maj V. Nichik, 
intimated that there was no need for this. The erroneous perspective of the politi- 
cal officer, of course, affected the competitive atmosphere. The stand did display 
a category "Observation of Safety Procedures" later, and the competition took on 

new vigor. 


It goes without saying that far from all reserves have been employed in organizing 
the competition for reliably insuring flight safety. During the summer training 
period, the aviators have great opportunities to achieve high results in their 
professional trainin. 
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AIR DEFENSE FORCES 


LAUNCH NORMS IMPROVE DV TRAINING 


Mcscow KRASNAYA ZVEZDA in Russian 1 Mar 61 p 1 


[Article by Lt Col I. Sobolevskiy, missile battalion commander and master of contat 
skill, Red Banner Belorussian Military District: “We Shall Achieve New Successes” } 


[Text] The good rating given the Soviet Armed Forces by Comrade L.I. Brezhnev in his 
report at the 26th party congress met with enthusiastic response among the military 
missilemen. Responding with patrictic deeds to the party's concern for strengthening 
the homeland’s defense capability, our battalion's personnel decided to work even hard- 
er and achieve new successes in the socialist competition. 


The missilemen have been true to their word. In their preparations for the first launch- 
ings during a comprehensive training exercise the men under Captain V. Batrakov, Senior 
Lieutenants S. Popov and V. Gorshkov and other communist officers bettered the norms by 
10-15 percent. Objective control showed that the specialists performed the combat work 
extremely well. 


The fightingmen are fully resolved to see that the battalion retains its excellent 
rating for the fifth year in a row. 
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AIR DEFENSE FORCES 


INDIFFERENCE IN OFFICER DISCUSSED 
Moscow KRASNAYA ZVEZDA in Russian 10 Mar 81 p 2 


[ Article by Lt Col S. Agababyan: “Gaining Control” } 


[Text | Lieutenant Aleksandr Travnikov’s service did not take off, so to speak, at the 
very bexinning. The difficulties began with so-cailed trifles. Once, when the con- 
mander was checking on the subunit’s combat readiness, Travnikov was not at his station. 
Fe had gone home early. Another time the lieutenant was charged with monitoring ful- 
filiment of the daily regimen by the soldiers and sergeants. He was negligent in his 
pert ormance. 


Nor did things go well on the crew under the lieutemant’s command. Taking advantage 
of the officer's permissiveness and lack of control, some of the soldiers became less 
diligent in the training and set out on a path of discipline violations. Naturally, 
the subunit commander and its party organization could not help being disturbed oy the 
situation. Travnikov had to answer at an officers’ meeting. They heard the liecuten- 
ant’s report and his promise to review his attitude toward the service, and no strict 
action was taken against him. No one could have guessed that the dangerous “disease” 
called indifference had already put down deep roots in the young officer, full of 
strenmeth and energy. This is what happened. 


The busy time had bearun for the subunit. It was preparing for the wrap-up exercises, 
which involved redeployment to a reserve position. The commander assigned Travnikov 
one of the most important tasks. The decision involved a certain amount of risk: 
Travnikov could oring the efforts of the entire collective to naught. In this case, 
however, the commander was following purely pedagogical principles: The confidence de- 
monstrated in the lieutenant should stimulate him and make him want to justify it by 
working very hard. And at first the young officer did set about the job with enthusi- 
asm. 


The training of Lieutenant Travnikov'’s subordinates was not outstanding at that time. 
Nonetheless, the commander included most of them on the team leaving for the reserve 
position. The youm officer was assigned the task of readying the team. It would 
require the application of maximum effort. Travnikov, however--a moody and high-strung 
individual--attempted to resolve all the problems at once, nonstop. Naturally, he did 
mot succeed, And he became discouraged. Very soon thereafter he again began demon- 
strating indifference toward the training. 
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ivents subsequently developed in the following manner. It was suddenly learned that 

the battalion was to travel to the firing ground to perform combat training launchings 
of missiles. The subunit commander conducted an inspection drill, and it was immediate- 
ly clear that neither Travnikov nor the team which he had prepared was ready for the 
trip. It had become perfectly clear that the lieutenant had not justified the hopes 
placed upon him. In that situation the commander was forcoad to take extreme steps. 

He replaced the lieutenant with another officer who had just arrived in the subunit. 
Lieutenant Aleksandr Barnev had served until then in another battalion. 


They had known each other back at the military school. Travnikov was one class ahead 
of Barnev, but they met each other now as though they were not acquainted. Barnev 
thought about the wounded ego of his colleagueand felt somehow embarrased, as though 
he were guilty of something befcre Travnikov. The latter, however, to whom the con- 
mander's decision seemed unjust and offending, assumed an attitude of complete indif- 
ference to the incident. He had only the following to say: 


“With a crew such as this Suvorov himself would probably not have accomplished any- 
thing. The most incompetent men were selected.... You will see for yourself, however.” 


Barnev said nothing. No arguments have any effect when the other person is speaking 
ovt of a feeling of hurt. 


Tne mission assigned Lieutenant Barnev by the subunit commander was an extremely dif- 
ficult one. He was to prepare the scratch team for the tests at the firing ground. 
The very first classes and drills showed that this would not be a simple matter. 


Barnev was on the job from early morning until late evening, teaching and demonstrat- 
ing. He looked at the work style cf the other officers and at their know-how, in order 
to adopt the most valuable and useful things from them. The officer's persistence and 
his attitude toward the job brought respect from the fightingmen and made them want to 
work as hard as he worked. And that day, when the subunit commander praised the team 
after the training had been completed, turned into a real celebration for the special- 
ists. This was perhaps the very first time they had experienced that fine and inspir- 
ing feeling--a sense of pride in the results of their work. 


During ail those days Travnikov regularly came to the position and conducted classes 
for those who were to remain in the subunit when their comrades left for the firing 
range. He would sometimes go where Barnev was at work and observe how the training 
sessions were conducted and how the fightingmen were taught about the equipment. He 
never interfered in anything and made no attempt to help his colleague with his dif- 
ficult work. It appeared that he was simply not interested in what was taking place. 
shen the missilemen were leaving for the firing ground, however, and he saw the happy 
faces of his men, something broke inside him, something in him was shaken. 


The missilemen received an excellent rating at the firing ground. They returned to 
the subunit toward evening--tired and burned by the desert winds and the sun. They 
were greeted like conquerers. Travnikov saw his men and did not recognize them at 
first: They had changed so much outwardly and matured. He wanted to go up to them, to 
congratulate them on their succ:rss, but he noticed the open respect with which the 
Tightingmen looked at Barnev, and envy ate at his heart. The men had never looked 

at him that way. 
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The battalion commander sent for him the next day. 


“I shall try to have you assigned to a job which does not involve the training and in- 
doctrination of people,” he announced. “I think that this would be best for you at 
the present time.” 


Travnikov said nothing. All of his feelings seemed suddenly to subside, to become 
dulled. He walked around the post, thinking a>Dout random, unrelated matters. At that 
point Barnev called to him. They walked on together. Barnev told Travnikov about his 
observations of the men and his ideas about how to organize the training more efficient- 
ly. 


“It is too late,” Travnikov interrupted his celleague to say. 


“Nonsense! It is never too late to change one's life, even if one has to begin all 
over again,” Barnev argued. 


“Looking at it from the sideline, that is true, of course. But you should be in my 
position....” 


“Unfortunately, I have been,” Barnev said with a laugh. 


Yes, Lieutenant Barnev did not begin his career 4s an officer in the best possible man- 
ner. He had certain faults: He felt self-sufficient, avoided manual labor and was neg- 
ligent in the training and indoctrination of the men under him. Because of his care- 
lessness the team bent a vane on a training missile. The officer was severly punished. 
He was strongly advised to reconsider his attitude toward the service. He did not heed 
the advice. 


Things went on this way for almost a year. During that period several penalties were 
imposed upon Barnev. One of them was the most severe--a warning that he could be de- 
clared unfit for military service. The commander was faced with the question of what 
to do with Barnev. 


A short time before that, however, Barnev himself had begun thinking about his conduct 
and his attitude toward the service. His comrades, with whom he had arrived from the 
school, had advanced far ahead in their training and become competent and respected in- 
dividuals. Some of them had been promoted. Amd he could have been one of then. 


Those questions made him think. They demanded straightforward and honest answers. He 
found within himself the strength to answer those questions frankly and honestly. The 
next morning tie went to the commander and asked to be left on the team. "I shall work 
conscientiously.” He uttered those words in such a way that the commander understood 
the situation immediately and believed hin. 


"The most difficult thing is to gain control over one's self, to alter one’s character, 
one's attitude toward the job,” Barnev told Travnikov. “After that it became easier. 
I worked my fingers to the bone, and I caught up.” 


Parnev walked off. Travnikov remained standing for a moment, as though debating with 
himself. He then set out out resolutely toward the battalion headquarters. 
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AIR DEFENSE FORCES 


REASONS FOR AWOL DISCUSSED ‘ 
Moscow KRASNAYA ZVEZDA in Russian 11 Mar 81 p 2 


(Article o Col B. Supey, chief of staff of radiotechnical unit "X": “An Incident Oc- 
curred...” 


[Text] At about midnight a patrol making the rounds near the post encountered a sol- 
dier rushing somewhere. Upon seeing them he immediately plunged off into the darkness. 
They were unable toapprehend hin, but the soldier's face Seemed familiar to one of the 
patrol members. The latter even recalled the subunit in which he had once seen the man. 


A few minutes later Private A. Miroshnichenko, the company orderly, answered when he 
was asked by telephone(the unit duty officer had called) that all the men were present. 


“Check once more,” the unit duty officer demanded. 


The orderly had only to enter the sleeping quarters to see that Private A. Komissarov 
was not there. 


Where could he be? Someone suggested that Komissarov might be in a nearby village.... 
And that is where he was found. The soldier was soon delivered to the commandant's 
office. 


Wwe took it upon ourselves to ascertain not so much the details surrounding the AWOL in- 
cident as much as the reasons for it, as well as why the soldier had not been noticed 
by the daily duty detail when he left. Was this just an accident or was there some 
sort of pattern involved? 


Certain of the company officers were at first inclined to view the incident simply as 
an accident. After all, the subunit was in good standing and there had been no pro- 

blems up to then with discipline. Later, however, when we “dug” more deeply into the 
matter, it became clear that a whole chain of causes had led up to the infraction. 


The 4WOL incident occurred in the absence of the company commander. Captain A. 

Nekrashevich was away on a lengthy temporaty duty assignment. His duties were being 

performed by an officer personally irreproachable but lacking the experience to extend % 
his influence to all aspects of the subunit’s life. He attempted to do too much hin- 

self, thereby unconsciously pushing the platoon commanders and sergeants aside. Nor 

had Officer V. Volkov, the company sergeant-major, exhibited real regulation demand- 

ingness in all matters. 
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Now let us take a look at the role played by the members of the daily duty detail. As 
the duty NCO Junior Sergeant S. Filatov was required to know whether all the men were 
present in the subunit. He did not know that, however. Why not? Filatov knew the re- 
gulations fairly xell, but their fulfillment had not become an immutable law for hin. 


When we studied the methods used for preparing the daily duty detail in the company we 
concluded that they contained numerous shortcomings. The briefing of the responsible 
individuals was nothing more than a repetition of points covered in the regulations. Al- 
most nothing was saidabout what the duty NCO or the orderlies should actually do in 
Specific situations, however. 


It was also learned that the junior commanders in the company did not always know where 
their men were during their off-duty hours, whether they were at the athletic grounds, 
in an adjacent company or at the library. Many of the sergeants had simply become accus- 
tomed to the established “order.” And even the officers had accepted it. Their con- 
placency was due in part to the fact that prior to Komissarov's act no one an the con- 
pany had taken advantage of this permissivemess. 


Regulations are a collection of military rules compiled over a period of years, of de- 
cades. There is not a single requirement contained therein which can be ignored with- 
out incurring some consequences. Take, for example, an "insignificant matter” such as 
where the orderly is supposed to be stationed. The Internal Service Regulations speci- 
fy that he is to be inside the barracks next to the entrance. Had Private 
Miroshnichenko been where he was supposed to be, Komissarov would not have left the 
barracks unnoticed. Unfortunately, the crderly had violated a regulation. 


One other matter also came to our attention. It seems that some of his comrades saw 
him dressed and leaving the barracks after retreat, but they did not become involved. 


It would seem then that a climate of intolerance of violations of military discipline 
has not yet been established in the company. 


Our investigation of the incident coincided with preparations for subunit commander as- 
semblies, and we decided to bring the results of the study and our conclusions before 
all the officers. And since using only negative examples for teaching purposes is not 
a fully effective means, we based the classes on a comparative study of the performance 
of two commanders with respect to maintaining firm regulation order. 


For our comparison we selected the compuny commanded by Senior Lieutenant A. Dotsenko. 
This team is a closeknit, harmonious collective with a wholesome moral climate. ivery 
precondition for a violation of military order there is met with severe criticism on 
he part of the comrades. It is not surprising that the subunit has no gross viola- 
tions of military discipline. The company commander, Senior Lieutenant S. Shadrin, his 
deputy for political affairs, and the platoon commanders know the men well and are fa- 
miliar with their successes and deficiencies and with their personalitiy traits. This 
helps the officers, together with the sergeants, to eliminate disciplinary infractions 
at the roots. By coincidence Private ’. Yanyshevskiy had attempted to go AWOL at ap- 
proximately the same time as Komissarov and under the same circumstances. His inten- 
tions were immediately surpressed by his colleagues, however. 


The sergeants enjoy great prestige in the company. This is due to the fact that the 
officers do not substitute for the squad commanders but trust them to perform specific 


tasks on their own. Once, we even wanted to admonish a company commander, when w 
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learned that he had sent a group of soldiers headed by a sergeant, without an officer, 
to perform some important assignments. We decided not to interfere, however. And just 
what happened? The task was successfully performed within the specified time. 


The comparative study of the state of affairs in the two subunits graphically denon- 
strated how we need to strive earnestly for strict regulation order and to prevent even 
the slightest infractions. 


Let me say right now that much has improved in the company during those few months which 
have elapsed since the AWOL incident. The style of the work performed with the ser- 
geants has been reviewed, and they are being taught the commander's art more concretely. 
The role of the daily duty detail has risen in the company’s life. An attitude of in- 
tolerance of violations of military order has been established in the collective. 


Out of a desire to ensure precise military order subunit commanders sometimes begin ap- 
pointing “responsible” officers. I would point out that there is sometimes an advan- 
tage to this, but it is not very substantial. It is a momentary benefit, I would say. 
It is far more detrimental than beneficial. The appointment of a “responsible” officer 
has the effect of automatically reducing the responsibility of junior commanders and 
members of the daily duty detail for maintaining regulation order in the subunit. 


We have a subunit in which the officers, especially the company commander and his deputy 
for political affairs, are in the barracks practically day and night. The results of 
this “zeal,” if I may, are still not in evidence, however. Take just the following in- 
cident. Once, at night, when Senior Lieutenant V. Mosolov, the “responsible” officer 
at that time, was in the company office, two of the soldiers went AWOL. 


I am certainly not citing this example to indicate that the infraction of discipline 
occurred because Senior Lieutenant Mosolov was in the subunit at the time. No, it was 
something else. His presence had a negative effect upon the fulfillment of their 
duties by members of the daily duty detail. They figured that so long as the officer 
was in the company they had nothing to worry about, that order was ensured. And the 
undisciplined soldiers took advantage of this. 


We know, of course, that the conduct and discipline of the Soviet fightingman are de- 
termined by a high level of political awareness and communist conviction. By explain- 
ing to the personnel the CPSU's foreign and domestic policy and the historic decisions 
coming out of the 26th party congress, our commanders and political workers are laying 
a solid foundation for the further strengthening of regulation order, for a wholesome 
moral climate and for improving the unit's combat readiness. 
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AIR DEFENSE FORCES 


TEGINICAL SERVICES IN AIR DEFENSE REGIMENT DESCRIBED 
Moscow MRASNAYA ZVEZDA in Russian 13 Mar 81 p 2 


Article by Lt Col V. Filatov, Order of Lenin Moscow Air Defense District: "On the 
ings of Creativity” | 


[Text | The regiment's flights were to be flow an a fine day, in good weather. I ar- 
rived at the airfield in good time, together with the pilots. I Saw a weather recon- 
naissance plane take off with the entire airfield in complete silence. It was still not 
time for the aircraft to begin warming up their engines. They stood in an even line, 
as though in festive anticipation. A clattering could be heard, like the shod hooves 
of horses on clear-ringing granite. This was the tinkling of tools by technicians and 
mechanics as they made the final rounds of the aircraft. 


I do not compare the inanimate machine with a living creature in order to be “eloquent.” 
Living among the pilots, engineers, technicians and mechanics in this regiment, I once 
determined that they all actually do treat their powerful interceptors like living be- 
ings. Right now, for example, they have attached the measuring equipment to an aircraft 
in for maintenance, just as instruments are attached to a person at a clinic. The 
equipment shows that the aircraft systems are performing faultlessly. It can be re- 
leased for the flight. But Senior Lieutenant N. Savost’yanov, the group chief, shakes 
his head: 


"The engine is singing off-key....” 


He made the statement as though speaking of someone near to him, someone he had known 
since childhood, 


Additional equipment was hooked up to the aircraft. Savost‘yanov himself checked every- 
thing once again, and then rechecked it. His feeling, his intuition had not let him 
down. He found the trouble--something was wrong with one of the turbine blades. This 
could have caused trouble in the air. 


One could say simply that Savost’yanov is a highly rated specialist, of course, and 
leave it at that. Yes, he is such a specialist, but the regimental TECh| technical 
maintenance unit! in which the senior lieutenant works has an excellent rating and has 
been judged best in the district for several years ina row. Still... Just what did 
the “wrong Key in the song" which the engine was supposed to be singing have to do with 
anything? This is what: That “wrong key” could only be detected if the engine did in 
fact sing for one, like the voice of someone close. 
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We frequently say that an individual loves his job. What does this mean? How can this 
be? Perhaps the way it was with Savost*yanov? Where does it all begin? 


In the training building I saw the classrooms containing the trainers/simulators. They. 
were Operating at full capacity. The pilots were “flying” the trainers, “firing” the 
trainers and “ejecting” from them. In the process special equipment recorded the pi- 
lot’s main psychological and physiological data. 


There was a monitor showing the functioning of the trainee’s heart. Sometimes it would 
thump like that of a cosmonaut at the moment when the rocket lifts off. This is not 
surprising. It is not easy work.... 


Love of the job is a concrete concept. The steel aircraft open up the hearts only of 
those who love and are devoted to their job. It was expressed in concrete terms for 
the regiment's personnel: On the eve of the party congress the Air Force Engineer Service 
took first place once again in the district, the TECh took first place in the district, 
and the preliminary missile preparation group also came out first in the district. 


I read the socialist commitments which the regiment's subunits had increased while the 
congress was meeting. I cannot describe them all, sw I will mention only the comnit- 
ments of the TECh: to reduce the time required to make the mobile version of the TECh 
fully combat ready by 5 percent; to reduce the amount of time required to perform peri- 
odic maintenance on the aviation equipment by 2 percent, without a deterioration in the 
quality of the work; to release all of the aircraft for operation at the first request; 
to have 100 percent rated specialists by the end of the training period, 75 percent with 
the higher ratings.... These reserves were found in the excellent TECh, the best in the 
district. This is what inspiration and patriotic enthusiasm mean! 


The regiment was to perform the flights on a quiet, sunny day. They were scheduled for 
1500 hours. They began one and a half hours later, however. I heard the regimental 
commander report by telephone to the general at higher headquarters why he had been 
forced to delay the flights. 


After replacing the receiver, the regimental commander said with a helpless gesture: 


“Wnat did I tell you"? He was speaking tome. “The pilots are first-rate and are ready 
to fly; the equipment is also first-rate and is ready for take-off; communications have 
been set up, but the flights have to be postponed....” 


I could understand the commander. Only a few of the pilots who had joined the regi- 
ment from school not long before the congress began had a lower rating. The rest of 
them had first- or second-class ratings. In 1978 the regiment had also received re- 
plenishments from the schools. The work with them had been started just as it had 
with these present lieutenants, with training drills. Now, those 1978 graduates were 
pilots second-class. A total of 41 percent of the personnel in the regiment were ex- 
perts in the combat and political training, and 88 percent of the personnel were rated 
Specialists, 13 percent of them masters.... 


And these were not to be simple flights. They would involve flight-instructors from 
district headquarters. The latter had come not only to inspect. They were here main- 
ly to train, to conduct flights with the ragiment’s leading personnel. The purpose 
was specifically to work cut standard methods--which meant improved methods--for 














training the pilots. The plan was a concrete onme--to achieve an overall improvement 
of combat readiness by establishing advanced methods and advanced know-how. 


A high level of technical equipment requires handling the equipment at the highest 
level--and this means improved methods. It is more than that, however. Precisely when 
the congress was meeting the regiment began studying the nature of near-accidents in 
the air for the past i5-year period. Regimental personnel had completed a study of 
weather conditions in the flight area over a 20-year period. All of this had been 
checked and rechecked and was then submitted to the regimental commander. An amazing 
picture emerged. The months during which the largest numbers of near-misses occurred 
were noted, as an example, and the study showed certain months during which special 
caution must be exercised in this respect. The 20-year weather study opened our eyes 
to a great many things. It showed us, for example, the best time from the standpoint 
of combat training effectiveness to schedule leaves for the largest number of pilots, 
technicians and other specialists, and taught us that complex flights should be performed 
during a specific period of time, and flights under simple conditions--at a completely 
different time.... The results of the studies have now been reduced to an enormous 
chart, which covers the entire wall of the commander's office, with the heading “The 
Commander's Decision on the Performance of Missions During 1981." 


The regimental commander delayed the flights because of some ordinary workers assigned 
a very simple job--to touch up the sealer in the seams between the slabs on the taxi- 
way, and only part of it at that. They performed the work. When the reconnaissance 
plan taxied onto the runway, the material stuck to its wheels, because it had not dried, 
because it did not meet specifications, so to speak. It had to be hastily dried out 

by firing it. And the flights were held up.... 


Personnel of the service battalion commanded by Major V. Pakus is responsible for the 
State of the runway. Unlike the TECh, the battalion is far from the best in the dis- 
trict. And why is the TECh better? Because the results of its work are better. And 
what produces these results? Had Major Pakus addressed this question to Engineer-Ma jor 
V¥V. Isayev, chief of the TBCh--and the TECh was right next door--he would no doubt have 
learned that the end result, that is, the achievement of trouble-free operation of the 
equipment passing through the TECh, was primarily due to the high caliber of the work 
performed there. Literally every work position in the TSCh is a real laboratory, not 
Simply because it is outfitted with everything necessary--it is also set up with good 
artistic and engineering taste, according to all the laws of scientific labor organi- 
zation. Simple screwdrivers, wrenches, pliers and other tools are kept in the glass 
cases in which medical supplies are kept. These cases were made by the men in the TECh 
out of waste glass and pleces of metal, and were painted brilliant white. Nothing here 
can be left to chance, everything is up to standard. And the newcomer is made into a 
master, in addition to all else, by these technical esthetics and by the style, the 
caliber of the work, which is on a level with the machines in the aircraft parking area. 
As a result, the amount of time spent by the aircraft undergoing pericdic maintenance 
work has been cut in half in the TECh in the past 2 years. 


Major Pakus could have looked inside the pilot's training building, there where they 
work for their end result--combat skill. A highly refined operation! All the train- 
ing rooms have been wired for electricity, and they are all equipped with functioning 
mock-ups of the aircraft assemblies and mechanisms. Sach squadron has its own labora- 
tories/training rooms, which contain an extensive array of schematic diagrams cf the 
aircraft's systems and engine, technological charts and charts showing all the dif- 
ferent types of flight preparations. 


71 





I saw how someone with a precise and sophisticated plan had surrounded the pilots and 
emineers with an atmosphere, a microclimate, ani created a homey situation, their om 
element, for then. 


And nearby were lovingly arranged lounges for them. I saw how, within the ordinary 
brick walls, fireplaces had been made stylish by means of paint and creative imagina- 
tion, and fantastic clocks 2 meters in size and painted with cheerful colors had been 
Created--everything to make it cozy, to elevate the significance of the work, to make 
the atmosphere conform to the internal meaning, the meaning of the cause. 


It goes without saying that the TECh, the squadron and the service battalion are diverse 
subunits. We are not discussing subunits per se, however, but the style of work, the 
attitude toward the assigned job, the level of refinement. Substandard sealer could 
only be poured into the seams where the caliber of the work is low, where the desire to 
achieve the best end result is not backed up with all sorts of preparatory work at the 
proper level. The TECh chief feels that the good quality of the periodic maintenance 
work performed there begins with the storage of the tools--where and how they are kept. 
Could the quality application of the sealer, perhaps, also begin with the storage of 
that sealer, with the procedure established at the warehouses, in the motor-vehicle 
pools and in the barracks, with the existence of a modern training base? 


Leonid Il*ich Brezhnev stated in his report at the 26th party congress: "We refer to 
the development of a work style which organically combines performance efficiency and 
discipline with bold initiative and enterprise.” How important this is for each of 
us! For each of us! 


We were sitting in the office of Major of Medical Service 8. Yakubov, chief of the reg- 
imental medical service. He was also waiting for the flights to begin. We were talk- 
ing about that very thing, about enterprise and initiative aimed at having everything 
on a level corresponding to the tasks of today, measuring up to the equipment which 
stood in the aircraft parking area. Yakubov likes to talk about this. He then led us 
down a hall, stopping in front of a door marked "Stress Relief Room for Pilots.” One 
crosses the threshhold and finds himself in an extraordinary world.... But let us tell 
everything in order. 


There is no need to talk about the psychological stress affecting the pilot during a 
flight. It is great. But the pilot always has some free time between flights. Could 
this time not be used for relieving the pilots of psychological tension? They read 
everything written on the subject and set about the job. The room now contains magnet- 
ic recorders: displays of pleasant colors(tsvetomuzyka) have been set up; chairs with 
headsets for listening to the radio have been installed; designers and decorators have 
worked hard here; the pilots’ favorite musical works have been recorded by request; and 
an aquarium has been set up.... In short, the doctor has proven to be the sort of enter- 
prising individual to whom ali of the pilots in the regiment are now grateful. 


The end result in an air regiment and probably in any other regiment can be visualized as 
a pyramid, at the broad base of whicharethe entire service battalion commanded by 

Major V. Pakus, the entire medical staff headed by Major of Medical Service 8. 

Yakubov and the TECh led by Engineer-Major V. Isayev, and at the sharp vertex of the 
pyramid is the pilot who performs the combat mission. Shake the foundation even slizght- 
ly, and the tip of the pyramid instantly moves far to the side--away from the perfor- 
mance of the combat mission. The effectcan bedirect and it might be indirect.... It 
will be felt without fail, however. 
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.-.several pairs of aircraft were performirg a mission in the air. Suddenly, snow be- 
gan to fall. Bverything can be predicted, even a snowfall--but not always. This snow 
fell on the airfield unpredicted by even veteran and cautious meteorologists. A dense 
veil of snow covered the area. The regimental aces--flight and squadron commanders-- 
were in the air. What about you aces? Should we direct you to an adjacent airfield? 


The recimental commander needed a great deal of faith in the end result of the entire 
regiment’s effort to give the “go-ahead” for the landing. And the pilots made perfect 
landings. All of the subunits spoke of this as of their ow victory. Everyone saw 
his ow part in the event--his own uniqueness, if you like. In short, the end result 
traveled from the vertex through the entire pyramid, down to its very foundation, and 
inspired and lent wings to everyone involved. 


Comrade Leonid Il*ich Brezhnev spoke at the congress of the technical equipment, the 
military skill and the indestructiblemoraleas the combat capability of the Soviet 
Armed Forces. Today this is the repeatedly tested formula for the combat readiness of 
our retiments and ships. They build all their daily life and combat training around it. 


11499 
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AIR DEFENSE FORCES 


FALSIFYING RECORDS DISCUSSED 
Moscow KRASNAYA ZVEZDA in Russian 20 Mar 81 p 2 
[Article by Lt Col V. Seledkin: “A Pedestal with a Wormhole” | 


[Text] “We worked hard to achieve the title of excellent subunit this past training 
year,” Lieutenant Colonel V. Getmanyuk, commander of the radiotechnical battalion, 
stressed in our very first talk. 


Our discussion was prompted by a letter to KRASNAYA ZVEZDA from one of the battalion 
officers, Captain V. Pleskov. He reported that the subunit had been declared the win- 
ner in the competition for “false successes.” 


An accusation of exaggerating scores is a serious matter. The battalion commander and 
his deputy for political affairs Captain M. Ushakov showed me one document after an- 
other. They pertained to the number of experts in the training, rated specialists and 
rated sportsmen. With such results as these one could boldly appear among the compe- 
tition leaders. This was one side of the matter.... 


On the other hand, the moral climate in the collective was not what it should be in an 
excellent subunit. Last year several commissions had visited the battalion to check 

out complaints. Deficiencies were uncovered in Lieutenant Colonel Getmanyuk's work 
style. He is very fond of using strong words with clout “for indoctrinational purposes.” 
It is an ordinary thing to see him dressing down his subordinates. It was with good 
reason that a party commission under the regimental political section issued a strict 
reprimand to communist V. Getmanyuk for major deficiencies in the training and indoc- 
trination of his men. 


Unfortunately, the facts indicate that he has not drawn any firm conclusions for hin- 
self. Far from all the deficiencies, both in the indoctrinational work and in inter- 
relations among the servicemen, have been eliminated. Not so long ago Private lI. 
Ismailov treated Private T. Berdzuli crudely. The culprit was scolded, peace was es- 
tablished and that was the end of it. Nor did Private V. Kavtsevich'’s AWOL bring any 
Severe reaction. He was only called in for a talk at the party bureau. It was rumored 
in the subunit that they were trying to shield the violator of discipline. 


There is plenty of idle talk in the battalion in general. Now it is rumored that some- 
one has built a garage for his own automobile with materials acquired no one knows 
where, now the news of someone's family troubles spreads like wildfire. Certain 
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servicemen even specialize in recording such “mews.” Captain N. Petrov manifests spe- 
cial zeal(nothing like that which he applies to his service work). He has an entire 
“card file” showing who has been where, and how they got there.... 


For a long time Captain Petrov was tn charge of physical training and sports in one of 
the units, but he was removed from that position for improper conduct. The personnel 
department decided to assign him to a technical job involving the repair cf radar equip- 
ment. Battalion personnel soon became convinced, however, that Petrov knows more about 
the theory of sports than about equipment for radar stations. Naturally, he is not as- 
Signed jobs involving responsibility. 


"I cannot trust him to do anything!” Lieutenant Colonel Getmanyuk exclaimed despondent- 
ly. 


The collective has the most unflattering opinion of Captain Petrov, but no effective 
Steps have been taken to make better use of his knowledge and experience. The battalion 
commander essentially gave up monitoring Captain Petrov'’s service activities and per- 
mitted the indoctrinational work performed with the captain to decline. And the re- 
Sults were not slow in coming.... 


It does not take much to soil a person's reputation, to cast doubt upon his good inten- 
tions, but how much effort is required to return his spiritual equanimity, his confi- 
dence and his good name! This happened to Warrant Officer V. Yefimov, for example. He 
was named among the winners of the socialist competition, based on the results of the 
past training year. Soon, however, letters began to be sent everywhere from the bat- 
talion, which asserted that the warrant officer bore the title undeservedly. 


In the meantime, Yefimov has stood his alert duty in an excellent manner and is a spe- 
cialist first-class. The battalion communists have elected him secretary of the party 
organization. He is truly concerned about the assigned job and serves as an example 
in the fulfillment of competition commitments. 


Some people in the battalion were not happy with the comrade’s success, but felt only 
bitter envy. This is what has guided those who see only negative things in the people 
around then. 


It was an unpleasant experience, for example, to talk with Captain G. Palazhchenko. He 
did not have a single good word for his colleagues and could not find a single bright 
spot in the life of the subunit. He enumerated the shortcomings and errors with ob- 
vious satisfaction, however. 


There can be no doubt that a great deal has been done in the battalion to improve the 
skill of the radar operators, to strengthen combat readiness. Sven the very best in- 
dicators, however, do not mean that we are dealing with a collective which was a winner 
in the competition. It must be a model not only with respect to the care of the combat 
equipment, but also one of human warmth, mutual trust, appreciation, friendly assis- 
tance and support. It must set an example of irreproachable ethical purity, moral per- 
fection and spiritual well-being. To forget about these things is to make the compe- 
tition simply a race for high percentages and large scores. 
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Captain VY. Pleskov, a communist, has spoken of this more than once at party meetings. 
His criticism was not taken into account, however. And this was only because the of- 
ficer has been reprimanded for disciplinary infractions in the past. What right does 
he have to criticise, they would say, if he himself does not have the reputation of a 
model serviceman? 


Naturally, a communist’s suggestions carry more weight and are more persuasive when 
they are backed up with such things as an honorable and conscientious attitude toward 
the assigned job and fitting conduct in his personal life. Unfortunately, Pleskov is 
still not one of the best officers in the battalion. And his personality is not of the 
best: He sometimes lacks tact in dealing with his colleagues, is inclined to make snap 
judgements and is overly severe in his conclusions. 


All of this would seem to require a dmanding and at the same time, just, attitude to- 
ward the officer, in order to help him rid himself of the shortcomings as rapidly as 
possible. It was just the opposite, however--people began to look for more and more 
examples of negligence in him. Naturally, Pleskov withdrew and began himself to avidly 
record all the errors and deficiencies of his colleagues. 


Such &ttitudes can in no way be called normal, ones which help to strengthen solidarity, 
mutual understanding and friendship. In a strong, morally wholesome collective I have 
never yet encountered instances in which, in response to criticism, wherever it might 
Criginate, people immediately begin to change the subject to a discussion of the per- 
sonal qualities of the individual who “dared” to say that there are shortcomings. 

This is more typical of those subunits in which no real effort is made toward moral in- 
doctrination, where there is too narrow an understanding of the meaning of criticisa. 


And so we have mathematical calculations overshadowing the most important thing--the 
competition's affect upon the spiritual and moral maturation of the men, upon their 
desire to measure up more fully to communist moral standards, to become better and 
purer in their thoughts and deeds. 


It was late evening when we left the battalion. Lieutenant Colonel V. Getmanyuk said 
in parting: 


"Yes, we meed to make an earnest effort to establish a wholesome moral climate in the 
collective.” 


I would like to believe that this statement by the commander also reflects a desire to 
begin seriously, in the party spirit, to rally the collective, to organize the compe- 
tition and make fuller use of its indoctrinational possibilities. The winner's pedes- 
tal should not have a single wormhole. 


11499 
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AIR DEFENSE FORCES 


SPECIAL TRAINING DESCRIBED 
Moscow KRASNAYA ZVEZDA in Russian 21 Mar 61 p 1 
(Article by Maj S. Ignatenko: “In Two Specialties” | 


|Text | The missilemen took their places in the special training room. The simulation 
equipment was reported ready for use, and a check-cut exercise was immediately begun, 
prior to going on alert duty. 


Lieutenant Pf. Beresnev was at the control console of one training position. In front 

of him were panels containing numerous tumbler switches, buttons and knobs. He was 
surrounded by the various colors of luminous panels, transparancies and indicator lights. 
The positions in the trainer are almost identical to the actual work stations. Even 

the details of the room in which the crew performs alert duty have been duplicated here. 


As he observed the lighted pickups bringing information aboout the state of the missile 
complex systems ana their operating conditions, Beresnev had to correctly assess incan- 
ing signals and respond with the required technical decisions or give recommendations 
for the decision-making. 


The adjacent seat of another specialist was empty. According to the plan for the train- 
im session his duties were also assigned to Lieutenant Beresnev. The latter was re- 
quired to perform the work of two, without even the slightest disruption in the continu- 
ity of the team’s work. So Beresnev needed solid skills in performing the related spe- 
tialties. in addition, he had to combine the performance of these duties, spending a 
minimum of time in the process. 


This was not a Simple task, especially since Beresnev, one might say, was a newcomer 

on the team. He had left the school and joined the subunit less than 6 months before. 
As he prepared to take the certification tests for alert duty, however, the young of- 
ficer beran to master the duties of two specialties--his own and a related one--sigul- 


This training method proved to be extremely effective. Formerly, the specialists had 
trained and taken the certification test for the independent performance of alert duty 
only in *heir own specialty. They would then perfect their skills in that specialty, 
sometines achieving extremely great proficiency. Mastery of a celated specialty ws 
put off until later. This resulted in a situation in which the fully-manned teams 
would better the norms and perform well, while the interchangeability situation was 
not not so good, especially after new members had joined the teams. 
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Mere is no need to talk about the importance of interchangeability in the organization 
he performance of alert duty. The question naturally arose as to whether the pro- 
f mastering related specialties could not be accelerated. Everything was dis- 
cussed in detail in the unit methods council. A system for mastering two specialties 
Simultaneously was developed under Officer V. Fokin’s supervision. 
Lieutenant V. Ryzhkov was the first to master a related specialty under the new 
He was sertified to perform alert duty in two specialties on his own. His ex- 
was followed by Senior Lieutenants G. Ishchenko and Yu Smorodskiy, Warrant Officer 
chenko and others. In time the system for the simultaneous study of two special- 
nerfected, tested on a practical level and recommended for adoption in all the 
in the unit. 
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vided for working out the tasks during individual and group training sessions in 4 more 
sctive sequence. As a reSult, trie young officer became certified to perform alert 

tuty on his own in two specialties at once, having spent only slightly more time to 

learn two specialties than was formerly spent mastering the practical performance of 
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> 


The benefit from the practical application of the system of mastering two specialties 

i sous ly through intensive use of the trainers is evident. Lieutenant Beresnev 
ers have been successfully performing alert duty for several months now and 
Pied to work on their own in two specialties. Complete interchangeability 
pidly achieved, even when a considerable number of new members join the crews. 


I should underscore the fact that, as experience has shown, a specialist's professional 
occurs more rapidly using this system to improve his skills. This is due to the 

t each member of the crew takes a comprehensive approach to the acquisition of 

practical skills. 


Such an approach has helped us to arrive at the most efficient procedures for operating 
the systems. The skilful application of these procedures enables the trained special- 
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The inaependent training plan for Lieutemant Beresnev was based on this system. It pro- 
4 

ist, when necessary, even to combine the performance of his own and related specialties. 


he development of this possi?ility and of solid skills for realizing it are also an 
extremely substanti l reserve for improving each team’s combat readiness. 
was precisely this task--to combine the performance of duties in two specialties-- 
whi a5 assigned Lieutenant Beresnev in the check-out exercise. It was not easy for 
t imc officer to perform for two, when the situation became more complicated, when 
hetical problem followed another, each more difficult than the previous one. 
performed confidently, however. His actions were precise and highly efficient, and 
is r rts were concise. 
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tructor would 1004 approvingly at Lieutenant Beresnev when the latter would find 

S way out a difficult situation in good time. He was not quick to praise the lieu- 
Mant, however. There was no guarantee that omissions would not be discovered in the 

perf orman one Or another operation. Another team of specialists also carefully ob- 
Servec the performance of that shif*. The slightest inaccuracy or clumsiness would not 
* close scrutiny. Mutual monitoring, which is extensively practiced here in 


Se training sessions, is also an extremely effective aid in the improvement of thie 
~ sil Mm . roi onal skill. 
Lieutenant Seresnev was given the highest score for his performance in the ch«ck-out 
xercise. T entire shif e 


t rec ved the same kind of rating. 


CSO: 1801/289 78 








~ » ~ «+ vw 


« KRASNAYA ZVEZDA in Russian 24 Mar 81 p 2 
le by Lt Col M. Kolosov, delegate to the 26th CPSU Congress: “For One's mtire 
I had the great honor of serving as a delegate to the 26th CPSU Congress. I 


he serious, creative atmosphere which reigned at the congress. My 
as attuned to the brilliant and substantial report delivered by Comrade L.I. 


zhnev, general secretary of the CPSU Central Committee. And Leonid Ll’ich’s warm 
: ‘- > 


he Armed Forces naturally evoked special pride and excitement in 


atner was among those who fought for our nation’s honor and independence on the 


the Great Patriotic War. I well remember his accounts of the war, of the 


courage demonstrated by our fightingmen and commanders, of their frontline friendship. 


>f our officers and soldiers also had a father, an older brother or a grandfather 
ing in the war. The elevating sense of duty, of personal responsibility for our 


veG homeland's security, like a baton, passes from one generation to the next. 


all a special tactical exercise in which the personnel had to perform under un- 
iifficult conditions. At the crucial moment the instructor introduced a hypo- 


‘al situation in which a “malfunction” had developed in one of the systems. Only 

lly reliable specialist, a spiritually and physically strong one with a perfect 

| of the job, could correct the problem. The senior chief decided to see who 
ssigned to perform the difficult Job. 

azhin, th ubunit commander, walked up with a young soldier. I was sur- 

st. Of all the crmmanders, Nuzhin had a choice, so to speak: His subunit 


many veteran specialists. On the other hand, I could understand the commander. 


Obviously, he had especially selected the man to perform the job, rightiy assuming that 
the task would be successfully performed by the person responsible for servicing the 
System i ¥vVay Te 

The eeneral looked at the soldier and then at the subunit commander: 


roushly explained the job? Can he do it”? 








And although something was left unspoken in his question, Captain Nuzhin understood 
what he meant. He stated confidently that the man could perform the job. The soldier 
then walked boldly forward: 


“Don’t worry, Comrade Major General. We missilemen are strong people.” 
The general could not surpress a smile: 
“Have you been a missileman long”? 


“Four months now, Comrade Major General.” 


“You do have some experience, then.ces 


Later, when the combat training mission had been completed and the subunit had received 
an excellent rating, the general would walk along the formation and ask with good humor: 
“How are the strong ones doing”? He would recognize the young missileman and stop in 
front of him, and the latter would report: 


"Private Shcherbakov"! He would add in the same tone as that used by the senior chief: 
"Yes, all of our men are reliable, Comrade Major General.” 


These are the qualities possessed by our men. These are the qualities which define 
their attitude toward the work, the successes of the collective as a whole. The unit 
has been an excellent one for 9 years in a row. This has become a tradition. It came 
into being under the former commander, Officer Nikolayev. A remarkable tradition-- 

to complete each training year with the best possible indicators, to conduct each exer- 
‘ise in a situation approaching actual combat to the maximum degree possible, to have 
a master on each combat crew.... The main thing--the unit's combat readiness--is made 
ip of these elements. 





The fact that it fell to Private A. Shcherbakov to represent the subunit alone in one 
of the phases of the exercise was just a coincidence, generally speaking. The situa- 
tion was artifically created. The fact that he demonstrated willpower and good pro- 
fessional skill and successfully coped with the difficult job, however, just as any of 
his comrades would have, was only natural. 


Nothing in the character of people just suddenly appears. Ideological maturity, real 
Awareness, industriousness and discipline--in short, everything which the fightingmen 
acquire during their years in the service and which then distinguishes them throughout 
their lives--are the result of painstaking work on the part of commanders, political 
workers, party and Komsomol organizations. Working with people, as perhaps no other 

d sy. Spiritual uplift and party enthusiasn. 


i 
ry 


somrade L.I. Brezhnev stated from the rostrum at the 26th party congress: "All ideo- 

logical and indoctrinational work must be performed with vigor, in an interesting man- 

ner, without cliches or a standardized set of ready formulas.” For us army educators 
is means Striving to see that the methods and forms of political, military and moral 
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indoctrination measure up to the spiritual needs and demands of the Soviet fightingmen, 
that our every word is uttered with spirit, is inbued with infinite faith in the tri- 
umph of communist ideals and meets with vital response in the hearts uf the people. 


The indoctrinational work performed in the subunit commanded by Captain Nuzhin is or- 
ganized in precisely this way. The officers and warrant officers in the outstanding 
collective have a feeling for the new and possess the ability thoroughly to analyze 
the facts and developments of daily life, to rise to the level of serious, general con- 
clusions. This is especially clearly manifested in the specific features of the mis- 
Silemen's service, in those heightened demands it makes of their ideological condition- 
ing and combat skill. The young missilemen are the object of special concern on the 
part of the educators. 


I could give a long list of the activities in which newcomers in the subunit are in- 
volved: « formal reception of the young replenishments, meetings with outstanding per- 
sonnel, evenings around a map of the homeland.... It is not a matter of the number of 
activities, however. The most important thing is that each meeting with the personnel 
is a real event for the subunit officers and warrant officers. This might not appear 
to be very realistic. After all, who meets and talks with the fightingmen more fre- 
quently than the officers and warrant officers, their immediate superiors? They are 
together all day. The indoctrinator'’s value, however, lies in the fact that they have 
learned to turn everyday, regularly occurring events into something unusual, something 
leaving a good mark on the soul. Each of the officers has thoroughly studied military 
pedagosics and undeviatingly follows the tested method whereby the standards of behav- 
ior within the collective are formed, observed and steadily developed under the con- 
stant and purposive influence of the party and Komsomol organizations. And events 
must be publicised in such a way that each missileman is confident that everything ben- 
eficial, everything good will be given due credit, that the negative will be condemned 
with the same inevitability. This stimulates initiative and activeness in the men. 


The possibilities of competition are used to the maximum. This includes possibilities 
for the moral improvement of the missilemen. Everyone knows who is ahead. They are 
Surrounded with attention and respect. The unit takes pride in then. 


Tnat kind of good moral climate has been established in the subunit, which in and of 
itself indoctrinates the individual and strengthens his character. The communists, 
wnose special strength lies in their activeness and aggressiveness, help the commander 
to establish a wholesome moral climate in the collective. 


In short, Captain Nuzhin works productively with the men because he puts his whole heart 
into the job and expertly considers the individual traits of the fightingmen. Last 

fall a quick-tempered, painfully irritable soldier joined the subunit. He spoke dis- 
respectfully of his parents. As it turned out, he had not even been living at home 
prior to his induction into the army, but had spent his time with drinking buddies. 


The young soldier violated discipline during his very first week. Then there was an- 
other infraction. The sergeant, his immediate superior, only admonished the man at 
first. He then imposed a penalty. And the snowball began to grow: the stricter the 
disciplinary measures applied to the soldier today, the more serious would be his in- 
fractions tomorrow. It was like butting one's head against a stone wall, as they say. 
Things reached the point at which the soldier decided “to spite” the sergeant and made 
plans to go AWOL. 
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“There is comflict between the soldier and his parents, and now conflict is shaping up 
Det ween 0 and the junior commander....” This thought gave Captain Nuzhin no peace. 
He felt * somewhere there was a key to the resolution of the problem. He wondered 
whether there would nave been an incident had a different sergeant been involved. 

Most likely there would have been, because the incident did not result from the fact 
that the Sergeant was making great demands of the soldier, but was due *o “he character 
of the soldier himsel*. There are such people: At first they will deliberately refuse 
to do anything the way they are caught, the way it needs to be done, and then they have 
mo choice but to “keep up their reputation.” 


The situation was also complicated by the fact that although the sergeant had undertaken 
to talk with the soldier openly and sincerely, he had been too rigid in his approach. 


i= has Seen more chan just a day since that time. Captain spoke with the sexeant and 
with the soldier many times. The talks varied. They took place in different atmos- 
pheres, Sut they obviously made an impression on the hearts of both men, as demonstrated 
by how rapidly the sergeant became more restrained and tactful, and how rapidly his 
subordinate’s interest in the service markedly increased. 


Such a victory, albeit a small one, always makes a commander happy. And Captain Nuzhin 
cid not conceal his satisfaction. He was even happier, however, when he received from 
the soldier's father a letter full of excitement and gratitude. 


“Dear Comrade Captain! Thank you for what you have done for Aleksandr. He now writes 
tc us and asks about cur health. And we thought we had lost him completely.... His 
mother cried, and we had big arguments. She would reproach me, saying shat I had not 

id enough attention to the boy. Then I would say to her.... Now we can live. We 
are no longer ashamed to lock people in the eye....” 


eeethe unit receives letters from various places. They contain expressions of filial 

gratitude to the commanders and political workers, also relatively young people, not 

auch older than the fightingmen in the reserves who were their subordinates. “The 

2 Spent in the army is not a lomg time, generally speaking,” writes Senior Ser- 
cant(Res N. Maxsimov, mow a party member and an assistant shop chief at a plant. 
Owever, it provides excellent spiritual development, which lasts a lifetine....” 


Maksimcv has every reason for saying this. He arrived in the unit with the idea that 
amny life comsists of nothing but parades. He was not accustomed to persistent, daily 
work. As a result, he suffered failures in «he service, anc di sappointnen Aecee "A 
zrea~ deal of the credit for the fact that I am now on ay feet and firmly establish 
soes +o cfficers Y. Siukhin and V. Tarasov and to Captain I. Rykcev, secretary of the 
umit party sureau. I shall never forget then....” 


The letters are ordinarily eceresses to specific people. Through «hem, hewever, “he 
Sisntingmen in the reserves are thanking our entire army. They shea it for instilling 
in them a great sense cf duty, for teaching them <he science of living, working an 
Wannizg with dignity! 





AIR DEFENSE FORCES 


COL GEN ARTY YE. YURASOV ON AIR DEFENSE TROOPS DAY 
Moscow KRASNAYA ZVEZDA in Russian 12 Apr 81 p 2 


[Article by Col Gen Arty Ye. Yurasov, first deputy commander-in-chief of the Air De- 
fense Forces: “Sentries of the Homeland's Skies” | 


(Excerpts! In the Accountability Report to the 26th party congress Comrade L.I. 
Brezhnev, general secretary of the CPSU Central Committee, described the military capa- 
bility of the Soviet Armed Forces as a solid alloy of good technical equipment, military 
skill and indestructible morale, and expressed the CPSU Central Committee's confidence 
that the homeland’s glorious defenders will continue to reliably guard the peaceful, 
creative labor of the Soviet people. This high rating given the USSR Armed Forces by 
the party is inspiring Soviet fightingmen to conquer new heights in strengthening the 
combat readiness of the forces. 


In single battle formation with fightingmen of the other services of the Armed Forces, 

_ the Air Defense Forces are ilantly performing their honored and responsible service. 
Today, on the second Sunday,in April, they are celebrating their annual holiday. This 
Air Defense Forces Day is ng commemorated in a climate of great political and labor 
enthusiasm evoked in all the Soviet people by the historic decisions coming out of the 
26th CPSU Congress. Unanimously approving and fervently supporting the Communist 
Party's foreign and domestic policy, fightingmen of the army ard navy, including the 
Air Defense Forces, are keeping a vigilant eye on the intrigues of the enemies of peace, 
who are exacerbating international tensions and creating centers of military danger, and 
are doing everything necessary to increase the fighting strength of the Armed Forces 
and to improve the combat readiness of the units and ships. 


The courages heroism and military skill of the older generation of air defense fight- 
ers and their loyalty to their military duty are writtendown in gold letters in the 
history of the Soviet Nation's army. The experience acquired in the last war is truely 
invaluable. Today, those who are performing the task of guarding our homeland's peace- 
ful skies are turning to that experience. Their fathers and grandfathers teach then 
selfless love for the homeland, devotion to the Communist Party's cause, great vigi- 
lance and skill, and to be always ready to deal a rebuff to any aggressor. 


83 








Since the war the Air Defense Forces, like all the Amed Forces, have risen to a qual- 
itatively new level. The antiaircraft missile troops possess great fire power. They 
have in their arsenal advanced missile complexes with increased range, great strikim 
accuracy and protection against interference, which ensure the reliable destruction cf 
modern airborne weapoms over the entire ramge of flight altitudes and speeds, a lom 
way from the defended chbjects. 


The air defense aviation has nodern, supersonic, missile-carrying interceptors. It is 
the most highly maneuverable branch of troops and is capable of destroying an air ene- 
my, including the carriers of cruise missiles, on the distant appreaches to the defended 
objects, with powerful missiles and guns for this purpose. 


The radicotechnical troops are equipped with advanced radar equipment. They are desig- 
mated for conducting radar reconnaissance of air targets and providing information to 
Support the combat operations of the antiaircraft missile troops and aircraft. (ne 
camnot imagine the modern ~¥ Defense Forces without the tread employment of automatic 
control systems. The use of ASULautomatic control systems] for fire control enables 
tne commanders to make the most expedient decisions rapidly and make effective use cf 
the combat equipment’s capabilities. 


The Air Defense Forces are forces which remain in a state of combat readiness. In tine 
of peace they are assigned a special mission of state importance, that cof perfcormim 
alert duty. The air borders of the USSR are under vigilant surveillance. The nissile- 
nen, pilots, radar cperators, signalmen and cther specialists vigilantly perform their 

watch, day and night, in all kinds of weather, from the freezing ice of the Arctic to 
the olistering sand cf the Karakumy, from AXamchatka and the Kuril islands to the Saitic 
Sea. 


In our forces a formal ceremony precedes the assumption of alert duty: The crews fom 
UP, the band plays, there is the trooping of the colors, and the order is read. 
“Alert duty inthe defense of the air borders of sur homeland--the Union of Scviet So- 
clalis+ Republics--Take over”! Following this command every soldier, sergeant, warrant 
@ficer and officer assumes full responsibility for protecting the nhomeland's skies. 


The vigilant performance of alert duty is one of the most important conditions for the 
inviolability of our air borders. Fightingmen of the Air Defense Forces are thoroughly 
aware of this and earn only good ratings for their performance of alert duty. The con- 
munists set the example for all the personnel. 


A great deal of multifaceted work is performed in the Aiz Uerense Forces to make every 
fightingman aware of 26th CPSU Congress decisions and materials. Commanders, political 
Organs, party and Komsomol organizations empley for this purpose a broad range of tested 
forms and means of ideological, political and indcoctrinational work, and actively; seek 
mex omes. The strengthening of political enthusiasm and activeness on the jod, which 
were achieved during preparations for the congress and while the seagrass was meeting, 
and the maximum use of reserves Scr improving the combat training and further increas- 
img combat readiness are named as the prime ‘ask. 


The vast majority cf air defense units and formations have achieved consideratle suc- 
cesses in the socialist competition for good combat readiness an Ay ‘io order, 
anc are now wrapping up the winter training period with a goce showing. The initiator 
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of socialist competition in the Air Defense Forces, personnel of the antiaircraft mis- 
sile ragiment commanded by Colonel ¥. Parshikov, are honorably fulfilling their comit- 
ments. By the opening of the congress the missilemen had achieved the goals set for 
the end of the winter training period by precisely organizing the training process and 
the competition. Those making the greatest contribution to the achievement of this suc- 
cess irclude Major VY. Prokopenko, Captain V. Krasnikov and Senior Lieutenant A. Mel'nik. 
“First-Class--in Ome and a Half Years” and "For Every Subunit--a First-Class Crew”-- 
these slogans came out in the regiment following the congress and are broadly supported 
in the forces. 


The awesome weapons and combat equipment of the Air Defense Forces are in the reliable 
and competent hands of ideologically strong and well-trained fightingmen. The commu- 
nists and Komsomol members, who comprise 90 percent of the personnel in our forces, 
form the combat nucleus, the uniting force in our army collectives. The party and Kon- 
somol organizations are the initiators of many patriotic undertakings aimed at main- 
tainine and constantly improving combat readiness and at the vigilant performance of 
alert duty. 


s they celebrate their holiday, the air defense fighters look again and again toward 
the Commurist Party, the proven leader of the Soviet people. They assure us that, to- 
gether with personnel of the other branches of the Armed Forces and with fightingmen 

of the warsaw Pact nations, they will continue to perform their duty in an exemplary 
manner and to remain in a state of constant combat readiness ensuring the safety of the 
peaceful labor of the Soviet people and the other peoples of the socialist commonwealth. 
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AIR DEFENSE FORCES 


PREPARATIONS FOR TRAINING CYCLE 
Moscow KRASNAYA ZVEZDA in Russian 19 Apr 81 p 2 


_Article by Col-ingr B. Lyapkalo, Red Banner Turkestan Military District: “For Just What 
Purpose is the Schedule Compiled?” } 


[Text] The unit's housing area was empty of people. Nor was there anyone except the 
daily duty detail in the antiaircraft battery's barracks. Everyone was at the combat 
vehicle pool. 


According to the training schedule the battery was supposed to be working on the combat 
norms with the equipment, perfecting the coordination of the crews of self-propelled 
antiaircraft artillery nounts for repelling air “enemy” raids. In fact, however, as 
Senior Lieutenant Yu. Klimenkov, acting air defense chief for the regiment, explained, 
the battery was following an entirely different plan. Its first platoon was preparing 
to leave for a tactical exercise, the second was servicing the equipment. 


There was no reason for Senior Lieutenant Klimenkov to play the hypocrite. Two days 
earlier, in his presence, I had already seen for myself how all the classes and drills 
specified in the program to help the crews perfect their practical skill in controlling 
the fire of the antiaircraft complex in a battle were neatly planned ia the battery 
schedule, but the men were engaged in anything but this training. 


Preparations to depart for the tactical exercise were in full swing at the combat ve- 
hicle pool. Motors rumbled, and one could hear muffled voices and commands. The sol- 
diers' faces were shiny with perspiration. The April sun buined down there as though 
it were already summer. Personnel of the second platoon commanded by Lieutenant 5S. 
Xnanin were working on the equipment, as they call it there. With respect to the 
cambat vehicle crews it would be more precise to say that they were simply there... 
near the equipment. And the drills and exercises designed to help the specialists 
work out the norms and tasks for intercepting, tracking and destroying air targets had 
not been conducted in the battery for a long time. 


Why was this so? The necessary trainer/simulator and other technical equipment was 
lacking. for this reason the platoon crews did not work on all the combat norms even 
when the battery was at the training ground. Junior Sergeant 5S. Bumagin, a combat ve- 
hicle commander, who, incidentally, was also acting commander of the platoon, the con- 
mander being away on a temporary duty assignment, and Privates S. Mukharev and N. 
Vecherkov told me bitterly how they had lost even those practical combat skills which 











they had possessed at the beginning of the training year. And so the specialists’ 
readiness to perform their functional duties in the employment of the antiaircraft com- 
plex in a battle is, to put it mildly, at a very low level. 


Senior Lieutenant Klimenkov and Lieutenant L. Podgornyy, the battery commander, con- 
plained about the fact that proper concern is not shown in the unit for the organiza- 
tion of effective training for the antiaircraft gunners. The battery has not even been 
assigned space for setting up a classroom. The officers in the antiaircraft subunits 
and the regimental air defense chief are frequently taken away from their direct duties, 
and for long periods of tine. 


A. Bubnov, a formation staff officer, is charged with monitoring the organization of con- 
bat training for the regiment's antiaircraft gunners. I asked him why the battery did 
not have the simulation and other technical training equipment specified in the table 

of organization and equipment. He explained that there was a shortage of such equip- 
ment in the forces. This would appear to be an objective reason. Was this actually 
true, however? Perhaps, through the fault of someone, it had simply not been deliv- 
ered to the battery? I asked A. D*yakov, an officer with one of the central director- 
ates. He initiated an inquiry and reported that the supply of this equipment in the 
district was entirely adequate. The equipment was gathering dust, then, in some ware- 
house. 


I would also like tc point out that the normative document describing the combat train- 
ing tasks and defining the procedure for performing them had for some reason also not 
reached the battery. The regimental chief of staff could nct explain why this had hap- 
pened. It became clear from our talk that he simply did not have enough time to get 
around to the planning and organization of combat training in the antiaircraft battery. 


As I talked with the battery soldiers, sergeants and officers I noticed that not a 
Single ome of them wore the badge indicating a higher rating. 


"You probably did not pass the tests?” I asked Privat: Vecherkov. 


“I did pass the tests,” he explained. ™" I have been a specialist 2d-class since last 
year.” 


He was told this by the battery commander. The order awarding the rating based on last 
year's training results was not in the regiment, however. This was true of the sol- 
diers as well as the warrant officers and officers. All of them had earned the higher 
rating with their difficult military work, but they still did not have it. Officer 
Bubnov said that some sort of papers were being prepared for awarding the higher ratings 
to the specialists in the air defense subunit. He did not know whether there was an 
order to that effect, however. In general, he did not think that questions pertaining 
to control over the battery's combat training had any direct relationship to hin, and 
he refused to take any responsibility for then. 


Lieutenant Colonel R. Zakharov, a formation staff officer, who, I was told, was in 
charge of the proficiency evaluation board and could thoroughly explain why it had 
taken so long to prepare an order awarding the higher ratings to the specialists, was 
away On a temporary duty assignment at that time. 
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“He probably has all the material with him,” the formation chief of staff suggested. 


These facts automatically lead one to think that the air defense subunit, which is ex- 
pected to perform the difficult and responsible task of covering the regiment from the 
air, has the status of a stepson there. 
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AIR DEYSNSE FORCES 


IMPROVING TRAINING METHODS DISCUSSED - 
Moscow KRASNAYA ZVEZDA in Russian 30 Apr 61 p 1 
[Article by Lt Col Yu. Rudin: “They Are Improving the Training Process” | 


[Text] The antiaircraft missile unit commanded by Colonel V. Parshikov, 
which initiated socialist competition in the Air Defense Forces this 
year, fulfilled its commitments for the winter training period. All of 
the combat training tasks were completed, and they were performed well. 
A full 76 percent of the specialists have a higher rating, and the 
amount of time required to reach combat readiness has been reduced 

by 13 percent. 


A comprehensive training exercise was underway. By means of trainer/simulator equip- 
ment and hypcthetical problems specially worked out at headquarters an air situation 
had been created which abounded in critical, unexpected developments. 


All of the targets were detected in good time, however, and struck with practice fire 
at the distant approaches to the defended objects. The raid was then repeated--more 
dynamic and with an even greater tarmet density. This time Major V. Prokopenko's men 
performed skilfully. The crews met the daytime norms at night. The test did not end 
there, however. Colonel V. Parshikov, unit commander, decided to “run through” one 
more version of the air raid. 


eeeThe antiaircraft missile battalions commanded by Majors V. Prokopenko and V. 
Kondrat'yev had long been rivals in the socialist competition. Kondrat’yev's men came 
out first in the unit, based on the results of last training year. The subunit headed 
by Major Prokopenko was second. 


The missilemen recall the day when, at a general meeting, Major Prokopenko announced 
to the persornel the training year’s results and compared them with the performance of 
the winning battalion in the competition. 


The comparison showed just what specific level they would need to reach in their combat 
improvement in order to be ahead. The tasks were set for the batteries, platoons and 
crews accordingly, and adjustments were made in the battalion's collective socialist 
commitments. 











The battalion commander and its party organization did a great deal to achieve nore 
precise and efficient organization of the training process. A training set-up created 
by the group of innovators was placed into use. The outfitting of a training building 
was completed at almost the same time. It was designed for conducting exercises and 
Grills with command post specialists. It became possible for all the battalion's per- 
sonmel to work om the training tasks at one tine. 


Some of the specialists were still making blunders and performing with a lack of pre- 
cision in the more complicated situations, however. A study showed that many of the 
men with a good understanding of the combat capabilities of the air defense weapons 
were not always applying that knowledge skilfully om the practical level. They some- 
times had trouble following the development of the air situation and could not predict 
what the “enemy” would do to overcome the missile fire zone from one direction or 
another. 


A cycle of exercises was conducted in the subunit, during which the men studied the 
contour of the land in the area, the configuration of possible flights by various types 
of aircraft at low altitudes and the movement of the blips on the screens as the tar- 
gets altered their course and altitude. Now, every operator could determine from the 
Shape and brightness of the blip not only the type of aircraft but also what sort of 
tactical procedure it was following. 


Major Prokopenko encouraged the initiative and creative thinking of his men in every 
way. And they presented and put into use many valuable suggestions. Senior Lieutenant 
A. Mel'nik, for example, improved the methods for training operators of manual tracking 
equipment. 


The innovation basically consisted of the following. When they worked on a training 
task the fightingmen's performance was ordinarily evaluated according to an average 
recorded in the objective control equipment. Might there not be some errors in their 
performance, however, which would not affect the quality of the work in this situation 
but might create problems in another? Mel'nik checked this out. It was discovered 
that ome operator would always be slow in switching to a different operating mode, a 
second would lose a moment of time when beginning a search for a maneuvering target. 
and a third would not promptly intercept the target when there was radio interference. 


A study of the operators’ personal traits gave us the idea of conducting the training 
sessions on a gradually accelerating basis. Mel'nik created conditions abounding in 
difficult situations for each specialist. An exercise was run through systematically 
Several times. At first the targets would move slowly. The speed would then be stepped 
up abruptly several times. After a few of these exercises the specialists performed 
with greater confidence an? precision. 


The other subunits also adopted this method. 


At the beginning of the training year the unit headquarters decided to check on the 
quality of exercises and drills conducted in the launching batteries. It was discovered 
that certain of the specialists did not have a thorough understanding of the procedure 
for fulfilling the norms. The sequence for performing the operations was not adhered 
to in many of the exercises, and some of the tests specified in the instructions were 
not being fully performed. 
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Headquarters had to take determined steps to correct this situation. Demonstration 
Classes were conducted, using the best launching battery, which is commanded by Cap- 
tain A. Musiyenko, specialist first-class. All of the platoon commanders were checked 
for their knowledge of the instructions, and more effective control was established 
over the preparation and cumduct of the exercises. 


Naturally, the unit headquarters also derived the proper conclusions for itself from 
this situation. The training process began to be intensified, which required not only 
thorough planning but also detailed control over the performance of the tasks in all 
the subunits. 


By the end of the training period all of the subunits had «coved up on the battalion 
leading in the competition. It was no longer a simple matter to determine which of 
them were the best. And Colonel Parshikov, unit commander, established the rule that 
pricr to each supming-up of monthly competitions results, comprehensive training exer- 
cises would be organized according to a special plan to verify the actual combat readi- 
mess of the subunits and to make more accurate the final ratings received for the per- 
formance of the regular training tasks. 


The next air “enemy's” raid had to be repelled in equipment designed to protect against 
weapons of mass destruction. The hypothetical situation called for some of the special- 
ists with the higher ratings to be put out of action and replaced by young cperators. 
Low-flying targets were rushing toward the defended object at that time. A dense blan- 
ket of interference covered the screens. Major Prokopenko’s men had very little time 
to tume out the interference and perform the training launchings. They performed this 
difficult task better than the others. 


The final testing was besun a few days later. It confirmed that Major Prokopenko’s 
battalion had become the leader in the competition among the subunits. 
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ATR DEFENSE FCRCES 


RADAR OPERATOR TRAINING 
Moscow KRASNAYA ZVEZDA in Russian 16 May 81 p 2 
[Article by Col. V. Paramonov: "fpilogue to the 'Five’ Rating” | 


[Text] When we compare the tactical training plans compiled by Lieutenant Colonel V. 
Budilov and Major A. Shcherbitskiy, commanders of radiotechnical battalions, we find 
that they do not differ in any significant way. Both commanders provided for compli- 
cating the situation by means of various hypothetical problems and generators of radio 
interference, and the plans fc~ both subunits call for practicing the loading of the 
equipment onto training flatcars and other elements of the combat work, making it pos- 
sible to conduct the tactical exercises on good levels. with greater benefit for the 
trainees. 


Without discussing the details of the exercises themselves, I would like to say that 
the battalion successfully performed all of the tasks arising in the battle. The final 
results, and these were officially confirmed by the unit headquarters, were approximate- 
ly the same for both subunits. The only difference, perhaps, was the fact that because 
of bad weather one of the scheduled combat training elements, the loading of the equip- 
ment onto flatcars, was "slowed down” in the battalion commanded by Lieutenant Colonel 
Budilov. Lieutenant Colonel Budilov pointed out the shortcoming and reminded the men 
that actual combat does not make allowances for the weather and that trey must not be 
afraid to take a risk and must learn to fight in any kind of situation. Considering 
the fact that the other items in the plan were fulfilled completely and without any 
significant criticism, the battalion was given a good rating. 


Now, let us take a look at some of the combat training details which went unnoticed by 
both the commander and the staff officers. Major Shcherbitskiy took advantage of every 
cyportunity to increase the complexity and the instructive value of the situation. He 
created conditions forcing the trainees to perform at their full capability. For ex- 
emple, the most intensive interference wes created and sudden hypothetical problems 
were introduced during the heaviest part of the “enemy's” air raid. Not all of the 
specialists kept up their good performance speed under these conditions, of course. 

In the difficult work, however, each of them couid test his knowledge and know-how and 
determine his weak areas. The tactical exercise also revealed "weak" spots in the 
crews’ coordination. This enabled Major Shcherbitskiy subsequently to make proper ad- 
justments in the organization of the combat training. . 
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The other battalion made different use of those same possibilities, ways and means of 
creating a situation approximating actual combat. Interference was also introduced, 
but only in those cases when the number of targets had dropped in the radar stations’ 
detection zones. And the most difficult hypothetical problems were introduced mainly 
in the intervals between the “enemy's” air raids. 


All of the points in the tactical exercise plan were observed, as we can see, but the 
effectiveness and the instructional vaiue of the exercise itself was far lower than in 
the other subunit. It had essentially been conducted under easier conditions. This 
fact wes not taken into account when the final evaluation was determined, however. 
Only purely superficial aspects of the performance were considered. 


Cases in which training plans and tasks are worked out in simplified situations are 
not so very rare. And as we can see from the example described above, some of the sub- 
units m2y even receive good ratings. Usually the real training level of the subunits 
is revealed in the very first complex tactical exercises approaching actual combat. 

It sometimes happens, however, thet a company or battalion will remain in good standing 
for 2 long time, although it performs the training tasks under simplified conditions 
and the training of the crews does not fully measure up to today’s demands. For exam- 
ple, several radiotechnical subunits considered to be outstanding achieved extremely 
modest results in wrap-up exercises conducted at the end of the winter training period. 


Why was tnis made possible? Primarily because there were significant deficiencies in 
the organization of the training process. Unfortunately, they were not promptly de- 
tected by either the subunit commanders or the staff officers monitoring the exercises. 
i believe the fact that the degree of complexity of the situation in which the classes, 
drills and exercises were conducted was no. taken into account when the evaluations 
were determined also had a great deal to do with it. In fact, in order for a subunit 
to “do well" performing the training tasks, it had only to observe certain factors 
in the air and ground situation and issue information with a prescribed degree of ac- 
curacy to the higher command post. The degree to which the commander managed to cre- 
ate a near-combat situation for an exercise or how he used his available means to sup- 
port the combat work are frequently not taken into account and do not affect the eval- 
uation, 


Let us imagine the following situation. A check-up exercise is being conducted. One 
compeny commander is using not just his best specialists but also those who have not 
yet acquired mch experience in working with real targets to perform the mission. 
Another has preierred to use only his best-trained specialists to perform the task. 

If the results are equal the performance of the two subunits will be rated the same. 
And according to the present rules both of these evaluations are considered to be com- 
pletely objective. Is this not causing the situation in which some commanders use 
only those methods guaranteed to produce good ratings, not bothering to seek more ef- 
fective ways to train their men? 


The absolute majority of our commanders have an acute sense of responsibility for the 
assigned job, of course. For them the main criterion for evaluating the training level 
of their men is the latter's prepardness to engage in combat and to win over a powerful, 
mobile and technically well-equipped enemy. These commanders therefore make every exer- 
cise @nd every drill a real combat test for the trainees. A commander's desire to 
complicate the situation, to create unexpected developments, however, frequently does not 
meet with support. 
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I once heard the following dialogue. At a tense moment in an exercise the officer act- 
ing as the operations duty officer at the command post asked a subunit: 


“You are delaying your reports on the target taking diversionary action. What is the 
matter"? 


“We have several young operators working in the exercise,” the company commander ex- 
plained. “Let them test themselves and gain some experience.” 


"Do you want to make us look bad in the exercise? Assign your best specialists to all 
the sets immediately.” 


The subunit commander tried in vain to defend his decision, but the officer at the com- 
mand post could not be swayed. Another decision by the company commander--to devide 
the specialists up into two shifts, in case the exercise should last a long time and 
the tired specialists would need to be replaced--was described as totally unwarranted. 


I should point out that the dialogue between the two officers took place in the command- 
er's presence. He said nothing, however. It was apparent that he was squarely on the 
Side of the officer at the command post. I believe that no further comment is necessary. 


Such actions are motivated by the desire not to look bad, to receive a good score. 

This is a commendable desire, but only to the point at which it becomes simply a struggle 
to receive “fives” by any means, at any price. And since the factors affecting the 
ratings do not include adequately precise criteria which take into account the degree 

of complexity and the instructional value of the situation for the specific subunit, 

crew alid specialist, it is possible to earn a good rating without any special effort 

or risk. And some commanders always try to take advantage of this possibility, al- 
though they know in their hearts that such a “five” is not worth very much. 


Not so long ago a tactical exercise was underwey in one or the radiotechnical battalions. 
It called for the movement of two radar stations to a new position. The warrant officers 
in charge of the stations were experienced specialists with excell«nt training. They 
were assigned a secondary role for the period of the march, however. All of the opera- 
tions were directed by Senior Lieutenant I. Nikitin, detailed specifically for this 
purpose. And in order to ensure that. a "five" would be earned, several additional 
specialists were assigned to the regular crews. 


The exercise plan was fulfilled in its entirety, and the subunit earned itself a "five." 
What. is the real value of such a “five,” however? 


We also need to provide an epilogue to another “five,” which was received by a differ- 
ent subunit. When they were repelling a raid by an air “enemy” in a situation of 
“radioactive contamination,” it was decided to permit the specialists issuing infor- 
mation to the higher command post to remove their individual protective gear. Unfor- 
tunately, this indulgence was "not noticed” by those monitoring the exercise. 


Specialists in the company commanded by Senior Lieutenant V. Lolenko performed under 
the same “radioactive contamination” conditions. No indulgences or simplifications 
were allowed in this company, however, and the crews performed their tasks as though 
in an actual battle. Naturally, there were some errors and oversights in the t~ans- 
mission of information. The company's rating was lowered because of this. 
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There is yet another aspect of this matter, which I believe should be mentioned. The 
practice of determining the final evaluation without taking into account the complexity 
or the instructional value of the situation gives a significant advantage to the sub- 
unit which performed its work with the greatest number of conditionalities and simpli- 
fications. And subunits are penalized, as it turns out, and givena lower rating for 
demonstrating real initiative. for an attempt on the part of the ccmmander to make the 
training approximate actual combat. This is unacceptable, of course. The demands of 
comhat--these are what should provide the basis for evaluating a crew or a subunit for 
its performance of the training tasks. 


Decisions coming out of the 26th CPSU Congress require that the military cadres work 
even harder and more productively and demonstrate a great sense of responsibility, ini- 
tiative and creativity in their assigned work. This is the approach which will enable 
us Objectively to evaluate the results achieved during the winter training period, to 
eliminate shortcuuings and, relying upon advanced know-how, to further improve the quali- 
ty of the combat training for radar operators. 


11499 
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MILITARY SCHOOLS AND ACADEMIES 


TRAINING PROBLEMS AND EXPERIENCE 
Criticism of Legal Education 
Moscow KRASNAYA ZVEZDA in Russian 8 Jul 80 p 2 
{[Article: "Following KRASNAYA ZVEZDA Coverage: ‘So No One Stumbles'"] 


[Text] The article by Lt Col Justice I. Vashkevich published under that title on 
31 May mentioned deficiencies; in legal indoctrination of cadets at the Pushkin 
Higher Military Engineering Construction School. 


As reported by Lt Gen V. Bychenko, chief of political department of military con- 
struction units, a commission from the political directorate and main directorate 
of military educational institutions of the USSR Ministry of Defense worked at the 
school. The newspaper article was discussed at a conference of school managers 
and in chairs and faculties. Necessary additions were made to topical plans for 
instructing social sciences and military and special disciplines and to the tents 
of certain lectures to improve the cadets’ legal indoctrination. The plan for 
legal indoctrination of cadets for the entire training period also was revised. A 
class on the methodology of instructing combined-arms regulations was held with 
cadet subunit commanders. The attention of the school command element and politi- 
cal department was directed to the need for raising the effectiveness of legal 
indoctrination of the future officers. 


Officer Misconduct Scored 
Moscow KRASNAYA ZVEZDA in Russian 20 Dec 80 p 2 
[Article: "Following KRASNAYA ZVEZDA Coverage: ‘'Nephews'"] 


[Text] Lt Gen Avn Yu. Fotinov, deputy chief of Air Force political directorate, 
informed the editors that facts of abuse of official position on the part of Col 
N. Belitchenko, chief of political department of the Khar'kov Higher Military 
Aviation Command Signal School, as mentioned in the article by Lt Col V. Filatov 
entitled "Nephews" and published 12 November, were confirmed. As a matter of 
fact, two nephews of Comrade Belitchenko as well as a distant relative of his wife 
were enrolled in the school at various times with his help. Other facts were 
revealed where cadets were enrollcd in the school in evasion of the established 
system of competitive selection. In this regard it was recommended that the 
~ommand element and political department discuss the question in the school 
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council about measures for reinforcing the struggle against violators of the pro- 
cedure for selection of school graduates and the acceptance, training and dis- 
missal of cadets. School chief Engr-Maj Gen L. Shelegov was held accountable by 
the party. Col N. Belitchenko, former chief of the school's political department, 
also is being held accountable to the party. The question of progress in remedy- 
ing the deficiencies uncovered at the school will be examined in March 1981 in the 
Air Force political directorate. 


Officer Demoted 
Moscow KRASNAYA ZVEZDA in Russian 8 Feb 81 p 2 
[Article: "Following KRASNAYA ZVEZDA Coverage: ‘Assigned with Demotion'"*] 


[Text] That was the title of the article by Lt Col A. Polyakov published 195 
November 1980. It criticized deficiencies in work with young officers of an air- 
field technical support battalion at the Voroshilovgrad Higher Military Aviation 
Navigators’ School imeni Donbass Proletariat. Also mentioned was the fact that 
attention is not always given here to the personnel's living arrangements. There 
were instances where special equipment was not used through the fault of certain 
appointed officials. 


In the answer received by the editors, signed by Col Gen Avn V. Pan'kin, commander 
of aviation of Kiev Military District, it was stated that a specially appointed 
commission made a study of the state of affairs on the spot. Specific steps were 
determined for remedying deficiencies noted in the article. 


As the editors were told by school chief Maj Gen Avn Yu. Marchemko and school 
political department chief Col S. Gerfanov, the newspaper article was discussed 
at a school headquarters management conference and in the political department 
with the participation of rear services officers. Steps were determined for 
increasing exactingness toward appointed officials and improving indoctrinational 
work with young officers. Talks were held in the battalion where Sr Lt V. Pan- 
filov is serving with company commanders and chiefs of services on improving 
individual work with different categories of service personnel. 


The article reported instances of illegal use of motor transport by school offi- 
cers. An account was heard at a party commission session from Col Yu. Safonov in 
this regard. He was given strict instructions on omissions in service. 


Guilty parties were punished for use of official motor transport for personal pur- 
poses and compensation was recovered from them for material damage done to the 
state. Maj V. Safranskiy, chief of the auto-tractor and electric-gas service of 
the battalion, was held accountable by the party. He was reprimanded for abuse of 
official position. Capt Khristiy, chief of the battalion's aviation-technical 
service, was held accountable by the party. 


A lounge, messhall and preflight instructions classroom were arranged for avia- 
tion specialis*s supporting flights. Other steps for improving the personnel's 
living conditions also were provided. 





*Original article was published in JPRS 77212; USSR REPORT: Military Affairs 
22 Jan 81, No 1559. 
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New Training Directions Discussed 
Moscow KRASNAYA ZVEZDA in Russian 5 Mar 81 p 1 


[Article by Col Ye. Zotov, chief of political department of Zhitomir Higher 
School of Air Defense Electronics imeni Leninist Komsomol: "On the Main Axis"] 


[Text] Every instructor, cadet subunit commander and political worker in our 
school senses the vital, urgent nature of problems of the Soviet higher school 
mentioned at the 26th party congress, the historic resolutions of which we are 
studying with great interest. We see our task as raising the effectiveness of 
the training and indoctrination process, strengthening ties with troop units and 
improving the graduates’ practical training. Much has to be done in this chief 
and decisive direction. 


Material assembled at the school about graduates’ development indicates that the 
young officers are experiencing difficulties in equipment maintenance, in working 
with people and in daily political indoctrination activities. With consideration 
of this, we are making corrections to the training process. We set up faculty 
classes for a more detailed study of the practice of party-political work and 
frontline experience. Wwe increased the practical direction of classes in the 
school of young communists. Party members Engr-Col A. Solonukha, Lt Col G. 
Volkov and Maj V. Verbilo made a number of suggestions, implementation of which 
permits cadets to develop greater command skills. 


A self-critical attitude toward what has been achieved, an imaginative search in 
all areas, and the desire to promptly adopt foremost experience--these are the 
typical features of the moral atmosphere in which the struggle is developing for 
implementing the congress resolutions. 


Candidate Selection Problems Viewed 
Moscow KRASNAYA ZVEZDA in Russian 13 Mar 81 p 2 


[Article by Col A. Vyunsh, deputy chief of Ul*yanovsk Higher Military Command 
Signal School imeni G. K. Ordzhonikidze for training, candidate of military 
sciences: "From the Distant Approaches: Problems of Professional Selection of 
Military School Candidates"] 


[Text] Military teachers received with deep satifaction the high appraisal of 
achievements of the Soviet system of higher and secondary specialized education 
given at the 26th CPSU Congress by Comrade L. I. Brezhnev. This also concerns 

the military school which trains ideologically conditioned, highly skilled offi- 
cer cadres. Commanders, political workers and instructors realize that what has 
been achieved is merely a step along the path toward solving more complex prob- 
lems. Life demands a further improvement in instruction, reinforcement of ties 
between military educational institutions and troop units and between the institu- 
tions and combat practice, and more complete use of the scientific potential of 
military educational institutions. 


The effectiveness »f the military educational institution's work is determined 
by a number of factors. I would like to reflect about one of them--selection of 
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the contingent of trainees. Much depends on this exceptionally important phase. 
It is at times difficult to call the military school's position in matters of 
selecting cadet candidates an active one. It happens where everything is reduced 
to arranging entrance examinations. Selection at earlier stages is shifted to 
unit commanders and military commissariats. With this system the school is not 
guaranteed against mistakes and omissions in manning the first year course. 


No matter how respunsibly the acceptance commission performs its tasks, it has 
neither sufficient time nor a sufficient number of indicators for a comprehensive 
evaluation of a candidate's personality. A young lad is diligent and industrious 
during the examination session. Does that mean he will remain so? A school 
graduate did not respond convincingly in the entrance exam to questions on the 
sheet and did not confirm the high grade given him by schoolteachers in the sub- 
ject. In this situation is it possible to draw quick and unambiguous conclusions? 
Will they be accurate? 


The need for selecting candidates by using objective methods of studying their 
capabilities is becoming more and more urgent. The young person must meet the 
demands placed on the signal officer's specialty in the moral-political sense, in 
state of health, physical development, knowledge obtained in school, and psycho- 
physical and personality qualities. It is difficult for the acceptance commission 
to collect and evaluate all these “parameters” during the time of the examination 
session. Practical experience suggests the solution: the careful, thoughtful, 
responsible selection of cadet candidates must begin on the distant approaches to 
school, long before the entrance exams. 


Just such an approach to selection is being established in our school more and 
more. School representatives travel ahead of time to places from which we expect 
the main mass of school graduates to come. Meetings with military commissariat 
workers, and discussions with military and class instructors, school and PTU 
[vocational-technical school] directors, secretaries of party and Komsomol organi- 
zations, and activists of housing and municipal services administrations permit 
obtaining rather extensive information on those whom we might encounter in 
entrance exams. We also resort to a special questionnaire which provides addi- 
tional information. In 1979 officers of the training department and personnel 
department, instructors, and cadet subunit commanders visited eight republic and 
oblast military commissariats and last year, in 1980, they visited 13. Some half 
of the school graduates who later took part in entrance competition were studied 
and selected on a preliminary basis. 


We work in close contact with military commissariats. Much depends on selection 
commissions of the military commissariats. If they study candidate« thoroughly, 
the truly foremost young people are sent to schools. Even while familiarizing 
themselves with personal files of candidates, you see for example that workers of 
the Kuybyshevskaya, Saratovskaya and a number of other oblast military commis- 
sariats place qualitative indicators in the foreground in selecting those wishing 
to become officers. At the same time, it also happens that candidate-"tourists" 
are sent on the long road. Last year, for example, young persons who did not have 
a completed secondary education came for examinations from the Roven'kovskiy and 
Belovodskiy rayon military commissariats of Voroshilovgradskaya Oblast. The 
Chistopol'skiy Rayon Military Commissariat of Tatar ASSR sent candidates who had 
declared a lack of desire to study even before the exams. 
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It stands to reason that we are speaking about excepcional cases. On the whole, 
however, military commissariats provide a good contingent to the school. Last 
year we saw among the entrants representatives of Kamchatskaya, Magadanskaya and 
Sakhalinskaya oblasts, and of Georgia, Taji*istan, Uzbekistan and Kazakhstan. 
This produces great satisfaction: The front is expanding in the search for worthy 
candidates, and indoctrinational work in schools is acquiring new features. 


The two-year "Young Communicator" school formed at our school provides good oppor- 
tunities for studying the youth who dream of a future as an officer. Here teen- 
agers receive knowledge and skills needed in Army service. The majority of them 
become candidates for school and pass exams successfully. Our cadets are in 
charge of the "Communicator" circles in 13 secondary schools of the city. They 
propagandize traditions of their native school and explain features of the inter- 
esting and romantic service of the military communicator. In short, military 
educational institutions have their own forms for studying possible school gradu- 
ates and for giving them assistance in preparing for entrance exams similar to the 
various preparatory courses, olympiads and competitions held by institutes and 
universities. 


Selection in the very early stages helped achieve a situation where the average 
score of the appraisal of persons entering school increased by 0.4 over the last 
four years. This is an important indicator, although the school-leavers 
usually receive grades lower than school grades in entrance exams. The explana- 
tion apparently has to be sought in the area of psychology. An analysis performed 
by the training department indicates that with rare exceptions, a person who has 
completed secondary school more successfully completes our school better. Conse- 
quently, one can judge future successes of a cadet candidate from the school- 
leaving certificate's evaluations. 


We attach special significance to the selection of candidates from among service 
personnel. Preliminary work is done during troop OJT of officers and cadets, and 
during trips to troop exercises. Cadet battalion commander Lt Col V. Popov, for 
example, selected 12 school candidates from among sergeants and privates of a sig- 
nal subunit with the help of OJT cadets when he was OJT director. We meet those 
who are outstanding in training and specialists with a high rating in summer 
during entrance exams. Several dozen requests for acceptance to the school were 
received from units of Leningrad, Moscow and Belorussian military districts, where 
our cadets performed OJT. 


We maintain close ties with school graduates who are subunit commanders. They 
also help select the cream of the crop from among the personnel for entry to the 
school. For example, Cadet S. Shishkanov in the first year course successfully 
combines training with performance of duties as deputy platoon commander. The 
dream of becoming a signal officer was born in him after talks with the commander 
of the subunit where he was serving as a private--Sr Lt V. Kurnosenkov, a graduate 
of the school. There are dozens of such exemples. 


But still we have not succeeded in avoiding mistakes specifically in selecting 
candidates from among military personnel. Sometimes life itself has taught us 
lessons: It is impossible to rely on having a youth who has passed the test of 
service making a choice in an especially reasoned and firm manner. A strictly 
individual approach is necessary, without allowances or indulgences. 
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It is understandable that the study and professional selec.‘on of candidates 
requires a scier.ific basis, precise criteria and consideration of the specific 
features of officer service in a concrete branch of the Armed Forces or combat 
arm. A definition of these criteria goes beyond the bounds of a single military 
educational iastitution and requires the joining of efforts of a broad range of 
military scholars, teachers and psychologists. Our schoo! also makes a contr ibu- 
tion to developing a complex of methods techniques and recommendations for organ- 
izing professional psychological selection of persons entering military educa- 
tional institutions of communications. In so doing we use statistical methods 
and electronic computer technology, and we generalize the experience of special- 
ists engaged in selecting school graduates, instructors, and subunit commanders. 


Great tasks for the Soviet military school stem from resolutions of the 26th party 
congress. An active, creative search is necessary for their solution, including 
in such in important sector as selection of a youthcapableof carrying the high 
title of officer and defender of the socialist homeland with dignity and honor 
throughout his life. 


Student Pilot Training, Problems 
Moscow KRASNAYA ZVEZDA in Yussian $8 Mar 81 p 1 


[Article by Maj M. Lopatin, commander of outstanding squadron, lst Class military 
pilot-instructor, Red Banner North Caucasus Military District: "A Reliable 
Reference Point"™] 


[Text] There is a clear sky and the bright southern sun of spring above the air- 
field. The powerful roar of turbines carries roundabout. Flight operations are 
under way in the outstanding regiment of the Yeysk Higher Military Aviation Pilots’ 
School imeni Twice Hero SU USSR Pilot-Cosmonaut V. M. Komarov. The next machine 
taxies onto the hardstand. After successful performance of the assignment, lst 
class wilitary pilot-instructor Maj N. Astakhov is in a good mood, as are the 
other aviators who took off that day. All the personnel are living and working 
under the effect of results of the 26th CPSU Congress and the resolutions it 
adopted. 


The officers took the party's demand on the need for further improvement of qual- 
ity of instruction in the higher school, for strengthening its ties with life, and 
for fuller use of scientific potential of military educational institutions as a 
guide to action. In studying materials of the supreme party forum, we pilot- 
instructors are drawing practical conclusions for ourselves in order to be on top 
of demands which today are placed on methods proficiency and on the training and 
indoctrination of flight personnel. 


Foremost experience now is being used widely in the regiment in training future 
pilots. Great importance is attached to control-training classes where cadets 
acquire flying skills and exercise in conducting 4 radio exchange. At the party 
committee's initiative our best methods specialists majors N. Chlyavin and V. 
Merkushev exchanged experience in holding such classes. 


The regiment does not just analyze thoroughly the achievements and experience of 
the best methods specialists. Shortcomings and omissions in training and 
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indoctrination work are subjected to thorough, critical examination. The follow- 
ing incident once occurred. In taxiing, Cadet V. Pavlenko did not maintain the 
requisite speed but exceeded it, and as a result blew a tire. Some evaluated this 
instance as the trainee’s lack of discipline. Im a more detailed examination of 
what happened it became clear that Pavlenko still had not firmly mastered certain 
skills in controlling the aircraft, and as a result the mistake was made. To pre- 
vent its repetition by others, we held a special practical class with all cadets. 


It is jst such a thoughtful approach to matters of cadet training that helps us 
continuously improve the quality of training and indoctrination. Resolutions of 
the 26th CPSU Congress became a reliable reference point in the work of party mem- 
bers and all personnel. Guided by tine party's demands, aviators of our outstand- 
ing regiment are full of resolve to achieve new success in training and service. 


Follow-Up Report on Schools’ Potential 
Moscow KRASNAYA ZVEZDA in Russian 18 Mar 81 p 2 
[Article: “"The School's Scientific Potentiai'™] 


[Text] The article by Col P. Sanayev, published under that title on 11 January of 
this year, expressed criticism of the chair of Marxism-Leninism at the Saratov 
Higher Military Engineering School of Chemical Defense. Some instructors of this 
chair chose dissertation topics far from troop experience or the needs of the 
training and indoctrination process. 


Col A. Sobolev, chief of the chair, reported that the criticism had been deemed 
just. Instructors Lt Col A. Kobyakov and Soviet Army employee Ye. Smirnov revised 
the topics of planned dissertat‘“ons. 


Military Faculty Criticized 
Moscow KRASNAYA ZVEZDA in Russian 24 Mar 8i p 2 


[Article by KRASNAYA ZVEZDA correspondent Col A. Drovosekov: "Following the 
Course: How the Military Chair Reacted to Criticism"] 


[Text] Results of a training course for student-graduates were being summarized 
in the mi.itary chair of the L'vov Polytechnical Institute. It was remarked that 
the most organized course was that where Engr-Lt Col B. Romanenko was chief of the 
training department. The garrison chief where the course was held awarded him a 
valuable gift. 


A week later Maj I. Puzanov, an instructor of the military chair, submitted a 
statement to the institute party committee. He considered the course evaluation 
incorrect and Romanenko's award undeserved. The party member informed the party 
committee that future reserve officers were used during training time in various 
duties and that many of them, despite demands of guidance documents, were given 
short leaves. Puzanov requested a commission be appointed for checking the facts 
he gave. He submitted the same statement at the report-election party meeting of 
the chair. 














The commission was formed. After checking the facts, it drew up a document which 
noted that a group of 6-8 students actually had unloaded vegetables comirg to the 
military exchange twice or three times. This was during the period after dinner. 
Students of the archite:tural faculty (six persons) had been used to make engrav- 
ings and decorate the enlisted men's and officers’ messes and the enlisted men's 

tea!.ouse and to draw up sketches for a workers’ dining hall in one of the plan-s. 
The future reserve officers twice went out to harvest hay. Leaves as incentives 

for good work also were granted. 


The commission's conclusion was as follows: Although students had been used for 
other duties, this did not reflect on the quality with which the training program 
was fulfilied. Romanenko was at fault for not informing the chair command element 
about the people's extracurricular activities. 


But Puzanov's blame appeared more significant to the commission. First of all, he 
had been late in informing of deficiencies. Secondly, he had not petiticaed the 
chief of chair nor even his own party organization, but higher echelons. The 
commission suggested hearing an account of party members Romanenko and Puzanov at 
the military chair's party bureau. 


Based on results of the check of Puzanov's statement, acting chief of chair Col 
A. Sobakin issued an order on results of the training course. The students’ 
activities apart from combat training were mentioned. Yes, some 

students in some cases had been removed from class to make visual agitation and 
equip dining halls. Engr-Lt Col Romanenko was reprimanded for insufficient 
supervision over the course of the training process. 


Maj Puzanov also received the same punishment. He was blamed for “concealing 
facts of individual infractions which occurred in the organization and conduct of 
the training course, which did not permit timely steps to be taken,” and for a 
violation of Article 110 of the Code of Disciplinary Punishment, which was 
reflected in the written statement to the district commander. 


Maj Puzanov agreed neither with the commission's findings nor with the motives 

for reprimanding him in an order. In conformity with that same Article 110 of 

the Code of Disciplinary Punishment, he had the right to send a statement to the 
senior commander. Reasoning that the punishment imposed on him was persecution 
for criticism, for the fact that he had washed dirty linen in public, and had dis- 
graced the composure of the chair, Puzanov wrote about all this to KRASNAYA 
ZVEZDA. 


The first person with whom I had occasion to speak on arriving at the institute 
was Col A. Sobakin, deputy chief of the chair. He was brief: 


"The course took place in an organized manner. Scribblers of all sorts mst be 
be made to answer for it." 


Engr-Lt Col V. Ostanin, chairman of the commission which checked Puzanov's state- 
ment, was less categorical, possibly because he personally had not checked the 
statement. 
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"The students scattered after graduation and now it is difficult to establish the 
truth,” he stated. 


Ome would have hoped that commission members Engr-Lt Col A. Babenko and Exgr-Lt 
Col A. Pylyshenko would recreate the true picture. As it turned out, however, 
they had limited themselves to visiting the enterprises indicated in Puzanov's 
statement, where they were given memorandums that the students had not worked 
there. The menorandums had been filed and they washed their hands of it, as they 


say. 


“There was of course leave from classes,” Babenko summed up," but not to the 
extent that an alarm should be sounded.” 


I chatted twice with Engr-Lt Col Romanenko, and both times he firmly declared: 


"I believe the training course was a normal one. Students were not diverted from 
classes. They performed necessary housekeeping duties after dinner.” 


What the officers were saying did not reflect the truth. One might ask how it 
was possible to state that the course took place in an organized manner if the 
students worked in a large number of city enterprises during training time. All 
graduates with whom I met mentioned this. They built fences, made containers, 
and loaded and unloaded railcars. Was this why they were brought to the training 
course, the importance of which is impossible to overestimate in the training of 
reserve officers? 


Students also were used very uniquely in the unit which was the base at which the 
course was held. They unquestionably had to perform certain duties in support ing 
the training process and maintaining equipment and weapons. Such work also has a 
training load and permits an officer to develop necessary skills. But what was 
the reason for the embossing which a group of students of the architectural 
faculty worked on from morning to evening? Political worker Maj V. Galimov 
probably knows best of all how many and what kind of engravings were made, and the 
district newspaper SLAVA RODINY [Glory of the Motherland] wrote about the stu- 
dents’ expertise in the 16 January 1981 issue as follows: “The decoration of the 
officers’ mess is especially pleasing to the eye. . . . Colorful tapestries on the 
walls, pleasant paintings and bas-reliefs, and embossing done imaginatively and 
tastefully. Students of the architectural group of L'vov Polytechnical Institute 
took a very direct part in arranging the premises. . .. It was with their help 
that the project was carried out for redesigning the old premises as an officers’ 
dormitory.” It would have been gratifying had the students, who had the high and 
responsible title of re. rve officer ahead of them, worked on the paintings, bas- 
reliefs and embossings in their free time after classes. But it was otherwise. 
Duties far removed from the tasks of a training course overshadowed the important 
element and shoved it to the background. 


If we count the training hours spent by students on this, an impressive figure 
results. The unit realized this well, but it was here that officers A. Lipanov 
and G. Krylov signed a document which stated that the facts set forth in Maj 
Puzanov's letter were “unsubstantiated, fabricated, and aimed at undermining the 
authority of the training course command element.™ And so allegedly it would not 
hurt for the heads of the institute and military chair to “take decisive steps." 
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It is kmown that commanders of combined units and units where student training 
courses are held bear respomsibility for their organization and quality. Respon- 
sibility saterally is mot remowed from the chief of the military chair as vell. 
Bet wre does sot wish to admit that students were diverted from combat training, 
and so the emit drew ew the aforementioned document,and the order which sentioed 
course deficiencies wery cautiously was drawm up in the silitary chair. 


It would of course be better hed Party Member Puzanov, who today is a gsajor in the 
reserve. reported the disorder dering the course, and not afterward. It is not 
difficult to reproech bis for delay. But here the question arises: Just how is 
the party organ! zation to ewalwate the actions of those party smember-instructors 
who preferred mot to sot ce the deficiencies and who were silent both during and 
after the course’ No ome is reproaching thes or amything. And so it turns out 
thac silemce is golden. A strange comclusion, umacceptable in our life. The 26th 
CPSU Comgress emphasized the great importance of criticism and self-criticism ia 
intraparty life: “We gust comtinue to deepen in every way this positive trend and 
establish a spirit of self-criti- ism and irrecomcilability toward shortcomings in 
all party organizations.” 


Frankly speaking, the attitude toward criticism in the military chair is a painful 
ome. It is mot the first year that training courses have been organized here with 
great indulgences, but only now is this mentioned for al! to hear. This is an 
exceptionally important point. The district staft 7 political directorate did 
much to normalize the soral atmosphere in the chair and to turn around the life of 
the party organization. Nevertheless, cne cannot be sure here that each day and 
hour in the next course will be used strictly for its purpose and that no one will 
have 4 temptation to use trainees as embossers. 


Training of reserve officers ready to join combat formation at the first call is a 
matter of state importance. It must be entrusted to people who thoroughly realize 
the measure of their responsibility. “esponsibility to the party and the people. 


Training Deficiencies Discussed 
Moscow KRASNAYA ZVEZDA in Russian 27 Mar 81 p 2 


[Article by Col G. Kuznetsov, Red Banner Ural Military District: "Reflecting on a 
Fact: They Sat Ic Out in the Barracks”) 


[Text] It is hardly necessary to say much about how great is the importance of 
troop OJT in a future officer's development. Often it literally transforms a 
cadet. Ome does not have to go far for examples. I saw I. Barayev, a cadet of 
the Sverdlovsk Higher Military-Political Tank-Artillery School who was performing 
OJT as deputy commander for political affairs of a tank company, in two field 
problems. The first took place at the very beginning of the OJT. At that time 
far from everything went well for the future political worker and he lacked 
initiative, preciseness and independence. On the other hand, it was difficult to 
recognize Barayev in a company field fire exercise at the end of OJT. Energetic 
and resourceful, he actively assisted the commander and inspired privates and 
NCO's both by word and personal example. Evaluating Barayev's actions, it was no 
accident that the regimental commander said: "He has cadets’ shoulderboards, but 
his grasp already is that of an officer." There was special satisfaction in the 
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fact that Barayev proved himself in the field while accomplishing an opexational 
training mission. 


But a fact of a different nature forced me to take up the pen. At the very same 
time Barayev's classmate from school, Cadet A. Mikhaylin, was performing OJT in 
another subunit. A tactical exercise also was held there, but Mikhaylin was not 
present. He had remained in the barracks and was arranging a training classroom 
with the consent and even the approval of the company commander. Cadets Ye. 
Kolesnikov, G. Bokarev and certain other OJT-ers also sat it cut in the barracks 
during the exercise. They found reasons. One bad acquired a memorandum that the 
field was "contraindicated" for him, another introduced himself as an artist and 
decorator, while a third simply had not brought warm ciothing along... 


The result was the same: These OJT-ers did not receive among the troops that which 
they coulda and were supposed to receive and that they would need in the future. 


It stands to reason we are speaking of specific cases, but they reveal typical 
shortcomings and, above all, omissions in the indoctrination of future officers. 
Some of them examine the period of OJT as a unique vacation. They count on 
winning a high grade for this phase of training and service through zeal and 
various decorating work. This often succeeds. Some subunit commanders place 
narrow interests of the moment above general state interests. 


Experience also persuades us that direction of OJT on the part of school represen- 
tatives is not always effective. We sometimes are incapable of including all 
wards in supervision and influence and often learn about deficiencies late. 


It is impossible not to wonder why future officers are afraid of the field. It is 
of course not because great physical and psychological stresses await them there. 
Cadets are a conditioned lot. They are afraid that ir the process of accomplish- 
ing difficult operational training missions, deficiencies in their professional 
training will become especially noticeable. They feel themselves enormously more 
confident in the reading room and training rooms. This indicates omissions in 

the methods training of tomorrow's officers. 


The 26th party congress set for military educational institutions the tasks of a 
comprehensive reinforcement of the link between training and practice and training 
and life. Much also has to be done to raise the effectiveness of troop OJT and 
strengthen the responsibility of managers of all ranks for its organization. 


Independence in Offensive Operations Taught 
Moscow KRASNAYA ZVEZDA in Russian 17 May 81 p 2 


[Article by Col F. Sverdlov, senior instructor of Frunze Military Academy: "Qual- 
ity of Instruction at Military Educational Institutions: Instill Independence"] 


[Text] We prepared carefully for this class with the third-year students. An 
acute, dynamic situation was created for a group exercise in an offensive opera- 
tion. It allowed different decision variants. It was thus not precluded that 
there would be a clash of opinions and a creative discussion in the class. But 
the hopes were not borne out. 
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Maj V. Akimov was first to present a concept of action. Important details were 
omitted in the rather precise and substantiated report. After pointing this out 
and noting the positive points and deficiencies of his decision, i gave the floor 
to the next student, Maj Ye. Lebedev. He repeated what Akimov had just reported. 
Moreover, he did not even manage to take account of my criticism. 


A chance coincidence of plans? I put the question pointblank: Who had other 
variants of decisions? Silence was the answer. I called on Capt S. Mokrinets, 
a leader in training and a student capable of finding original moves in solving 
problems. But he also did not put a fresh flow into the progress of the class: 
He repeated the previous reports. 


In summarizing results of the group exercise I did not conceal my disappointment. 
The class had given the students little. 


We exchanged opinions in the instructors’ room. 

"The same solution for the entire group,” remarked Col A. Sazonov, no less dis- 
appointed than myself. "And it is clear why. The best trained students solve 
the problem and the remaining students transfer it ready-made to their own maps 
without going into an analysis. There is where their self-training ends. That 
means we instructors did not do everything to preclude borrowing others' solu- 
tions." 


Yes, that unfortunately is true. It has developed in the process of many years of 
practice that the group exercise has become the primary form for operational- 
tactical training of military academy students. It stands to reason that group 
exercises have attractive features and merits. But there also is a substantial 
shortcoming. These classes are not those which accustom one to full independence 
in elaborating the concepts of action or which require imagination. They allow 
one to hide behind "coliective opinion" and to borrow solutions of others. 


But modern warfare with its dynamism and abrupt, sudden changes in the situation 
demands imaginative thinking, resolve, initiative in actions and independence of 

a commander. It is very important for academy students not only to receive a cer- 
tain store of knowledge, but at the same time develop moral-combat qualities such 
as the ability to find the most expedient variant of a decision, the ability to 
employ new troop operating methods unexpected for the enemy, and readiness for an 
intelligent, substantiated risk. For now, however, emphasis is placed on the 
first part--assimilation of specific material or, in other words, training. 
Indoctrinational problems remain in the background. 


It is not difficult to find an explanation for this. In recent years the number 
of subjects being studied in military academies has risen, as has the scope of 
each of them. The program has become exceptionally intensive. The instructors’ 
attempts to give their students a maximum of knowledge is understandable and 
praiseworthy, but is it possible to saturate the program infinitely? Is it good 
for students to be tuned only to receive, if it can be thus expressed? It would 
appear that the nature of the training and indoctrination process in the higher 
school must be different. Experience indicates that a considerable portion of the 
material in operational-tactical training assimilated by students in the first- 
year course either has become obsolete by graduation or is forgotton. But the 
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ability to analyze a situation and reject stereotyped, hackneyed moves in solving 
problems, and creative «lements in character, if they have been successfully 
instilled in a person, remain with him forever. 


The 26th congress of our party noted that much can and must be improved in mili- 
tary educational institutions, and the quality of instruction above all. For us 
military teachers this means improving our work so that students acquire not only 
detailed knowledge, but also skills and professionalism in the broad sense of this 
word. There are reserves. I can see them especially clearly in operational- 
tactical training, which I have instructed for two decades. 


Now, for example, the nature of classes in all academy courses is one and tiie same. 
But it is impossible to work identically with a first-year student and a graduate. 
While it is important at the beginning of training to arm an officer with a cer- 
tain store of theoretical knowledge in the area of operational art and tactics, 
later the accent must be shifted to the ability to apply this knowledge and apply 
it creatively, augmenting and refreshing it with the help of instructors and 
independently. 


The class format is of no small importance in this regard. As already mentioned, 
group exercises do not permit full revelation and development of students’ 
analytical abilities or influence on their qualities of will. In my view, 
seminars, war games and short tactical training problems in particular contribute 
much more to indoctrination. 


The short training problem in which an operational or tactical mission is worked 
requires the very same speed in calculations as in real combat. It develops stu- 
dents’ independence in operational thinking and an ability to highlight in a 
mission that chief and essential element which can decisively affect the develop- 
ment of a battle or operation. 


Some of my colleagues, and Col V. Saksonov in particular, suggest developing 
individual short training problems for students. There could be up to ten such 
short training problems in the first and second courses to be worked in the 
classroom and in the field. In addition, the opportunity presents itself to 
exert purposeful influence on the professional improvement of each officer indi- 
vidually. 


A reduction in the proportion of some forms of training and an increase in other, 
more active forms will be reflected in the training and indoctrination process as 
a whole. The system of student operational-tactical training appears as follows. 
At the beginning of training is an integrated demonstration problem. The students 
learn the details of the content of a commander's work in decisionmaking and 
command and control. They clarify the most complex issues with the help of 
instructors. This will permit systematizing ideas about the "technology" of 
command work and making them clearer and larger in scope, and comprehending the 
overall methodology for solving operational and tactical problems. After this the 
basic training form must be short training problems, and not group exercises. In 
a number of instances control problems with a subsequent critique of decisions 
would be justified. In the concluding phase of studying the most important topics, 
it is possible to hold opposed-forces war games in each of the training groups 
lasting 2-3 days. It stands to reason that the games must be developed in con- 
formity with decisions made by the students. 
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Seminar classes, which are an effective form for reinforcing knowledge and reveal- 
ing the trainees’ creative abilities, still are used insufficiently for developing 
the students’ independence. Instructors of operational art and tactics conduct 
many seminars, but seminar classes usually are planned immediately after a series 
of lectures and before working the practical part of the topic. Therefore there 
is not always a genuinely creative discussion of the problem. 


It would appear we also need seminars (one or two a year) on operational art and 
tactics born of troop practice and by the appearance of new kinds of equipment and 
weapons, but which have not yet been included in training programs. As before, we 
must persistently strengthen ties of training and troop life and give fuller con- 
sideration to the requirements of practice. It is impossible to judge the quality 
of instruction and the effectiveness of a military educatioual institution's work 
only from grades received by students in exams. The chief indicator is the 
graduate's practical service and his ability to resolve the problems presented by 
life. 
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PERCEPTIONS, VIEWS, COMMENTS 


VIEW ON NATO TROOP CONTROL 


Moscow ZAR'JBEZHNOYE VOYENNOYE OBOZRENIYE in Russian No 3, Mar 81 (signed to press 
5 Mar 81) pp 7-14 


[Article by Lt Gen V. Aleksandrov: "Some Problems in the Control of NATO Troops"; 
please note that material omitted dealt with structural organization of NATO] 


[Excerpts] The military-political leadership of the aggressive North Atlantic bloc, 
creating big combat-ready groupings of armed forces while still in peacetime, is 
constantly devoting attention to improving the system for their control using the : 
latest achievements of science and technology. The foreign press reports that the 
NATO command is striving to create a system for the control of coalition armed 
forces which would ensure: the rapid conduct (in real time) of consuitations of the 
governments and military leaders of the bloc's member countries under normal 
peacetime conditions and in periods of aggravation of the international situation; 
the adoption of urgent well-grounded and coordinated decisions in extreme circum- 
stances; the organized conversion of national and combined armed forces and the 
economies of the countries from peacetime to wartime status; centralized, opera- 
tional, flexible, and secret control of troops and fleets under peacetime condi- 
tions, in the period of aggravation of the international situation, and in the 
course of the conduct of combat operations; the maintenance of constant and re- 
liable cooperation of the national and corbined commands of the armed forces, 
services of the armed forces, and combat arms. 


For this purpose, up to now a contemporary system of control has been created and 
is constantly functioning in Europe which relies on a ramified network of head- 
quarters (command posts of various scales and purposes) and on the so-called NATO 
combined automated communication system. The control system is constantly being 
improved in the direction of introducing the best organizational structure of head- 
quarters and command posts, their saturation with the most modern means for pro- 
cessing, displaying, and transmitting information, high-speed computers, and the 
staffing of all organizations and installations with specially trained officer per- 
sonnel. Important work is being accomplished on standardizing basic operational 
documents (orders, instructions, reports), the language training of command per- 
sonnel and specialists is being improved, and a common procedure has been developed 
for the conduct of special exercises and drills with staffs of different national 
affiliations. The main form for the training of all categories of command person- 
nel consists of regular exercises, maneuvers, and drills with the involvement of 
troops of different national affiliation ("Autumn Forge," "Wintex," and others). 
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The Pentagon and NATO are now continuing to improve the organizational structure 
of the control elements and are developing a system of communications, adopting 
measures for the dispersal and protection of command posts and communication cen- 
ters, and creating additional means for control on the main strategic directions. 
All this, in the final analysis, is being done to create military superiority of 
the NATC bloc over the armies of the Warsaw Pact countries. In the summary report 
of the CPSU Central Committee to the 26th Congress of our party, L. I. Brezhnev 
declared that we “will not permit the creation of such superiority over us. Such 


attempts, as well as talks with us from a position of strength, are absolutely 
without prospect!" 


COPYRIGHT: "“Zarubezhnoye voyennoye obozreniye", 1981 
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PERCEPTIONS, VIEWS, COMMENTS 


COMMENTS ON U.S., NATO CHEMICAL WEAPONS POLICY 


Moscow ZARUBEZHNOYE VOYENNOYE OBOZRENIYE in Russian No 3, Mar 81 (signed to press 
5 Mar 81) pp 14-16 


[Article by Col V. Tikhomirov: "The Role of Chemical Weapons in Contemporary War"; 
according to the views of American military specialists] 


[Text] Recent events show convincinzly that the imperialist camp, headed by the 
United States of America, and the Beijing hegemonists are combining efforts for the 
preparation of a world war. Main reliance in these criminal designs is being placed 
on the tremendous arsenal of nuclear weapons which has already been created and new 
forms of them (neutron ammunition and so forth). At the same time, considerable 
attention is being devoted to other types of weapons of mass destruction (OMP), in 
particular, to chemical weapons. Thus, the former commander of the NATO Northern 
Army Group, the British General Hackett, asserted that fierce battles in World War 
III will last for only three weeks, but they will turn Europe into a black plain 

as a result of the employment of nuclear and chemical weapons and rapalm. Approxi- 
mately the same views on the possible nature of a new world war are also held by 
official representatives of today's leadership of the NATO bloc. Therefore, it is 
not by chance that they are fighting for equipping the armies of the North Atlantic 
Alliance with chemical weapons and for the active training of the troops for war 
with the employment of this barbarous weapon. 


At the end of 1979, as the foreign press reported, the British Ministry of Defense 
established a chemical range in the area of Portsdown on which tests of toxic 
chemical agents (OV) were already conducted in less than a year, and in May 1980 
two-day exercises of British ground forces subunits took place to train them for 
the conduct of combat operations under conditions where OMP are employed. It was 
announced that the range was also placed at the disposal of military contingents 
from other NATO countries and will be used simultaneously for the conduct of 
maneuvers and tests of new chemical equipment. 


The Supreme Commander of the Combined Armed Forces (OVS) of NATO in Europe, the 
American General Rodgers, also spoke in favor of the necessity to “build up the 
means for the conduct of chemical warfare on the continent"and, in June 1980, at 
one of his interviews he declared frankly that the United States, despite the talks 
on prohibition of chemical weapons which are now being conducted, is increasing 
their production and applying considerable efforts for their improvement, being 
supported by the active assistance of its allies in the bloc. 
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The foreign press reported that in the course of talks between the former U.S. 
Secretary of Defense, H. Brown, and the Prime Minister of Great Britain, M. That- 
cher (1980), questions concerning the joint development of chemical weapons were 
subjected to “intensive discussion." Brown and other Pentagon figures attained 
an increase in appropriations for the program to prepare for chemical warfare from 
the U.S. government and the former White House administration satisfied their re- 
quirements. According to the draft budget of the Department of Defense for fiscal 
year 1981, it was planned to allocate more than 20 million dollars for the produc- 
tion of ammunition filled with nerve gas alone. Altogether, provision was made for 
the expenditure of 1.5 billion dollars on the development of a new generation of 
chemical weapons for the U.S. ground forces alone during the next five years al- 
though even now there are considerable supplies of these weapons. 


Up to now, as the journal PROGRESSIVE reported, the American armed forces have 
available 300,000 tons of toxic chemical agents, in which regard a considerable 
quantity (up to 50,000 tons) is nerve gas. In addition to them, the depots contain 
mustard gas and its mixtures, toxins PG and TZ, psychochemical OV of the BZ type, 
and various modifications of the CS-type toxic chemical agents. The Pentagon is 
arming bands being sent into Afghanistan with the latter. The American press also 
stressed that the U.S. arsenal of chemical weapons includes several hundred thou- 
sand mines, millions of artillery shells, and several thousand aerial bombs. 





The supplies of nerve OV and mustard gas which have been created, as reported in 

the foreign press, are kept by the Pentagon primarily in arsenals and depots in the 
continental part of the United States (see table), on islands in the Pacific Ocean, 
and in other areas of the world. Along vith the areas for the storing of chemical 
weapons named in the table, according to press reports American ammunition filled 
with OV is located in the FRG (Hanau, Mannheim, and so forth) and in other countries. 
American depots in West Germany contain at least 10,000 tons of ammunition filled 
primarily with nerve OV (of the sarin type and VX). However, as foreign special- 
ists believe, in case of the aggravation of the international situation these sup- 
plies can be increased considerably through the rapid transfer of chemical weapons 
from the American continent. It is noted that in2 weeks (or a few more) VTAK [Mili- 
tary Airlift Command] of the U.S. Air Force can deliver to Europe about three million 
shells and mines filled with OV, thereby bringing its share in the total supplies of 
artillery ammunition in the theater of war to 30 percent. 


Recently, the military-political leadership of the United States and its NATO allies 
tried to convince their peoples of the real possibility of the outbreak of chemical 
warfare and, furthermore, of its preferability to other forms of armed conflict. 
Thus, former American President Nixon, arriving in Europe on the eve of the 35th 
anniversary of the end of World War II, declared that, in his opinion, World War IIT 
had already started. As the foreign press noted, he had in mind the undeclared war 
of the Carter administration against Afghanistan with the employment of chemical 
weapons. These and several methods for the mass “chemical processing" of American 
as well as world public opinion shows that they meet the interests of the U.S. 
military-industrial complex--to obtain new military appropriations from the 
government. 
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Location of Main Supplies of Nerve OV and Mustard Gas on U.S. Territory! 








Depots and Arsenals, Their Locations Estimate of Volume of Supplies’, 
percent 
U.S. Army depots, vicinity of Tooele, Utah 39-43 
Pine Bluff Arsenal, Arkansas 12-13 
U.S. Army depots, vicinity of Hermiston, Oregon 12-13 
U.S. Army depots, vicinity of Anniston, Alabama 9-10 
Chemical plant depots, Newport, Indiana 3-6 
U.S. Army depots, vicinity of Pueblo, Colorado 3-6 
Edward Arsenal, vicinity of Edward, Maryland 3-5 
U.S. Army depots, vicinity of Bluegrass, Kentucky About 1 
Rocky Mountain Arsenal, vicinity of Denver, Colorado About 1 





1 In addition to the places indicated in the table, toxic chemical agents and ammu- 
nition filled with them are located in depots at Redstone Arsenal, Alabama, at 
Dugway Chemical Range, Utah, and in other areas of the United States 


2 Nerve OV and mustard gas are stored in containers as well as in artillery and 
aviation ammunition. 


The WASHINGTON POST called the decision of the Carter administration to begin the 
creation of new types of chemical weapons on the basis of mixtures of nerve-type 
OV “the most alarming event of 1980." These toxic chemical agents can cause numb- 
ness of the arms and legs and irreversible genetic shifts which are fraught with 
tragedy and even death for future generations. Nevertheless, the United States is 
implementing a program for the expansion of the arsenal of chemical weapons, the 
total cost of which will be about 4 billion dollars. 


In trying to justify these tremendous military expenditures, American specialists 
declare cynically that chemical weapons are the most “convenient and advantageous” 
type of weapon of mass destruction. Thus, 1 kilogram of sarin whose production 
cost is about 5 dollars, according to their estimates, is sufficient to kill about 

1 million people. 


The statements of the ruling circles of the United States and its NATO allies on 
the necessity to build up chemical armaments and the calls for active improvement 
and further development of new types of OV testify to the practical preparation 
of the North Atlantic bloc for their brozd employment. Events in Afghanistan show 
that American reaction intends to convert this country into the next chemical 

test range which is located close to the borders of the USSR. Therefore, the men 
of the Soviet Armed Forces are obliged te display high vigilance and should be 
ready to defeat any provocations of imperialism. 


COPYRIGHT: "“Zarubezhnoye voyennoye obozreniye", 1981 
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PERCEPTIONS , VIEWS, COMMENTS 


COMMENTS ON ENGINEERING SUPPORT OF COMBAT OPERATIONS IN THE CITY 


Moscow ZARUBEZHNOYE VOYENNOYE OBOZRENIYE in Russian No 3, Mar 81 (signed to press 
5 Mar 81) pp 40-44 


[Article by Col (Res) Yu. Korolev, candidate of military sciences, docent, and 
Col (Res) V. Shamshurov, candidate of military sciences, docent: "Engineering 
Support of Combat Operations in the City"; according to views of foreign military 
specialists] 


[Text] In preparing for an aggressive war against the Soviet Union and the other 
socialist states, the military leadership of the NATO countries is devoting great 
attention to questions of tactics. For this purpose, numerous exercises are con- 
ducted for the ground forces of the bloc's member countries on which various ver- 
sions of combat operations are worked out. Here, a significant place is allotted 
to problems in the combat support of large units and units on the battlefield, to 
include engineering support. 


In the opinion of Western specialists, in a future war the nature of the operations 
conducted by the troops will be determined to a great extent by the presence of 
big populated places (according to the experience of World War II up to 40 percent 
of all combat operations were conducted for populated places), the number of which 
in the Fu’opean theater of war is continuing to increase. In many countries of 
Western ‘urope the process of the merging of cities with suburbs, which stretch 
for many dozens of kilometers and, naturally, may land in the zone of probable com- 
bat operations, is occurring. According to press reports, in the FRG, for ex- 
ample, there is 1 populated place on the average for each 12 square kilometers. 
This means that in the brigade defense area there may be about 25 of them, and in 
densely populated areas--up to 40. 


On the whole, built-up terrain exerts a substantial influence on the nature of 
troop operations. It can create difficulties in the advance of men and weapons on 
the battlefield, contain reconnaissance operations, complicate control, limit 
observation and firing, reduce the effectiveness of engineering support of troop 
maneuver, and so forth. 


In organizing the defense of a city, great opportunities are presented for the pre- 
paration and engineering improvement of shelters and firing positions as well as 
for constructing obstacles, the implementation of engineering measures for camou- 
flage and the protection of troops is facilitated, the effectiveness of engineering 
obstacles is increased, and so forth. 











Some problems in the organization of engineering support of the battle of ground 
force large units and units of the NATO bloc member countries 2re examined below 
on the basis of materials in the foreign press. 


As the foreign press reports, the /attack/ [in boldface] of a large populated 
place by troops is conditioned by the degree of its adaptation for the defense. 
Methoes for capturing a city may differ and depend on the specific situation. 
Foreign military specialists believe that under contemporary conditions the city 
and big populated places will be captured from the march. It is recommended that 
the attack be conducted in such a way that the possibility of their envelopment is 
retained. In this case, two groups may be created: an enveloping group and one 
which launches the frontal (main) blow. The combat operations of the second group 


are supported by the main body and equipment, including engineering equipment. 


If the city cannot be captured from the march, it is captured by assault in the 
shortest time; this is usually preceded by its envelopment and siege. A significant 
place is allotted to the fire preparation which has the following mission: to in- 
flict substantial losses on the defending troops, force them out of their cover, 

and thereby support the work of the engineer subunits in making passages in mine- 
fields and other obstacles. 


Combat operations directly in the city break up into individual battles which are | 
conducted by reinforced motorized infantry (tank) subunits for the capture of 
blocks, streets, and individual houses. The attack is conducted along the main 
roads which lead to the center of the city and on into its suburbs. The deep and 
close envelopments of strong points are accomplished along lateral streets, alleys, 
and communicating courtyards. It is recommended that a battle to seize objectives 
in a city be conducted at dawn, and in the daytime--under the cover of a smoke 
screen. Buildings which have been cleared of the enemy and checked for the pres- 
ence of mines (explosives) are marked with chalk, strips of cloth, and so forth or 
security is posted near such buildings. The marking system should be the same for 
all units which are fighting in the populated place. 


In the opinion of military specialists of the FRG, large-scale city plans with 

the indication of the names of streets and the numbers of houses as well as with 
a list of all municipal communications including underground communications, gas-, 
water-, and power~supply systems, and so forth are required by the troops for suc- 
cessful combat operations in the city. This is especially important for big indus- 
trial centers which have vast underground facilities, railroad sidings, bases, 
and depots. In these areas, the operations of troops which do not have exact plans 
of built-up areas are accompanied by great difficulties. 


The foreign military press reports that the main burden of the fight for a city 
lays on the infantry and engineer troops. The latter accomplish difficult missions 
of engineering support for the attacking troops, the basic ones of which are con- 
sidered to be the following: engineering reconnaissance of obstacles and the na- 
ture of the field defenses of strong points and defense sectors, buildings, and 
underground structures; making passages in minefields, barriers, barricades, and 
destruction; making holes in the walls of buildings and fences; destruction of 
strongly fortified buildings and strong points; clearing streets and mine r2moval 
from buildings, railroad structures, industrial enterprises, and facilities of 
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public utilities; and the construction of obstacles on the directions of eneny 
counterattacks. These missions are accomplished by the joint efforts of the in- 
fantry and organizational engineer subunits which are operating in the combat for- 
mations of the attacking troops, employing engineering equipment actively. 


When capturing a city, engineer reconnaissance devotes primary attention to dis- 
closing: the location and nature of obstacles and barriers; bridges which have 
been prepared for demolition and mined buildings; and the nature and condition of 
underground communications and structures. 


Used for the reconnaissance of minefields is the organizational equipment of the 
combat engineer subunits which includes portable mine detectors. In addition, 
special equipment is used when checking buildings and other objects for mining. 
Thus, for example, to discover mines and high explosives (HE) in places difficult 

to reach the NATO armies have developed HE mine detectors to search for cluster 
mines, automatic gas analyzers which determine the vapors of explosives, instruments 
to detect buried armored cables of various diameters, andvarious devices to detect 
mines and explosives in wells, shafts, underground communications, and so forth. It 
is noted that during the war in Yietnam and when conducting special operations, 
trained dogs were used successfully to find HE. 


Western military specialists believe that under conditions of an attack against a 
big populated place, and especially with the approach of the forward units to the 
enemy's outer defensive positions, various means for crossing minefields which are 
in the inventory of the combat engineer subunits may receive wide use. In the U.S. 
Army they include bangalore torpedoes for mine removal as well as roller exploders. 


Similar equipment is found in the ground forces of the armies of wther NATO coun- 
tries. 


When the attack of a city is conducted frem the march, it is intended to destroy 
enemy minefields using remote mine remvwal equipment which can make passages 
sufficient for the passage of attacking troops in a comparatively short time. 


Engineer troops of the U.S. Army employ engineer tanks (with a 165-mm gun and bull- 
dozer equipment) to make holes in the walls of buildings and stone fences and to 
make passages in barricades and the rubble of structures. In order to make passages 
in walls within buildings (to pass from one room to another) explosives (standard 
charges) are used. Now, this mission can be accomplished by the advancing subunits 
with their own resources. Thus, for example, to knock through the walls of build- 
ings and concrete structures with the simultaneous destruction of the crews which 
are located in them, a rocket weapon has been developed which fires special shells 
(they have a warhead consisting of two charges located one behind the other), and 
their range of fire is up to 200 meters). 


In order to ensure the advance of troops, it is considered expedient to create 
engineer obstacle-removing detachments which include the following small groups: 

a leading group (to remove improvised and antipersonnel mines), obstacle-removing 
group, and groups for marking passages in the obstacles, reinforcement, and securi- 
ty. In those cases where it is necessary to execute a breakth.ough, it is recom- 
mended that assault groups be organized consisting of tank, infantry, and engineer 
subunits. They are to neutralize the fire of enemy antitank subunits. Engineer 
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subunits are used to destroy structures, cross obstacles, and clear debris from 
routes. Recommended for use for these purposes is heavy engineering equipment 
(bulldozers, bucket elevator loaders, dump trucks, and so forth) which is in the 
engineer subunits of the corps which is moving behind the attacking subunits. 


In the opinion of foreign specialists, one of the missions for engineering support 
of attacking troops will be laying minefields on possible directions of enemy 
counterattack. For their accomplishment, the bloc's member countries are equipped 
with and are developing various types of remote mining systems. At present, ground 
systems, artillery, missile, and helicopter systems exist in the United States, the 
FRG, Great Britain, and in other countries. It is noted that the emplacement of 
mines with their use can paralyze enemy operations, halt the further advance of 
counterattacking units, or force them to abandon the initial concept of operations. 


U.S. Army regulations contemplate the decentralized employment of the organizational 
combat engineer battalion in the attack on built-up terrain, attaching one combat 
engineer company to each brigade of the first echelon. One bridge and one combat 
engineer company which are used to support the exploitation of the attack by the 
main body may be in the division commander's reserve. Altogether, the combat en- 
gineer battalion numbers about 50 amphibious armored personnel carriers, eight 
engineer tanks, four tank bridgelayers, a self-propelled pontom park, inflatable 
assault and reconnaissance boats, mine-removal and communication equipment, and 
other engineering equipment. With the use of the available equipment, the subunits 
of the division combat engineer battalion can make passages in minefields and ob- 
stacles with sufficient effectiveness, support the troops’ crossing of barriers 

formed from destroyed buildings, extinguish hot spots of fire, and establish and 

maintain crossings over water obstacles. 


In the ground forces of the FRG, missions for engineer support of the attack against 
big populated places and the battle in them are assigned to the combat engineer conm- 
panies of brigades (infantry, tank, and others) and the combat engineer battalions 
of the divisions; here, the main burden will be borne by the organizational combat 
engineer subunits of the first-echelon units and large units. 


Heavy combat engineer battalions of army corps and separate engineer subunits and 
units, including battalions of engineer machines, various crossing equipment, 
and others may be drawn upon to build up the efforts of the attacking troops. 


In the organization and conduct of /defensive battle/ [in holdface], the missions 
for engineer support are reduced to increasing the stability and activity of the 
defense of a big populated place. The engineering methods which are conducted have 
the goal of strengthening the protection of the troops against weapons of mass de- 
struction and conventional weapons and contributing to repelling the assaults of 
enemy motorized infantry and tanks. 


According to the views of foreign experts, the defense of a city depends on its 
size, position in the overall defense system, and on whether there is reliable cover 
for the troops. 


Foreign military literature stresses that the main burden in the engineering support 
of a city's defense is placed on the engineer troops whose men and equipment are 
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used to prepare buildings and cover for the defense, emplace minefields, build 
barricades, prepare various structures, industrial enterprises and public utilities 
facilities for demolition, emplace booby traps, and implement fire-prevention 
measures. 


Foreign specialists note that cities which have stone buildings with deep basements 
and a widely developed network of underground structures can easily be prepared for 
a stubborn defense. They provide the defending troops with reliable protection 
against air strikes, artillery fire, and nuclear weapons. In the opinion of the 
NATO command, big cities which have been prepared for the defense become unique 
fortified areas, the basis of which consists of strong points and individual ob- 
jects prepared for all-around defense. 


In organizing the defense of a big city, the creation of outer defensive positions 
on the approaches to it and of positions for the defense of strong points and 
defense centers of resistance and sectors directly within the city limits is en- 
visaged. The first are constructed at a considerable distance from the city (up to 
30 kilometers) so as to inflict defeat on the attacking troops at the distant ap-— 
proaches and to force them to attack under conditions which are disadvantageous 

for them and on secondary directions. These positions are constructed in accor- 
dance with the principle for the defense of an area with a widely developed system 
of minefields in front of the FEBA [forward edge of the battle area] and on the 
flanks. In accordance with the experience of the war in Vietnam, in defending 
troop disposition areas and various bases American troops created so-called security 
zones within a radius of 50 kilometers in which company and platoon strong points 
were prepared and which were covered by obstacles. The local population was evacu- 
ated from the populated places adjoining these zones. 


A forward position with platoon and company strong points prepared on it for all- 
around defense may be created directly in front of the city to cover important di- 
rections, in which regard the FEBA of the first position is set up on the outer 
perimeter of the city. 


The defensive positions which are built directly in the populated place itself 
(their number will depend on its size, layout, and the strength of the buildings) 
will consist of individual houses or entire blocks prepared for all-around defense 
with a developed network of minefields and natural and ..rtificial obstacles which 
are tied in with a system of fire. It is intended to cet up the obstacles in pub- 


lic gardens, boulevards, broad streets and avenues, and along the banks of rivers 
and canals. 


It is recommended that the defense within the city be organized around key objec- 
tives the retention of which ensures the stability of the defense and the maneuver 
of the subunits. It is considered that houses, city blocks, industrial enterprises, 
underground communications, and so forth are potential fortifications and provide 
such cover that it is difficult to determine the composition and forces of those 
defending in them. And this, in the opinion of the specialists, forces the attacker 
to disperse his fire and expend a considerable amount of ammunition. 


With the presence of large open areas within the city limits, they are adapted for 
the landing of helicopters and airplanes. Observation posts are set up in attics 
and upper floors and are well camouflaged and protected. 
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City conditions permit the secret disposition of antitank weapons in the basements 
of buildings, on the upper stories and balconies, in attics, and behind stone walls 
so as to open effective surprise fire at short ranges, literally point-blank. Here, 
one or two alternate positions and routes of maneuver are prepared for each weapon, 
for which holes are made in the walls of buildings and stone fences. The use of 
underground city communications (communication tunnels, sewer systems, and so forth) 
is envisaged for these purposes. 


Firing points are established on the upper and lower floors, thereby ensuring the 
creation of multitiered fire. Cover is created in basements to protect the per- 
sonnel against modern means of destruction. 


It is recommended that the floors of upper stories and, especially landings, be 
with sandbags to prevent the destruction of personnel by small arms fire 
when firing from helow. 


In the defense, it is recommended first of all to prepare only the strongest and 
idvantageously situated buildings, connecting them with each cther by concealed 
communication trenches laid across yards and through holes in the walls of build- 
iugs as well as by underground passages (tunnels, collectors) if they are present. 


T> mislead the attacking enemy, defensive structures are created in such a way that 
they are not distinguished against the general background of a block or street and 
provide the reliable cover of adjacent strong points by fire and the possibility 

to conduct flanking fire downward from above, along the front, and to the rear. 


Various earth-digging machines are employed when digging trenches and communication 
trenches, foxholes, and other fortifications on sectors which are not built up. To 
accomplish digging work along the walls of buildings, fences, and under other con- 
ditions the ground forces combat engineer subunits of the FRG are equipped with 
earth-moving equipment which has an excavator and rotatable blade (bulldozer). 


Great attention in preparing a city for defense is devoted to the erection of en- 
gineering obstacles. It is recommended that they be created at intersections, 
public parks, streets, and sectors which are not built up. The number and nature 
of the obstacles depend on the availability of time, materials, and equipment, the 
number of personnel, and the defenders’ initiative. It is believed that rashly 
planned or poorly set up obstacles can hamper the maneuver, supply, and evacuation 
of friendly troops and permit the enemy to disclose the organization of the defense. 
The types and order of obstacle construction are usually determined by the order 

ot the senior commander. 


Western specialists include in the basic types of obstacles in a city collapsed 
buildings, barriers, and barricades from the debris of buildings, overturned 
trolley and railroad cars, and other local materials. They are reinforced by anti- 
tank and antipersonnel minefields and barbed wire entanglements. 


It is believed that debris and ruins reinforced by minefields and other obstacles 
hinder the advance of attacking troops considerably and create favorable conditions 
for the destruction of enemy personnel and materiel. It is noted that 10 percent 
of the mines should be emplaced so that they cannot be disturbed. In individual 
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cases, an electric current can be passed through barbed wire entanglements. All kinds 
of booby traps and other traps, delayed-action mines, and napalm and chemical 
charges are also finding wide application. It is recommended that tree barriers, 
which can be mined, be set up in park lanes. 


Antitank obstacles on the presumed direction of the main thrust are echeloned to a 
great depth. For example, on road sections with a length of 3 kilometers they are 
set up in at least three places, and in each of them the depth may be 500-700 meters. 
Large craters formed after the explosion of big aerial bombs can also be used as 
nonexplosive antitank obstacles. Bridges across rivers and canals, overpasses, and 
entrances to tunnels and collectors are prepared for demolition and detonated with 
the threat of their capture. 





In the defense of a city, great attention is devoted to the conduct of fire-preven- 
tion measures since fires are possible because of the destruction of gas lines, 
electric transmission systems, and the presence of easily inflammable objects in the 
city. Fires caused by the enemy using incendiaries can make a city unsuitable for 
defense. The defending troops should envisage measures to prevent a sudden enemy 
attack, the possible collapse of buildings, and the spread of fires. Fire-fighting 
equipment should be in constant readiness. Combustible materials should be re- 
moved. Ceilings of basements and shelters which are occupied by troops are rein- 
forced and protected from ignition by damp dirt and stones. 


Attaching great significance to the organization and conduct of combat operations in 
the city, NAT) military specialists are directing attention to the necessity for 
the practical working out of these problems on exercises, maneuvers, and in the 
course of daily troop training. As indicated by the foreign press, several edu- 
cational institutions of NATO country armies have training fields (ranges) which 
simulate populated places. Here the tactics of troop operations and combat and 
logistical support, including engineer support, are worked out. In the FRG, for 
example, the small city of Bonnland, which was converted into a training center to 
practice the conduct of street battles beginning in 1964, has been put at the dis- 
posal of the Bundeswehr. In it, 24 battalions of the FRC army undergo training an- 
nually and demonstrations are conducted periodically for unit and subunit command- 
ers of American troops stationed in the FRG. In this city-range, with the assis- 
tance of experienced Bundeswehr instructors the troops study the procedures and 
methods for the capture of houses, the conduct of battle inside buildings, repel- 
ling enemy assaults, and so forth. 


The significance which Western specialists attach to improving the operating tac- 
tics of troops under the conditions of big populated places and their combat and 
logistical support testify with all obviousness to the purposeful preparations of 
the aggressive North Atlantic bloc for war against the Soviet Union and other 
socialist countries. 


COPYRIGHT: "Zarubezhnoye voyennoye obozreniye", 1981 


6367 
CSO: 1801/275 


121 











PERCEPTIONS, VIEWS, COMMENTS 


COMMENT ON "TARAWA' E€LASS SHIP FOR 'RAPID DEPLOYMENT FORCES’ 


Moscow ZARUBEZHNOYE VOYENNOYE OBOZRENIYE in Russian No 3, 1981 (signed to press’5 Mar 
81) pp 65-66 


[Article by Capt lst Rank V. Krayev: "Possible Employment of ‘Tarawa‘'-Class Ships 
in ‘Rapid Deployment Forces'"] 


[Text] Taking cover behind false concoctions about a "Soviet military threat," the 
Pentagon is increasing activity in the conduct of measures having a military- 
political and military nature which are directed toward the further strengthening 
of American imperialism's positions in various regions of the world, including the 
so-called “hot spots," and the creation of conditions there which are favorabie 

for the rapid deployment of armed forces and their accomplishment of aggressive 
actions in the shortest times by incursion onto the territory of other states. 





The practical realization of this policy is the formation of the "Rapid Deployment 
Force," an important component part of which, judging from materials in the foreign 
press, is a Marine brigade consisting of 16,500 men. According to the Pentagon's 
concept its organization, armament, and logistics base should permit it to begin 
combat operations in a given region no later than 6 days after receipt of the 
order and to operate completely separated from supply bases for 30 days. 


In the opinion of the American naval command, the most effective amphibious-trans- 
port means for transporting personnel and armament of this brigade by sea to “hot 
spots" and the reliable support of its landing on the shore is provided by amphibi- 
ous general assault ships of the"Tarawa" class, each of which is equal to several land- 
ing ships of other classes in its capabilities. 


As evidenced by the foreign press, the United States has completed a program for 
the construction of amphibious general assault ships of the "Tarawa" class.* The last 
in the series, LHAS “Peleliu," was turned over to «he Navy in che second half of 
last year. Three ships, (LHAl "Tarawa," LHA3 "Belleau Wood," and LHA5S "Peleliu") 
have joined the Pacific Fleet and two (LHA? "Saipan" and LHA4 "Nassau")--the Atlan- 
tic Fleet. The U.S. Navy command believes that they can accomplish the same mis- 
sions in a theater of military operations [TVD] as eight landing ships-dock, four 
amphibious cargo ships, and two helicopter assault carriers. 





* For greater detail on the amphibious general assault ship "Tawara,"' see ZARUBEZHNOYE 
VOYENNOYE OBOZRENIYE, No 4, 1978, p 76--Editor. 
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Counting on their broad participation in combat operations, American military spe- 
cialists proceed on the basis that each ship is capable of delivering a reinforced 
Marine battalion to its assigned area, supporting its landing, and ensuring the con- 
trol and coordination of all forces participating in the operation, including 
artillery and air support groups. In the opinion of the U.S. Navy command, amphibi- 
ous general assault ships permit the support not only of a frontal attack of the enemy 
coast, but also its vertical envelopment using the helicopters which are based on 
then. 


In devoting serious attention to the comprehensive working out of problems connect- 
ed with the future use of "Tarawa"-class ships in combat operations, including 
operations in “hot spots” as part of “Rapid Deployment Forces," the Pentagon is ac- 
tively involving them in exercises of the national navies as well as of the 

OVS [combined armed forces] of NATO. Thus, LHA2 "Saipan," which worked out tasks 
in lifting Marines to the bloc's northern flank, took part in an exercise of NATO 
mobile forces under the code name of "(Anorak Express)" (March 1980). The follow- 
ing types of helicopters were on board: troop-carrier CH-46 "SeaKnight™ and 

CH-53 "Sea Stallion," helicopter gunships AH-1G “Huey Cobra" and AH-1J "Sea Cobra, 
and reconnaissance-spotting helicopters UH-lE "Iroquois." 


In accordance with the evaluation of foreign military specialists, the operations 
of LHA2 "Saipan" on the exercise completely confirmed the high performance character- 
istics of the ship and its use in naval ianding operations. However, despite this 
the American Naval command is undertaking measures for a further increase in the 
combat capabilities of amphibious general assault ships. For this purpose, at the 
beginning of 1980 test flights of verticai and short takeoff and landing aircraft, 
the “Harrier,” from the deck of LHA2 "Saipan," were conducted in the vicinity of 
the Norfolk Naval Base (Atlantic coast of the United States). Seventeen short 

and 1 vertical takeoff and 18 vertical landings and 13 vertical takeoffs above the 
deck with subsequent landing were accomplished. 





The Western press reported that the results obtained confirmed the complete suit- ™ 
ability of "Tarawa"-class ships for use as carriers of the "Harrier" airplanes, 

the presence of which on board substantially expands the combat capabilities of 
amphibious general assault ships. 


Confirmation of the practical realization of the American command's intentions to 
use these ships to support the activity of the "Rapid Deployment Forces" is pro- 
vided by the recent sojourn of the ship LHAl "Tarawa" as part of a U.S. Naval force 
in the Indian Ocean. 
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